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Current Status and Application of Family—Friendly Gender Policy
—Focusing on policy implications applied to public institutions—
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Abstract As Korea's low birth rate has become a serious social problem, various government—level
policy initiatives have been proposed to introduce and expand family—friendly personnel systems for
work—family balance. The main causes of low birthrates in Korea are the increased participation of
women Iin economic activities and the difficulties of work—family balance. As part of women's policy,
support policies were introduced at various levels such as family—friendly institutions and flexible
working systems, but they did not have much effect as an alternative to low birth rates. The
implications of family—friendly institutions within the organization beyond low birthrates, which are
continuously present, have greater implications at the time of new social transformation. This paper
will investigate and discuss the implications of family—friendly policies and the implications of the

flexible working system in the civil services.
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Table 1. International Comparison of the Employment
Status of Women with Children

the employment rate of women according to
their children's age
;:;resr th raegee 3~byears 6~14years

Sweden 71.90 81.30 76.10
Portugal 67.55 77.83 75.94
Denmark 71.40 77.80 77.50
Finland 51.80 76.00 76.04
Netherlands 75.82 75.56 76.67
USA 53.87 73.76 69.02
Belgium 62.06 72.69 77.21
Canada 64.54 70.38 78.76
France 58.10 69.45 79.41
Mexico 43.84 68.46 93.47
Austria 66.27 68.07 82.11
OECDaverage 52.16 65.65 72.58
Germany 52.84 65.49 73.01
K[fr?gl;eoi] 56.87 61.19 72.62
Spain 55.01 57.06 60.67
Greece 49.18 55.43 61.21
Ireland 58.83 52.62 60.03
Ttaly 53.40 50.56 56.60
Japan 29.80 47.90 65.90

Korea 22.00 34.00 -
Turkey 17.71 21.36 24.17

* OECD(2011) Family database

+x The Korean standard was cited in the Seoul Foundation for Women
and Family (2012) in a study to establish the Seoul Metropolitan
Government's child care support policy.
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