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Abstract

The National Competency Standards (NCS) has been developed a good curriculum to reflect the demand
in the industry. NCS is defined as systemizing the knowledge, skill, and attitude required to perform a task
in the industry. It is an effort to reduce the gap between educational requirements and occupational
requirements. However, when NCS is applied, the task level is changed to the title of qualification according
to the policy outcomes for the government project. And, the NCS has been emphasizing the purpose of
license acquisition, rather than using the standard for tasks in the industry. It means that the misuse of NSC
hinders utilizing it as the original purpose of standardizing a task. It requires the customer to study the
required competency unit with a no—choice option. Moreover, it makes it hard for companies or industry
autonomically run the NCS. Therefore, we define the operational range in terms of the education field, the
qualification field, and the career field to diffuse and apply NCS, and suggest the effective utilization method.

Keywords : National Competency Standards(NCS), Education—Career—Qaulification Link, KECO(Korean
Employment Classification of Occupations)
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<Table 1> Basic structure for each level[5]
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Purpose | Suggesting the evaluation criteria standardized
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