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Abstract The purpose of the study is to look at the status of the women's leaders databases designed
to expand women's participation in the public sector, and to come up with measures for the utilization
of the women's leaders databases. For this purpose, this study analyzed the current status of the
women's leaders databases that have been established and managed by the Ministry of Gender Equality
and Family and Incheon Metropolitan Government. And In order to find ways to utilize the database
of women leaders, the results of a survey conducted by the Incheon Metropolitan Government were
analyzed and policy implications were drawn. The policy implications for utilizing the women's leaders
database are as follows: First, systematic management such as the reorganization of the women's
leaders database and the updating of the latest information are necessary. Second, it is necessary to disclose
the current status of women's leaders and trends in utilization through the website. Third, the follow—up
is needed through active monitoring at the national level. And if possible, the results need to be reflected
in the agency performance assessment. Fourth, regular and long—term public relations strategies are needed
so that the women's leaders database can be used not only for career—breaking women but also for
emerging talent. Based on this study, further research on how women who entered the society through the
women's leaders database will be representative as social minorities will be needed.
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Table 1. The Women Leaders Database Current Status
of Ministry of Gender Equality and Family
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Total 63,776 78,960 94,110 101,346
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Table 2. Current Status of the Women Leaders by Field
(2014-2017.8)

The entire ‘14 | ‘15 | ‘16 | ‘17
Culture/Art/Sports/Tourism 11.4 | 10.8 | 11.8 | 11.6
Welfare/Adolescent/Environment/Labor | 6.4 | 7.2 | 7.5 | 7.5
Medicine/Pharmacology/Health 9.8 | 10.0 | 10.4 | 10.6

Education/Foreign language /Humanities| 10.9 | 11.2 | 11.4 | 11.3

Science&Technology/Information

N o0l 9.0 8.6 8.8 8.9
Communication

Legal/Judicial/Human Rights 55 | 49 | 5.0 | 4.9

Finance/Trade/Accounting 7.2 | 11.0 | 10.4 | 10.2
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Management/Fair Trade 49 | 45 | 46 | 4.6
PR/Press 1.8 | 1.8 | 1.7 | 1.7
Industry/Resources/Patents 81 | 70 | 69 | 6.7
Diplomacy/Defense/Police/Fire Fighting | 2.1 2.1 2.0 | 2.1
HR/Government 21 | 21 | 20 | 21
Politics/Local Government 69 | 6.7 | 6.5 | 6.3
Construction/Transportation 49 | 44 | 41 | 41
Agriculture/Marine/Livestock/ Food 22 | 22 | 22 | 27
etc 6.7 5.6 4.7 4.7
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Table 3. The Women Leaders Database Real Current
Status of Ministry of Gender Equality and Family
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Total 10,821
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Table 4. The Women Leaders Database Utilization Status
of Ministry of Gender Equality and Family

‘14 ‘15 ‘16 ‘17.8
Total 0.67 0.55 0.36 0.32
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Fig. 1. Current Status of the Women Leaders by Field
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Table 5. Comparison of subscription conditions of the
women leaders database of Ministry of Gender
Equality and Family and Incheon Metropolitan.

Ministry of Gendgr Equality Inchen Metropolitan
and Family
A Ministry of Gender Equalit
Management sty I a ¥ Inchen Metropolitan
and Family
Department
Period 20114 2008
To find women leaders in various fields to actively
Purpose of

participate in public sector, government

introduction . . . R
committees or public office activities
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- The chief, executive and chief of a public
institution subject to the Act on the Operation of
Public Institutions.

- More than an assistant professor at a university

- Professionals such as lawyers, doctors, certified
public accountants

- A national official of higher(Level 5); a local
official of higher(Level 5) or a corresponding
official of higher(Level 5).

- An executive and corporate manager of a listed
corporation

- Above executives of major corporations,
associations, organizations, etc.

- Other experts for other recommendations (e.g.
members of local councils, party officials, etc.)

Membership
condition

- Awarded medals and awards related to specialty
fields such as culture, arts, sports, science,
winners of presidential awards, national and
international competition winners, holders of
intangible cultural properties, masters, arts,
artists, musicians, film directors, broadcasters,
Athletic, science and technology, ICT and venture
technicians, etc.

- Female Commissioner of Various Government
Committees

- Opinion and consultant on Women's Related
Fields

- Women—related government policy, education
instructor

- Promoting Women and Gender Equality

Recommende
d position

- Basic Law on Gender Equality. Article 28.

- Enforcement Decree of the Basic Law on Gender
Equality. Article 18

- Guidelines for Women's Leaders Database

Legal basis
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Table 6. Basic Statistics of the Survey

The entire Total Member Non—Member
15—-29 10.3 2.7 13.4
30—39 30.4 21.0 34.0
40—-49 26.7 28.9 25.8
Age
50—59 31.1 44.7 25.8
60—69 1.5 2.7 1.0
Over 70 0.0 0.0 0.0
A }glirgalzlusactzool 3.0 5.3 2.0
A;S;)grizt:d 45 5.3 41
Education Bachelor 25.1 21.0 26.8
Master 48.1 39.4 51.5
Ph.D 18.5 26.3 15.6
etc 0.8 2.7 0.0
Under 1 year 3.0 5.3 2.0
1-2 9.6 5.3 11.4
Career 3—4 10.3 7.8 11.4
5—6 14.8 15.8 14.5
over 7 years 62.3 65.8 60.7
Certificate Yes 73.3 73.7 73.2
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No 26.7 26.3 26.8
Seoul 10.3 10.5 10.3
Gyeonggi 12.6 7.8 14.5

Residence
Inchen 77.1 81.6 75.2
etc 0.0 0.0 0.0
Seoul 8.1 5.3 9.3
A place of Gyeonggi 5.2 2.7 6.2
employment Inchen 82.3 81.6 82.5
etc 4.4 10.4 2.0
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Table 7. Summary of the Survey Results— Member

(D Promotions for participation in community activities
@ Diversification in the field of participation

9. Would you allow it if you received suggestions from talent donations?
@ Yes (78.9%) @ No (21.1%)

10. Would you allow it if you received suggestions from Various
committees?
@D Yes (84.4%)

@ No (12.5%) @ Already (3.1%)

Member

1. What is the route through which you joined?
@D An introduction to an institution (44.7%)
@ Homepage (16.8%)

(3 Promotional materials and videos (13.2%)
@ Introducing an acquaintance (15.8%)
® etc (10.5%)

2. When did you join?
@ 2015 (44.7%)
@ 2014 (7.9%)
@ 2013 (15.8%)
@ Don't remember (31.6%)

3. What is the purpose of your membership?
@D To find a good job (5.3%)
@ To use expertise to contribute to regional development (60.5%)
@ An acquaintance's recommendation (26.3%)
@ To obtain various local information (7.9%)
® etc (0%)

4. To what extent are you satisfied with the joining procedure?
@ Very dissatisfied (10.5%)
@ Slightly dissatisfied (15.8%)
@ Usually (50%)
@ Slightly satisfied (18.4%)
® Very satisfied (5.3%)

4—1. Why are you dissatisfied?
(D The accession process is complicated (40%)
@ The details of membership are unclear (20%)
@ It is difficult to apply for membership (10%)
@ etc (30%)

5. Have you ever been contacted by a related agency since you joined?
@ Yes (5.3%) @ No (94.7%)

6. What kind of job do you work for? (Top 3)
O Educator (21.1%)
@ Researcher (21.1%)
@ A professional worker (18.4%)

6—1. What is your area of expertise? (Top 3)
(D Walfare/Woman/Adolescent/Family (26.3%)
@ Education (15.8%)

@ Medicine/Pharmacology/Health (13.2%)

7. Do you participate in various committees, volunteer, and talent
donations in addition to economic activities?
@D Yes (56.8%)—[7—11, [7-2] @ No (43.2%)—[7-3]

7—1. What field are you participating in?
D Various committees (45%)
@ Volunteer (40%)
@ Talent donations (15%)
@ etc (0%)

7—2. What motivated you to participate?
@D Self realization (33.3%)
(@ Recommendation by local government or agency (47.6%)
@ An acquaintance's recommendation (14.3%)
@ etc (4.8%)

7—3. Why don't you participate?
D There is not enough time (35.3%)
@ There is no reward (0%)
@ I don't know how to participate (58.8%)
@ There is no field to participate in (0%)
® etc (5.9%)

oo

. What should we do first to enable future women leaders to
participate in society? (Top 2)
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Table 8. Summary of the Survey Results— Nonmember

Non—Member

1. Why didn't you join?

@D To have no interest (10.3%)
@ There is no relevant information (83.5%)
@ etc (6.2%)

2. Would you like to join in the future?
@ Yes (72.2%)—[2-1] @ No (27.8%)—[2-2]

2—1. What is the purpose of your membership?
@ To find a good job (12.7%)
@ To use expertise to contribute to regional development (56.4%)
@ An acquaintance's recommendation (4.2%)
@ To obtain various local information (23.9%)
® etc (2.8%)

2—2. Why do you not want to join in the future?
D To have no interest (42.3%)
@ There is no relevant information (50%)
® ete (7.7%)

3. Have you ever been contacted by a related agency since you
joined?
@D Yes (9.3%)—[3-1] @ No (90.7%)

3—1. Who recommended joining?
D Incheon Metropolitan City (40%)
@ A public Institution (0%)
@ Community service group (ex. NGO) (10%)
@ Acquaintance (50%)
® etc (0%)

4. What kind of job do you work for? (Top 3)
@ Educator (32%)
@ NGO/Union/Social welfare agency officer (18.5%)
@ Researcher (15.5%)

4—1. What is your area of expertise? (Top 3)
D Education (27.8%)
@ Walfare/Woman/Adolescent/Family (20.6%)
(3 Medicine/Pharmacology/Health (15.5%)

5. Do you participate in various committees, volunteer, and talent
donations in addition to economic activities?
@D Yes (30.9%)—[5—-1], [6—-2] @ No (69.1%)—[5-3]

5—1. What field are you participating in?
@D Various committees (50%)
@ Volunteer (20%)
@ Talent donations (20%)
@ etc (10%)

5—2. What motivated you to participate?
D Self realization (40%)
@ Recommendation by local government or agency (36.7%)
@ An acquaintance's recommendation (13.3%)
@ etc (10%)

5—3. Why don't you participate?
(D There is not enough time (68.6%)
@ There is no reward (1.5%)
@ I don't know how to participate (17.9%)
@ There is no field to participate in (9%)
® etc (3%)

6. What should we do first to enable future women leaders to
participate in society? (Top 2)
@D Promotions for participation in community activities
@ Diversification in the field of participation

7. Would you allow it if you received suggestions from talent
donations?
@ Yes (57.7%) @ No (42.3%)

8. Would you allow it if you received suggestions from Various
committees?
@ Yes (51%) @ No (43.8%) @ Already (5.2%)
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