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Career Self Regulation, Self Leadership on Career Adaptability
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Abstract The purpose of this study was to investigate the effect of career decision making type, career
self regulation, self leadership on career adaptability of nursing student. Subjects were 215 nursing
students at a university in Chungchung—Namdo. Data were analyzed by t—test, ANOVA, Pearson’s
correlation coefficients and multiple regression analysis. The results showed that Career Adaptability
had significant positive correlations with self regulation, self leadership, rational decision making type,
intuitive decision making type. These variables explained 62.7% of the variance on nursing students
career adaptability. Development and provision of intervention programs to increase self leadership,
career self regulation and rational decision making type will help to increase nursing students’s career

adaptability.
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B Ao Al FHEE KAl AAg 2tssta
o] Ao E B AT HAE olsfstar oo AH
o3 x5 B wH SISt g7 B4 98] Bag
PYAA} 423= GxPower 3.1 TE IS o]
F(w)=.05, FHHE1-3=.95,
7D, S B 16712 SIS W, 24 204780] 4=y
At EEE10%)S 1Este] 2209 Al AEAE ol

AR
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2.3.2 N2 EAR T

NZ A AL Harren [19]0] 7HEHsE 21227
ZAF(Assessment of Career Decision Making) S 1L
220171 4 woket m4e SAEIA o] = e
% 30%8e] 54 H R, FeH £ 1083, A#H
3 1053, o4 79 10289 3/ d9o= 4
o] gtk 7} &l tiate] Ha 2%A] Fr¥ 157-H
9 2T 55874 SEEES ol o, 7MY =
2 Age] f3o] Jigle] AEA4E e 73S <
mEeH20].

E=7-9] 212 % Cronbach’'s agke A 2012 A
ol A ga]4 81, ABZ 80, 9JFF 850l E AT
ol M= gl 9 .81, A¥A 79 .80, oA ¥

.85t}

2.3.3 2271 =2H

[¢]
2 2439} o] BT % 2599 54 Aww, A

bl PN -
I A7 55, FAHA AL 55, 2 =W 578
2 S4zA 583 12 B9 583ke] 57 9o
o2 FAE Utk 7} B3l vlste] ‘HE] 18] ¢
o 185 w9 28 53704 SHEES Fo] Q)
o} Aee] W= A 257 FE Ha 1255 o)1, A
7} 2ETE AR 2E AR 295 vt
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STt tidAbe] dukd 5499 = oAbdd 78, H
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X248l zoli= t—test, Analysis of Variance
(ANOVA)Z #4319 a1, AR A 2 Scheffé test® 3}
R A AR R b i R P 22 BB e I e D B
A, Axgy 4] 7] i3 AlE ANOVAS) Pearson’s
correlation coefficient® ¥}o}3li L, A7 2 &2
9GS v A= 2208 multiple regression analysis®

sfeksigiet.

:
o fu

il

2 AFolA didAte] s Hat 21 441(HS] 19~
264)R e, 18hdL& 27.0% (587), 28hd2 25.1%
(54%3), 38 AL 26.0% (567), 43hdL 21.9% (47)°]
Ak Fut 9l A7) 136'8(63.3%) 01, BALE
Bolel &5 3R 3971 59.1%(1279) Atk FH ]
= Eo].a EI—E_Q 5} O_or“: 56%(12‘ﬂ) ] @r /Hﬁ
e YR oz eutst A9} 36.7%(79) 0|, 9k

s ESZ

2 35.3%(769), & E2AT= 27.9%(6078) oIt A
7 A= Fadt A7) 60%(129%)0|Y, BE
36.7%(79%), VL 3.3%(79) o]t} A A &

JEI= 1
olghar -SE A7t 75.3%(1627) 01 AL A W
T Ee Aelgha SHe 497 A7 47.9%(103

), 474%(102%) oIt} 34 A4S Folgkal S
gt 97t 62.3%(134%) e13ick. lshe] 1 71
28 #H wFo|gla S5 3F H07) 34.4%(747) 01
t} (Table 1 1),

$-BHF=5.25, p=006), 016}4 Ea) 5717} %
w7k = A SERS!
AfFEAe] AR R 3 Ag-Eo) A2H-gHo] =9t
(F=4.91, p=.008)(Table 1 L),

Table 1. Difference of Career Adaptability according to
General Characteristics of Particiants

(N=215)
t or F(p)
Characteristics n (%) M+SD Scheffé
test
Gender Male 21(9.8) 3.81£0.53
0.32(.757)
Female 194(90.2) 3.78%0.44
Grade Freshman 58(27.0)  3.70%£0.46
Sophomore 54(25.1)  3.77£0.43
1.50(.217)
Junior 56(26.0)  3.78%+0.51
Senior 47(21.9)  3.89%0.38
Religion Yes 79(36.7)  3.77+0.47
—0.26(.797)
No 136(63.3) 3.79£0.44
Personality Introverted®  79(36.7)  3.76+0.38
Extroverted” 76(35.4)  3.9040.53 4‘9(;(;208)
Not sure® 60(27.9)  3.66£0.40
State of Good 129(60.0)  3.82+0.45
health
Average 79(36.7) 3724045  04(354)
Bad 7(3.3) 3.74£0.34
Economic 1 et 31(14.4)  3.90%0.59
background 2.16(.118)

Average 162(75.4) 3.78%0.43
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Difficult 22(10.2)  3.64+0.36
Major g 10247.4) 3.87+045 37014
satisfaction a>c
Average” 103(47.9) 3.71£0.43
Low® 10(4.7)  3.5740.45
Academic High® 56(26.1)  3.93+0.43
achievement  Average® 134(62.3) 3.75%0.44 5~25(~L?06)
a>b,c
Low® 25(11.6)  3.61+0.48
Main Aptitude
motivation  and
for interest 81(37.7)  3.90+0.44
admission  /Meaningful
profession®
Better
chance at gg456) 3724044 4.908(.008)
employment a>c
/Stable job®
Based on
High school
grades/ 36(16.7)  3.68+0.45
Advice
from
others®
Work Yes 67(31.2)  3.85%0.47
experience 1.40(.162)
No 148(68.8) 3.75%0.44
Main Supervising 5 1y 4 060,40
advisor proffosor
Parents 98(45.6)  3.77+0.46
1.75(.158)
Colleagues 89(41.4)  3.78%+0.43
Online 17(7.9)  3.98+0.37
sites etc
FE27 |24, Ao,

3.3 QA=A
Az Aee A
N2AgE AwE 53 Wl 3
2APEA o] & 739
2 H 3.67%H ol9lew, 2
17.2%(379)2 H+ 3.25%, 9&4 Fd
10.2%(22%) & 7 2.878 |0tk 27 %
= 5% wbdel | 3.27x 0190, A4
Bt 3.59+0.444 0] A (Table 2 L),

o+ 3.784 ]t 2
L= 72.6%(156™)
le

Table 2. Level of Career Decision Making type, Career
Self Regulation, Self Leadership and Career

Adaptability
(N=215)
Variables Classification Items  n(%) M+SD
Career
decision All 30
—making style
. 156
+
Rational style 10 (72.6) 3.67+4.33
L. 37
Intuitive style 10 3.25%£0.49

(17.2)

Dependent style 10 (10.2) 2.8710.61
Career gy 25 3.2740.55
self—regulation
Self - .
Jeadership All 35 3.5940.44
All 24 3.7810.45
Career
adaptability Career 6 3.834+0.51
interest T
Career 6 3.86+0.52
control
Career 6 3.76+0.49
curiosity
Career 6 3.67+0.57
confidence
3.4 ARAVAAFE, W2A )2, A4,
<)
N=AE= ko] A
F2A-gee =27 24 (=65, p<.001), X

A(r=.69, p<.00D)2 AR 49 & 224 749
(r=52, p<.001), A4 F3(r=.22, p<.001)7} A 2
WAL Ak e oA {8 (e=—.22, p<.001)2=
o R AN F, Feld ARG
4 bR Yol Fa, AEA 2, Aseltiile
S4E 2L Eo] =oku 9&EF FEo] =85

= 1 0
22-5-Ho] Yolti(Table 3 #31).

2)
|

oL r:i

=

Table 3. Correlation among Career Decision Type,
Career Self Regulation, Self Leadership and
Career Adaptability

Rational Intuitive Dependent e Self—
Tt Type Type Type sel leadership
Variables J ? * regulation
r(p)
Rational Type
Intuitive —.03
Type (.625)
Dependent —.02 11
Type (.792)  (.100)
Career 55 .25 01
self (<.001) (<.001)  (.877)
regulation
Self .63 .19 .07 .75
leadership  (<.001) (.005) (.282) (<.001)
Career .52 22 —.22 .65 .69
adaptibility  (<.001) (<.001) (<.001) (<.001)  (<.001)
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ZH(Variance inflation factor, VIF)+= 1.520~6.926.2.
2 7121 108 EA ol tsgidd o] £A471 8l
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DS A o] xR A2
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Table 4. Factors influencing Career Adaptability

(N=215)
Variables B SE B t P
(Constant) 0.97 .26 3.76  <.001
Self 047 08 45 622 <.001
leadership
Major — ppey 028 .10 .31 269 .008
satisfaction
Average 0.29 .10 .32 2.84 .005
Career
decision™ ptional type  0.14 .06 .14 230 .023
making
Type
Intuitive type 0.10 .04 11 2.36  .019
Dependent —0.19 .04 .26 -545 <001
type
Career self 016 .06 .19 275 .007
regulation
Subjective Introverted -0.01 .05 —-.02 -0.29 .771
Personality — Extroverted 0.06 .05 .07 1.23  .219
Academic —p oy 0.07 .08 .07 089 .377
chievement
Average 0.06 .07 .07 0.96 .337
Main Aptitude and
motivation interest/ —0.02 .06 —.02 —0.31 .761
for Meaningful
admission profession
Better
chance at —0.08 .06 —.09 -139 .167
employment
/Stable job
R’=62.7 Adjusted R?=60.3 F=26.03 p<.001 Durbin—Watson=1.89

Reference standard: Subjective Personality(Not sure=0), Major
satisfaction(Low=0), Academic Achievement(Low=0), Main motivation
for admission (Based on High School grades/Advice=0)
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