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Abstract

The purpose of this study was to measure the job aspiration and examine the relationship between that

and job satisfaction for wage—earners using the fourth Korean Working Conditions Survey (KWCS). We use

the stochastic frontier model for measuring the job aspiration and testing its effect on the job satisfaction.

Fstochastic frontier model is introduced to explain that each company potentially produces less than it

might due to a degree of job aspiration, measured by decomposing the residuals. In this model framework,

it can be regard that the upper bound of the job satisfaction is the ideal frontier, and the bias between the

ideal condition and the reality is the job aspiration. If this concept is applicable to the job aspiration, we

can measure this bias and investigate a relationship with the job satisfaction. We find that there exists the

job aspiration, and it is significantly negatively correlated with the job satisfaction. This result supports

that if job aspiration increases, job satisfaction level decreases.
Keywords : Job Aspiration, Stochastic Frontier Model, Korean Working Condition Survey
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<Table 1> The result of exploratory factor analysis

Factor variables
Exposed to vibrations, Exposed to loud
working noise, Exposed to high temperatures,

environment | Exposed to low temperatures, Breathing in

smoke, fumes, dust, etc

Able to choose/change order of tasks, Able

autonomy of to choose/change methods of work, Able

k
wor to choose/change speed of work
Breathing in vapors, Handling/contact with
Chemical chemical product, Tobacco smoke from
elements other people, Handling/contact with

infectious material

Work on Sunday, Work on Saturday, Work

overtime Work | o) 'y "havs ete.

Assessing the quality of your own work,

Job contents | Complex tasks, Job involves learning new

things
intensity of | Working at very high speed, Working to
work tight deadlines
Threats of physical violence,
Violence Bullying/harassment, Sexual

discrimination

Discrimination linked to ethnic
backgrounds, Discrimination linked to
nationality, Discrimination linked to
disability, Discrimination Linked to sexual
orientation

Discrimination
to background

Age discrimination, Discrimination linked
to academic clique, Discrimination linked to
religion, Discrimination linked to
employment type

Discrimination
to personal
characteristic

Training provided by the employer, Other

Training forms of on—site training/learning,
On—the—job training
Flexible Working time arrangements is set, Fixed

working times | starting and finishing times

Pace depending on colleagues, Pace
Pace of work |depending on performance, Pace
depending on machine’s speed

wage and . L.
& Wage decile, Uncertain in the contract
employment
length
contract
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