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Abstract The purpose of this study was to identify the influence of creativity and self-leadership on
innovative behavior of college nursing students in the convergence society. The participants were 202
college nursing students, data were analyzed using t-test, ANOVA, Pearson correlation, Multiple
regression. It was found that: nursing students showed higher score at creativity, higher self-leadership,
and lower grade, higher score for innovative behavior. Significant correlation was found among
creativity and self-leadership on innovative behavior. The main factors influencing innovative behavior
were creativity, self-leadership, and grade. They explained about 36.0% of innovative behavior.
Therefore, in order to improve the innovative behavior of nursing students, a variety of strategies such
as education courses and intervention for developing creativity and finding ways to improve

self-leadership are needed.
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Table 1. Difference of Innovative Behaviors by General
Characteristics (N=202)

Innovative Behaviors
M+SD t (P)/F (o)

Characteristics Categories  n (%)

% T75(86.6)
Age 26-30 1784)  2241$529  0.07(931)
31< 10(5.0)
7 66(32.7)  66.66+1138
o 2 35(17.3)  64.91#1147  7.40(.001)
3 62(30.7) 57704919  adc, blo, dyc
49 39(19.3)  65.07£14.34
Female  169(83.7) 63.12+11.46
Gender  ple 330163 643041444 0520602
— Yes 60(342)  63.42£12.43
Religon 133658) 6324+1176 0-9/(923)
Academic  174(86.1) 63.66:12.22
High school Specialized 22(10.9)  62.40:10.45  1.15(316)
Others  630) 5633776
Yes 113(66.9) 63101141
Club No 8944.1) 6356+1269 02/¢789)
- With family 90(44.6)  6346212.33
Living Alone 112(65.4) 63.17¢1171 O-17(869)
High 16(74)  67.26£16.42
Economy Moderate ~ 169(83.7) 63.13+11.45  1.01(.363)
Low 188.9) 61611356
High? 90(44.6)  65.88+12.86
Sy o Moderate’  104(515) 6126£10.90 3'89('2>sz)
Low® 84.0)  60.76+10.20
Subjective _High 24(11.9)  63.66%11.55
academic Moderate 133(65.8) 63.52+11.88  0.14(.867)
achievement Low 45(22.3) 62.46112.63
Gotajob  71(351)  6123£11.72
For value  41(20.3) 64.39+10.76
poplication Plilude 43213 638811193
APPICOION  Steady job  12(9) 63411198 080(582)
Grade 525  69.60:21.65
Advice 20009  63.90:11.09
Others  10(5.0)  66.60£15.15

3.2 MORCY, o, SANS HE
Amelgae 57 wiol B 3.55480lgih el
g4le] shglaele A71uAg 4139, A9 3867,
A7\ 3723, A8 3,654, A71RE 94 364
A, AT 7V BA 3634, 43 S0 A4
3,554, A B4 3463, A1 2618 S0 1t
et e 57wl W 3663013t ol

o s91aele ofeby Holatel 3,94, BIE 29
3884, LA A% 27 3.809, WA 594 376
A, BAR AR 3754, ek 2 3569, 5%
2 el 32478 £02 e YAWEL 74 W
Mol B 452 Mo ERdeh Table 2

Table 2. Descriptive statistics of Variables (A=202)
Variables Mean+SD
Total 3.55+0.45
Task motivation 3.64+0.72
Self awards 4.13+0.82
Self punishment 2.61+0.97
. . Self monitoring 3.72+0.63
Self-leadership it o 6ing 3.86+0.90
Natural reward 3.46x0.72
Mental imagery 3.55+0.80
Self talk 3.65+0.86
Evaluating beliefs and assumptions ~ 3.63+0.65
Total 3.66+0.46
Unique flexibility 3.24+0.80
Alternative problem solving 3.56x0.62
Creativit Pursuit of adventurous freedom 3.80+0.62
¥ Altruistic self-confidence 3.94+0.58
Relational openness 3.75+0.56
Individual independence 3.76x0.66
Exploratory immersion 3.88+0.60
Innovative behaviors 4.52+0.85

3.3 LY 40| ME HAS X0

Al FAgE-2 hd(F=7.40, p<.001), A3t
S2(F=3.89, p=.022)c] wtet ot Aol HAtt. 1
ohdat 381, 28hd 35hd, 4ebda} 38hd TF Tl
FAPE] Folgt 2ozt Ak EF AFUSEE
oz §Edt 15 TR SHT 1F 19 fo%t
ZFol7} ATt Table 1

3.4 MICHY, FOY, HAYS 7t

A Pe2 A=IEH(r=47, p00D)T HoA
(r=50, pCO0D)TF G-It ko] ApwhbAlg Lepoich
Table 3
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Table 3. Correlation among Self-leadership, Creativity,

and Innovative Behaviors (N=202)
Variables 1 2 3
Innovative behaviors 1
Self-leadership 47(.001) 1
Creativity 50(£.001) .53(€.001) 1

1. Innovative behavior; 2. Self-leadership; 3. Creativity
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Table 4. Factors influencing Innovative Behaviors
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