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Abstract In this study, the effect of field practice on the career exploration of college students was
analyzed and the effect of adjusting the psychological variable, enterprising, was tested. To this end,
the survey was conducted on university students who participated in the field practice. An analysis
of 193 data showed that the effectiveness of field practice and the suitability of field practice
companies were factors that increased the ability of college students to explore their career path.
In addition, individual initiative was analyzed as a parameter, which strengthens the effectiveness
of the practice and the suitability of the practical company on the ability of the career exploration.
Universities should find quality practice companies and maintain the right field practice, and need
to come up with pre-education programs that can improve career-related psychological
capabilities.
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Fig. 1. Field training process



Ho
k=]
e}
Hu
om
1z
=
=]
>
rr
08
0%
[ja)
ukd
0x
1o
[2e
A

I
i
—
o
@

o] T2 dALEE A= Aoty 494 dist
oA A oFAaL 9loH Table 13 o] 22
5z 484 distollA= 339,881 9] SH¥ol 214,165
e} 7190l dgdse ABstAnH12l.

Table 1. University field practice in recent 5 years

Year Students Companies
2013 61,587 36,576
2014 65,738 41,099
2015 71,410 45,179
2016 71,735 46,218
2017 69,411 45,093
total 339,881 214,165
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Table 2. Operational Definition of Variables

division variable Definition

practice Practical Effectiveness of Field
effectiveness | Practice

operational | Operational Adequacy of On-Site

Field -
. adequacy Training
Practice - — -
offect company Suitability of training companies for
suitability on-the—job training

Overall ~ Satisfaction with  Field
Practice

To be more enthusiastic and
confident than others

Ability to actively explore career
opportunities

satisfaction

Psychological

™ Enterprisin
characteristics prising

Career related | Career search
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Table 3. General characteristics of the sample

division frequency  percentage

gender  man 72 37.3
woman 121 62.7

total 193 100

age 20's 193 100
grade junior 69 35.8
senior 124 64.2

total 193 100

Major humanities and social sciences 95 49.2
natural science 53 275

art, and physical education 45 23.3

total 193 100
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Table 4. Feasibility test result of field practice
measuring tool

iteam commo—nal factor
ity 1 2 3 4
suitability3 485 720 187 225 .265
suitability4 .556 695 .324 .235 182
suitability2 672 669 21 272 281
suitabilityd 731 643 .236 .305 .268
suitability1 610 621 .342 219 227
effectiveness3 .650 .245 .681 105 218
effectiveness4 571 095 677 144 190
effectivenessb .480 282 .657 122 213
effectiveness2 524 312 617 .085 254
effectiveness .682 .206 .648 168 .330
satisfaction .602 .261 162 .895 217
satisfaction3 .644 322 .061 .849 217
satisfaction2 675 272 .356 .606 .200
adequacyb 676 285 .326 235 665
adequacy4 .634 282 429 .236 642
adequacy?2 .943 2309 .369 272 562
adequacy1 .608 291 376 216 i588)
adequacy3 .875 386 262 A7 488
Eigen value 3.271 3.184 2.554 2410
Common Variance(%) 18.173 17690 14.187  13.390
Cumulative Variance(%) 18.173 36864 50.051 63.441

KMO=916, Bartlett's x=2377.581(xX.001)
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Table 5. Reliability verification result of measuring tool

itemes Cronbach's a questions
effectiveness 848 5
Field adequacy 882 5

Practice o

effect suitability 898 5
satisfaction 905 3
Enterprising .808 3
Career search 913 5
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Table 6. Correlation Analysis between Measured Variables

1 2 3 4
1. effectiveness 1
2. adequacy 7117 1
3. suitability 616" 715" 1
4. career search 561" 470" 508" 1
5. enterprising 523" 377" 437" 621"
" X.01
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Table 7. Factors Affecting Satisfaction with Field Practice

B S.E Vi t p VIF
(constant) 2829 119 23.765 .000
effectiveness -.014 051 -.021 -268 789 2122
adequacy 181 051 318 35797 (000 2.697
suitability 241 046 419 5280 <.000 2.149

F=50907(X.001), R?=.447 adﬂz=.438, D-W=1.968
X001
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ATEA 1S RG] 2ol HHoz u|
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Table 8. Analysis of the Effect of Field Practice on

Career Search
B SE 4 t o UF
(constant) 625 22 2.845 .005
effectiveness 525 093 462 56227 (000 2122
adequacy -050 .093 -.050 -541 589  2.697
suitability 282 084 277 3353”7 001 2.149

F=41657(X.001), R%=.398 , 4R7=.388, D-I=1.834
“X.01, ™ X.001

AFdos AmEd ASHad(4~462, p001)
7} 7| A (4=.277, p<01)Y] AR Azt
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Table 9. Analysis of Moderating effects of enterprising between field practice and career search

step variable B SE Vs t o f R (o)
(constant) 2.836 .088 32.345 <.000
effectiveness 720 128 462 5622 <.000
e .398
1 41.657 (388)
adequacy -.078 144 -.050 -541 589 -
suitability 432 129 277 3.353" .001
(constant) 2.836 .077 37.001 <.000
effectiveness 392 120 252 3272 001
ox 542
2 adequacy 0N 127 .007 .085 1932 55.718 (533)
suitability 261 115 167 2271 024
enterprising 708 092 454 7.703™ .000
(constant) 2.736 .086 31.634 <.000
effectiveness 334 119 214 2807 006
adequacy -.076 125 -.049 -.608 544
suitability 325 118 209 2757" .006 586
3 37.402 (20)
enterprising 729 .090 468 8.112 {.000 .
effectivenessxenterprising 312 110 194 2844 <.000
adequacyxenterprising -.469 119 -.204 -3.949™ <.000
suitabilityxenterprising 261 124 156 2113 <.000

"X.05, “p{.01, ""p{.001
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