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Abstract The purpose of this study is to analyze the needs of experts in childhood education field on
what is the primary core competency of the beginning childhood teachers to cope with the future
society. For this, the survey was conducted for 252 of teachers in charge, assistant directors, and
directors who are currently working at the daycare centers and kindergartens in Busan and
Gyeongsangnamdo. In order to derive the requirement and priority on the core competencies required
to beginning childhood teachers, 3-step analysis method of paired ~Test, Borich Needs Model Analysis,
and the Locus for Focus was used. As a result, seven sub-competencies of five competencies of
cooperation, communication, self-improvement and development, vocational ethics, and emotional
intelligence was identified as the core competencies required by priority to the beginning childhood
teachers in order to cope with the future society. These results may provide the basic data for

designing the competence and field-based curriculum in the teachers’ training schools for pre-service
childhood teachers.
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Table 1. General characteristics of the research subject g Al E A Eof] ¥isle] tf-g5tal A-goh=t|

NI s s o AR 49 P9 ST o

Variable division frequency(%) A 20 WSF AF[16]94 AAIRE AAAZES 7%

Type of organ e o 2 Atk ARA B W8 olsiHE, M4, %

Under 30 years old 70(27.8) % Zl— HHE]—%E} ig'}\]ﬂ— E_oﬂ Tﬂ E]—%/\é—% 7‘5‘—6‘3}‘7]

Age 30-39 vyears old 84(33.3) Hote] ool YA 49037} XY I 490 iAo

40-49 yers o ®1O 2 ofulEAlE ANt ofHlEAl ARE F2E £

s SUL g s ems uaed 25 200 489

Career Less than 5 to 10 years 98(38:9) | ;Q@ Oﬂ EHO}— LH’Q‘E}%E— :’Lﬁ} "'] ]’H &= XH_),:XJ‘E]—O:]
More than 10 years 89(35.3) A=xHor HEXE :,1/‘36]-0"1'4-

College 62(24.6) AE HEXL & 3953lolH, ATz|o] Y_e I

Education Unvi\/ersity. 107(42.5) 7ﬂ CﬂillT:H/\PZ]-Q] 011:1]—7&‘ Hﬂﬁoﬂ EH‘G]- 47H —tr'—ﬁ'c}j’} *E:ﬂ/goﬂ

Master's or higher 83(32.9) - o = - Ea

Table 104 7]
o3 10175(40. I‘V)__i

1o ol oSE.

3.2 A7+

2 30-394] "[Tto] 84%(33.3%)22 7HF Wkt E
A2 5-107]%o] 98 (38.9%) 0= 7 wWtoH,
2 tEo] 1078(42.%) 22 73 wolkth
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Table 2. Item composition of questionnaire

Category Contents of Questions %ﬁ?gg? Cronbach's &
. 4(1 Question
General Background = Type of organ, Age, Career, Education cach) -
current required
level level
Creativity L] D\vergent Thinking, anvergent Thinking, Creative Attitude, 4 85 87
Creative Problem Solving
c Cooperation lLizrg;/;/g:a‘vgooperat\ve Communication, Organization 3 2 85
o g
r Communication = Listening, Sympathy, Communication 3 .79 .82
e Personal Relations = Conflict Management, Leadership, Consideration 3 .83 .83
c gg‘r\':g;)und Problem = Problem Identification, Alternative Drawing, Problem Handling 3 .80 .82
o -
m Resource Management -R_esource Management, Material Rn_esource Management, 4 77 )
Financial Resource Management, Time Management

Z Self-Improvement and = Self-awareness, Self-assessment, Self-development, Health 4 81 86
N development care i ’
e Vocational Ethics ® Responsibility, Ethics 2 73 .78
n Knowledge  Information = Digital Literacy, Technical Capabilities, Numeracy 3 .81 .84
c Usage
Y Global = Global Mind, Multicultural sympathy, Foreign Language Usage 3 .82 .86

Emotional Intelligence = Emotional Understanding, Emotional Control, Emotional 3 80 86

Utilization

Total

35 .84 .87
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Table 3. Demand analysis result for the primary core competency of the beginning childhood teachers to cope with
the future society

Core competency Current level Required level Interval Paired Borich Priorit
. rorr
Competency Sub competency M SD M SD M SD t-Test requirement v
Divergent thinking(a) 1.75 83 3.80 84 2.05 33 | 96.94™ 7.80 24
Creativity Convergent thinking(b) 1.50 .50 4.00 Al 2.50 .86 4574 10.00 10
® Creative attitude(c) 2.50 50 4.00 71 150 | 50 | 47.83" 6.00 33
Creative problem solving(d) 1.50 50 4.00 7 250 | 50 | 7922 10.00 10
Teamwork(a) 2.75 43 475 43 200 | 71 | 4481 9.50 13
Cooperation(B) | Cooperative communication(b) 2.75 43 5.00 .00 2.25 43 82.32"" 11.25 3
Organization understanding(c) 2.75 83 4.75 43 200 | 123 | 25877 850 20
Listening(a) 2.50 .50 450 .50 2.00 71 4471 9.00 14
Comm(“(g‘vcaﬂon Sympathy(b) 225 | 43 | 475 | 43 | 250 | 50 | 7922 1188 1
Communication(c) 2.25 43 450 50 2.25 43 | 8232 10.69 4
Conflict management(a) 2.50 87 450 50 2.00 7 4481 9.00 14
Personal
Relations || eadership(b) 2.25 1.09 425 43 200 | 71 | 44817 8.50 20
(D)
Consideration(c) 3.00 71 450 50 1.50 87 27.44" 6.75 29
Problem identification(a) 2.00 1.23 425 43 2.25 83 | 4299 9.56 12
Compound
Problem Alternative drawing(b) 1.75 .83 425 43 2.50 .50 79.22 10.63 5
Solving(E)
Problem handling(c) 1.75 .83 4.25 43 2.50 .50 79.22 10.63 5
Resource management(a) 1.75 .83 3.68 .89 1.93 37 81.17" 7.1 27
Resource Material resource management(b) 1.75 .83 4.00 71 2.25 43 82.32" 9.00 14
Management
(3] Financial resource management(c) 1.75 .83 3.66 92 1.92 39 76.94" 7.02 28
Time management(d) 2.25 1.09 425 43 200 | .71 481" 8.50 20
Self-awareness(a) 2.75 83 425 43 150 | 112 | 21267 6.38 30
Se‘f;TZrnodvem Self-assessment(b) 250 | 87 | 450 | 50 | 200 | 71 | aas™ 9.00 14
de"e'(%%mem Self~development(c) 225 | 43 | 450 | 50 | 225 | 43 | s232™ 1013 7
Health care (d) 2.50 50 450 50 200 | .71 481" 9.00 14
Vocational Responsibility(a) 2.25 .83 4.50 .50 2.25 43 82.32 10.13 7
EthicsH) | £pis(o) 275 | 43 | 450 | 50 | 175 | 43 | e403™ 7.88 23
Digital literacy(a) 3.25 43 422 42 98 15 | 101457 4.12 35
Knowledge
Information | Technical capabilities(b) 2.75 .83 4.25 43 1.50 .87 27.44 6.37 32
Usage(l)
Numeracy(c) 2.50 50 425 43 175 | 43 | 64.03 7.44 25
Global mind(a) 2.75 83 425 83 150 | 112 | 21.26™ 6.38 30
Global
o Multicultural sympathy(b) 2.50 .50 4.25 .83 1.75 1.09 25.44 7.43 26
Foreign language usage(c) 2.25 .83 3.75 1.30 1.50 112 21.26™ 5.36 34
Emotional Understanding(a) 2.25 43 4.50 50 225 | 43 | 82327 10.13 7
Emotional
Intelligence | Emotional control(b) 2.25 43 475 43 250 | 50 | 7922 11.88 1
(K)
Emotional utilization(c) 2.50 87 450 50 2.00 7 4481 9.00 14
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Table 4. Identify common content about core

competencies of future society

Core competency

Priority derivation

method
Borich The
Locus
Competency Sub competency Require for
Focus
ment
model
Divergent thinking(a) HL
Creativity Convergent thinking(b) @] HL
QY Creative attitude(c) LL
Creative problem solving(d) @] HL
Teamwork(a) O -
Cooperation(B)| Cooperative communication(b) @] HH
Organization understanding(c) -
Listening(a) O -
Communicatio Sy, o HH
n(C)
Communication(c) @] HH
Personal Conflict management(a) @] -
Relations || eadership(b) -
D,
© Consideration(c) LH
Problem identification(a) (@) HL
Compound
Problem  |Alternative drawing(b) O HL
Solving(E
olving(®) Problem handling(c) @] HL
Resource management(a) LL
Resource I\ paerial resource management(b) O HL
Management
G) Financial resource management(c) -
Time management(d) LL
Self-awareness(a) LL
Self-Improve
ment znd Self-assessment(b) O -
devel%;;ment( Self-development(c) @) HH
Health care (d) O -
Vocational | Responsibility(a) O HH
Ethics(H) | Ethics(b) LH
Knowledge Digital literacy(a) LL
Information | Technical capabilities(b) LL
U |
sage() Numeracy(c) LL
Global mind(a) LL
Global -
) Multicultural sympathy(b) LL
Foreign language usage(c) LL
Emotional | EMotional Understanding(a) O HH
Intelligence | Emotional control(b) (@) HH
K
® Emotional utilization(c) O -
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