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Abstract The present study was to examine the relationship among work—family conflict, anger
regulation, and organizational commitment. Four—hundred and eighty—seven workers completed the
instruments assessing work—family conflict, anger regulation, and organizational commitment. The
results showed that work—family conflict was negatively related to organizational commitment, but not
significantly linked to anger regulation, and anger regulation was positively related to organizational
commitment. It might be possible to address clearly the relationship among work—family conflict, anger
regulation, and organizational commitment, especially the mediation effect of anger regulation, using

a large sample.
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Table 1. Means and standard deviations of measurement
variables, inter—correlation coefficients(rs)

M SD Work—fgmlly Ange'r

conflict regulation

Work—family | 5) 51 | 1076 - -
conflict

Anger 2652 | 3.37 -11 -
regulation

Organizational |47 53 | 319 — 18+ 27wk
commitment

* p<.05 #=x p<.01
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Table 2. Results of structural equation modeling analysis

B S.E. | CR(t)
H1. Work—family conflict — anger regulation| —.20 .02 —-1.71
H2. Work—family conflict — organizational py 03 | =2 86

commitment

H3. Anger regulation — organizational

X .26 .19 2.34%
commitment

* p<.05 #+ p<.01

Anger
regulation
A *,
=20 26"
Wark-family .~ 37 'y Organizational

conflict

commitment

GF=.94, RMSEA =105, |FI=326, TLI=.94, CH=95
lp‘.ﬁ L1} P<1n1

Fig. 1. Relationship among work—family conflict, anger
regulation, and organizational commitment
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