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Abstract This study analyzed the factors affecting organizational adaptation among the members of SMEs. Until
now, research on organizational adaptation has been mainly conducted in large corporations or public institutions.
Very little research has been conducted on SME members. Factors affecting the organizational adaptation of
employees were set by individual factors and job environment factors. In the individual factors, the sub-variables
were set as self-efficacy, optimism, and resilience, and in the job environment factors, organizational fairness and
organizational culture. The sample data were surveyed using a survey method such as visit, telephone call, e-mail
and fax. 98 data were used for the analysis. Statistical analysis was performed using regression analysis. As a result,
self-efficacy, optimism, and resilience of individual factors were analyzed as positive variables for organizational
adaptation of employees, and organizational fairness in the job environment was analyzed as variables that did not
positively affect organizational adaptation of employees. However, the organizational culture of the job
environment was analyzed as a variable that positively affects organizational adaptation of employees. These
results showed that the fair application of wage level, workload, compensation, and opinion reflection did not
affect the organizational adaptation of employees. On the other hand, in the preceding studies, organizational
adaptability was conducted mainly in large corporations, but this study was able to suggest practical implications
in analyzing organizational adaptability among SME members.
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Table 1. Sample characteristic

Items frequency %

Sex Man 57 58
Woman 41 42

under high school 7 7

. High school graduate 20 20
Education College graduate 56 57
Graduate school graduate 15 15

Marriage Unmarried 39 40
status Married 59 60
20s 23 24

30s 33 34

g’fgjp 40s 27 28
50s 11 11

60s 4 4

Clerk 30 31

Assistant manager 19 19

Position Manager 20 20
Department manager 18 18

Director 11 11

42 Btdd =4

EidS 4ol st 8RlE4S st 21l
Ao 88K (factor loading)S 0.601422
o1, 8213 W42 Hj2W A(varimax rotation)
WA 02 5lgirt. 1gk(Eigen Value) 10122 3}
ATk FAET 2RAAAF] 0.6 °o)Fo® EAFo] A
&= ot gL Adsiol. 244 v
Table 2, Table 3, Table 4% Zt.

Table 2. factor analysis — individual factors

item factor

factor 1 factor 2 factor 3
1-1-2 793 .024 .251
1-1-3 729 125 .262
1-1-1 .869 .371 .293
1-2-3 .367 782 241
1-2-1 481 .821 314
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1-2-2 .322 .834 .281
1-3-1 211 257 737
1-3-2 183 152 793
1-3-3 371 278 .881
eigen value 4.241 5.324 4.742

2. Goal setting

3. Passionate work

1: Confidence

3. Successful promotion

—1: Various problem solving skills
2. Positive promotion

1. Overcoming frustration

2. Various Ways to Overcome
3. Overcoming difficulties

Table 3. factor analysis — job environment factor

item factor
factor 1 factor 2
1-1-1 .768 .253
11-1-3 791 .318
11-1-2 731 .021
I1-1-4 .694 312
11-2-2 .327 .793
11-2-1 .204 .872
11-2-3 .339 .694
eigen value 3.682 4.825

1. Wage level

3 Workload

2. compensation

-4: Reflect opinion

2. Human aspect

1: Share between members
3. Importance of goals

Table 4. factor analysis — organizational adaptability

item factor
11-1 .894
11-2 .836
11-3 725
eigen value 5.346

IlI-1: Adapt to change
[II-2: Participate in Education / Training Activities
I1I-3: Participate in the event

43 Mz 24
SR=FE Bt AARY 3t wAgle] s

T g A Uil St 2gETe] A4 BAg
RS EEREEEREREEL o

Table 5. Reliability analysis

item No. of | Cronbach's

item Alpha

individual self-efficacy 3 0.781

individua optimism 3 0.736

factors ™

resilience 3 0.784

job organizational justice 9 0.682

en\]ilronment organizational 6 0.654
actors culture

organizational adaptability 4 0.736

BA A 24520 gigt Cronbach's Alpha ZH2
0.6 o[/Fo& BEAx o] S tigt Al=4d2 of
oA Hi= Hie} o] EA7} fle ALoE YEHTh &
A A= oS Table 59+ 2t}
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Table 6. Multicollinearity analysis result

variable Tolerance VIF
self-efficacy 521 1.961
optimism 581 1.615
resilience 437 2.736
organizational justice .382 1.841
organizational culture 589 2.756

gstel SARAE STk AHe the HolA] BE
vo} 2o E4Z29H: ohe Table 73} 2t

Table 7. Results of Regression Analysis

variable B SE t p
self-efficacy 263 .070 3.653 .000
optimism 182 .063 2.849 017
resilience 415 .073 4.273 .000
organizational justice 061 .098 .039 471
organizational culture .081 .073 2.746 .002

11 A7 B 3L 2223400 3D FFL 1l

A7) Z57He B=.263, t=3.653, p=0.0000.2 89|
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