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The Effect of Modern Leadership Style on Organizational Effectiveness
: Focusing on Army Commander’s Leadership
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Abstract This study focused on finding out how transformational leadership, emotional leadership, and servant
leadership in military organizations affected organizational effectiveness (commission satisfaction, immersion, and
organizational citizen behavior) by special forces, standing forces, GTO, independent units on the coast, and
educational institutions and training units. Therefore, in order to achieve this research objective, we intend to
utilize two studies, the literature and the empirical studies, in this paper.

Through the literature study, we also set up a critical consideration of the major leadership theory so far,
understand the soldiers of the new generation, set up the background and characteristics of the new leadership
theory, transformative leadership and emotional leadership, and set up and study the hypothesis for the
organizational effectiveness in the main contents (concepts, components, measurement data) and variables.
Empirical research is aimed at empirically analyzing the impact of transformative leadership, emotional
leadership, and servant leadership on sub-type and organizational effectiveness, and whether sub-type controls
leadership type and organizational effectiveness. organizational effectiveness.
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