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Development of an Instrument to Assess the Nursing Professional Pride

Jeon, JaeHee - Lee, EunHee - Kim, EunJoo

Department of Nursing, Gangneung—Wonju National University, Wonju, Korea

Purpose: The purpose of this study was to develop an instrument to assess nursing professional pride. Methods: Fifty-six preliminary items
were identified through literature review and focus group interview of nurses working in a hospital. Of these, 45 preliminary instruments were
completed over 0.80 of content validity index. To verify the reliability and validity of the preliminary instrument, data were collected from 294
nurses. The data were analyzed using factor analysis and multidimensional scaling analysis. Results: From the factor analysis, 27 significant items
were divided into 5 subscales. These subscales were as follows: feeling of vocation, role satisfaction, role of problem solver, self-achieve-
ment, and willingness to stay. The nursing professional pride also established criterion-related validity, discriminant validity, and group valid-
ity. Cronbach's ¢ of the instrument was .92, and the subscales ranged from .74 to .85. Conclusion: The developed scale for nursing profes-
sional pride shows validity and reliability. The significance of this study is the development of an instrument capable of measuring nursing
professional pride. To verify the relevance of this instrument, conducting comparative studies is suggested.
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| Development | | Evaluation |
| Phase | | | Phase Il | | Phase IlI | Administer scale to
the subjects
- Self-report (n=294
| Literature review | | Focus-group interview-subjects (n=8 nurses) | port ( )
- Content ¢
= Search period: Categories | Theme cluster Theme (45) validity
2018. 10~2019. 01 (16) - Panal of -
v~ Database: psychMedline, Arecoanized | - Recognized as professionals/Recognized by other occupations/ expert (n=7) | | ® _Construct validity
CINAHL, Google Scholar occu gation Recognized for their expertise/Professional images in the - Content i Factpr_ anaIy_S|s
v" Keyword: pride and P media/Supported by fellow nurses validity - Multidimensional
professional and nurse Improved of index scaling »
Professional laccomplishment| ~ Can feel a sense of self/Pride in the job - Cor_werge?nt val|d|@yl
¢ job & discriminant validity
Job of - Independent and autonomous/Professional images in the of item:
= Pride _ opportunity media/Have many opportunities multi-trait/multi-item
v~ Psychologic aspect A satisfactory | - Satisfactory salary/The satisfaction of the role/Nurses are a matrix
v~ Cultural aspect job satisfying job Y
v Soc@l TSpiCt . Cultivation of | - Has a vocation/Work in mature relationships/participate in
- gg?r:?orl::een?;gr vocation community as a profession/Provide holistic nursing care
Good job Trusted job - Proud of their families/Trusted by patients and carers Pilot test
¢ Occupational | - Recognized as good jobs by family/Apply the welfare benefits/ (n=60) \ 4
benefits Public would prefer and recommend
= Professional pride . Professional | - Provides expert knowledge to the patients/Solve of patients = Criterion validity
v~ Professional at work Professional activity needs/Solve problems in the field - Pearson correlation
- i nursin
v Job satisfaction activitiegs Career - Opportunities for self-development/The career of the nurse are of known other
v~ Positive perception of work recognition valued instrument
v Job safisfaction factor . Professional - Works as a mediator/Profession even in times of change/ B \}/(:”%vis{n—groups
l R?:]Z'n role Receive work-related remuneration to maintain their profession Y
N B " A 4
hospital Belonging - Belonglng to hospitals and departments/Image of the entire
hospital
= Nurse professlional pride Important Reward - Proud when the patient recovers/Important job about life
v Irpprovement in the status in nursing [Professionalism| - Nurse's license/The nurse's work is skilled and professional
A,
v &ur:#:]i? including a sense | |Employment Employment - Systematic approach through the nursing process/Guaranteed to .
of mission benefits be employed in hospitals/Many opportunities for reemployment ond draft
v Establish the role of nurse An important - Nur§|ng staff and_ managers support and encouyrage nurs_es/ of scale
" Don’t have sex discrimination/Important nurses’ suggestions to 45 it N
v Proud of nurse being . =2 S (45 items) n Reliabilit
i i Leadership hospital administration y
v~ Supported by philosophical - - n - - Internal consistency
foundati Organization | -Leadership leaders in the course of their work/Dynamic A
oundation : e i - Item discrimination
leader job/Takes pride in post-culture

v

v

1st draft of scale (56 items)

Figure 1. Overview of scale development and validation.
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Table 1. Demographic Characteristics of Subjects and Group Validity Comparison of 3 Scales (N=294)
K-PPN K-NPV-S KV-HPI
Characteristics Categories n (%) torF torf torf
M£SD (p) M1SD (p) M=£SD (p)
Scheffé Scheffé Scheffé
Total (range: 1~5) 3.52+0.45 3.38+0.46 2.18%0.22
Gender Male 18 (6.1 353051 -0.04 330054 -0.76 2.12#022 -1.12
Female 276(939) 3.52+045 (968) 3.38t0.45 (449) 2.18t0.22 (.263)
Age (yr) <30° 164 (55.8) 3.47+045 7.22 3.36x0.44 3.86 2.18%0.22 3.19
30~<40° 82(279) 3.49+0.43 (<.001) 3.31+0.48 (020) 2.14+0.20 (.143)
> 40¢ 48 (16.3) 3.741041 a,b{c  3.54+0.45 b<c 2.2410.24
Marital status Single 205 (69.7) 3.45t046 -391 333046 -2.63 2.18t0.22 -0.66
Married 89(30.3) 3.67t0.38 (.001) 3.48t043 (009) 2.20+0.23 (511)
Education Associate’s? 40 (13.6) 3.35t046 1334 3.25t048 10.01 2.11£0.23  3.51
Bachelor's® 199 (67.7) 3.49t0.43 (<.001) 3.34#0.43 (<.001) 2.18+0.21 (.031)
Master'sc 55(18.7) 3.78t0.41 a,b{c 362+048 a,b{c 223+0.24 aLc
Total career (yr) <5° 142 (48.3) 3.54+0.43  6.05 341042 6.07 2.19£0.22 159
5~<10° 62 (21.1) 3.34+0.44 (.001) 3.18t0.52 (001) 2.15£0.22 (.191)
10~<20¢ 58 ( ) 3.58+0.46 b<a,c, 3.41+043 b<a,c,d 2.160.19
>204 32 ( ) 3.71+0.43 d 3.57+0.44 2.2520.24
Type of unit General ward? 143 (48.6) 3.48+0.41 471 337043 1.89 2.19+0.20 0.25
Special units® 101 ( ) 3.47+048 (003) 3.32£046 (130) 2.17+0.20 (.859)
Outpatient clinic and other units 33(11.3) 3.75%0.42 a,b<c  3.5140.51 2.18+0.31
Comprehensive nursing care service ward? 17 ( 3.71£0.48 3.50+0.53 2.18+0.27
Position Head nurse? 8 (2. 3.76£0.32 492 3.54+032 197 2.18+0.23 0.37
Charge nurse® 34 (11.6) 3.65£0.37 (002) 3.40+0.53 (.118) 2.22+0.30 (.772)
Staff nurse© 238 (81.0) 3.48%0.45 <d 3.35+0.45 2.192£0.16
Advanced practice nurse (APN)¢ 14 (4. 3.8710.42 3.650.43 2.24+0.12
APN Yes 34(11.6) 3.85t038 -4.64 3.35:045 -292 2.18t0.21 -1.44
Quialifications No 260 (88.4) 3.48t0.38 (<.001) 3.59+0.48 (004) 2.23t0.27 (.150)

K-NPV-S=Korean Nurse Professional Values Scale; K-PPN=Korean Professional Pride of Nurse; KV-HPI=Korean Version of Hall’s Professionalism

Inventory.
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wHo|h[33], 1 AF 3709 23e 29 13 LAWX] ot
(Three—dimension solution, S—stress=0.10, RSQ=0.92) AtA|5H7]
2 ZA%eIqint wetA F 27709 £ R Al WA aQwMEs A
A3 A3t & KMO=.92, *=344975 (p<001) 2 EQ1Eji1 & 571

9] golo] FEE|Rlon] o]5¢] +& HPES 582%% ﬂﬂ‘}i‘:}
7k 91 AWEL 72 97%00A 12.8%2 12A =T
(Table 2).
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Table 2. Factor Analysis of 27 Items (N=294)
ltem Factor-loading
Factors
NO Descriptors F1 F2 F3 F4 F5
Factor 1 21 Nurses have a vocation (calling) to be a nurse 71
(Feeling of vocation) 22 The general public likes and recommends nursing jobs to others .65
20  Nurse feels proud to be a mentor to other nurses .64
23 Nursing participate in community service activities as a profession .62
16 Nurse feels proud when they have a sense of belonging of hospital and .60
department
9  Nurses are satisfied with their job .56
Factor 2 35  Nurses are given various self-development opportunities 74
(Role satisfaction) 18  Nurse’s suggestions are important to the other departments (at hospital) 71
34 Nursing roles have characteristics of originality and autonomy .69
17 Nurses will have various career opportunities based on their abilities .63
13 Nurses are satisfied with their role and status in the hospital .56
6  Nurses are satisfied with monetary compensation as a professional job .53
Factor 3 14 Nurses execute the very important activities to deal with someone’s life 73
(Role of problem solver) 37 Nurses will properly response to the problem and resolve the issue a same diator .66
36 Nurse provides expert information to patients .66
11 Nursing roles have characteristics of professionalism and proficiency .65
15 Nurse smoothly resolves patients’ variety of needs .64
12 Nurse performs its duties with matured human relationships 63
Factor 4 1 Nursing is a profession and nurses take pride in the job. 73
(Self achievement) 2 Nurse is profession recognized by other profession in the hospital 1
3 Nurse is recognized and supported by other nurses 70
4 Nurse is profession with self fullfilment 64
Factor 5 42 Nurse have many opportunities to continue their career at other employer 76
(Willing to stay) 41 Nursing job is encouraged to working continuously and the employment is 70
guaranteed
38  Nurse have substantial influence to the hospital’s reputation .60
40 Nurse will take job - related continuing education on going basis to keep their .60
profession up to date
44 Nurse families are proud to have nurse in their families 54

Eigenvalue explained for variance (%)

Cumulative variance (%)

Kaiser-Meyer-Olkin (KMO), Bartlett’s test of sphericity (;2)

128 12.7 125 105 97
12.8 25,5 38.0 485 58.2
KM0=.92, y’=4208.37

(p<.001)
Total Cronbach’s a=.92 85 81 83 82 74
AEHgch 2 BEEEL Byl £ SPRARY 4L 4) 201 ¥Y
o 7\t e SRARY HBASY 271 wlash o, B Q0MEE 2O ANTS - PYEY YESH: oulE ot}
4} he sppRssle] WAk Aol &3 sipEwe] duabl o 8919 o8 WEsign 9% 12 6] Bgew aejeloe
ue BEAALS] 20 olgo AW $OJ3 HE R (definite  WHIIGT 49 2 674 Bo 2 ‘ANEO 2 WFSIG) 49
scaling erronekat & 4+ 913, 26 ofs}2 =% A Aw oFe 32 /) BYoR BAlAAE Buskich 891 4= 44 BYo
1% 4 glon, B A% B 23] et 2YEtn 2 2 RodHE Bkt 99 5= 5] 2o K& o]
tH3zl 2 AFelH BYe) BEegTe BE Byl 4Ts 2 BHskgickTable 2
O] FEHEAPE 28] e Ato7t YR g FEA o ATEHI
5 EEY= 84S
e =70 EAEYES ASsP] ffsl e e
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TEWY FE=Tete] JHBAE Pearson FUATE THT
B FBAAE (=174,
p<00D), 745 ABAJ I FL~-243 B= FH ZuuAE

-

A3 Factor 39 2Fsh~%7F Jr o] A AahadA|(r= 43, p<001)
Z B Factor 4 (r=57, p<001)Q} 5 (r=52, p<001)e}t= &7t

Table 3. Findings of Multi-trait/Multi-item Matrix Analysis ~ (WV=294)
No. B F2 3} F4 F5
21 62 23 31 .30 24
22 .59 33 .07 25 A7
20 57 32 20 23 13
23 52 26 15 19 16
16 52 28 28 28 20

9 55 36 18 29 A7
35 32 57 12 21 RN
18 .30 57 A3 1 12
34 10 45 .16 10 .09
17 28 52 23 24 21
13 28 50 A3 20 19

6 25 48 18 18 N
14 12 .09 52 A2 24
37 24 13 58 A7 32
36 23 16 57 23 24
1" 15 12 .56 27 37
15 25 13 54 13 16
12 A3 A7 48 12 18

1 23 15 26 .62 21

2 27 22 12 .59 19

B 25 21 24 .60 18

4 30 .29 21 .62 19
42 .08 .08 14 13 49
41 18 10 14 13 55
38 14 .06 25 23 50
40 .07 10 A7 12 A48
44 21 19 A3 A7 46

F1=Feeling of vocation; F2=Role satisfaction; F3=Role of problem
solver; F4=Self achievement; F5=Willing to stay.
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Table 4, Correlations among 3 Scales (N=294)
KPPN Factor 1 Factor 2 Factor 3 Factor 4 Factor 5
Variables (total)
ro) ro) r(p) ro) ro) rp)
K-NPV-S 74 (<.001) .65 (£.001) .65 (£.001) 43 (<.001) 57 (£.001) .52 (£.001)
KV-HPI .60 (€.001) 51 (£.001) .50 (<.001) .36 (<.001) 48 (£.001) 42 (€.001)

K-NPV-S=Korean Nurse Professional Values Scale; K-PPN=Korean Professional Pride of Nurse; KV-HPI=Korean Version of Hall's Professionalism

Inventory.
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