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The Mediating Effect of Resilience on the Relationship between
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Abstract This study is a descriptive research to grasp the effects of nurse practice environment on

organizational commitment and to confirm the mediating effect of resilience. The subjects of this study
were 150 nurses who agreed to participate in this study among clinical nurses working in university
hospital and General hospital located in City J and City J and the data were collected through survey.
The collected data were analyzed by SPSS 25.0 program. Mean scores were organizational commitment
3.38, nurse practice environment 2.62, and resilience index 3.45. There were significant differences on
age, marriage,
positive correlation between nurse practice environment and organizational
nurse practice index and between organizational
resilience index. As a result of research, resilience partially mediated the relationship between nurse

job satisfaction and a
between

the organizational commitment index for clinical experience,
commitment,
environment and resilience commitment and
practice environment and organizational commitment. The findings suggest that in order to improve
the organizational commitment arbitration program

strategies are needed to improve the nurse practice environment and resilience of nurses.
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= 2509+ o1&k 7} 667 (44%), TSRS KB
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Table 1. General and Job—ralated characteristics of

participants (N=150)
Characteristics Categories n %(M=£SD)
Age (year) <30 102 68.0
=30 48 32.0
Mean 29.15%£5.91
Gender Male 20 13.3
Female 130  86.7
Marital status Single 105  70.0
Married 45 30.0
Religion Yes 51 34.0
No 99 66.0
Educational A college diploma 41 27.3
status = Bachelor 109 72.7
Medical ward 46 30.7
Nursing unit Surgical ward 36 24.0
Emergency room 30 20.0
Intensive care unit 38 25.3
<5 73 48.7
Clinical experience 5~<10 48 32.0
(vear) >10 29 19.3
Mean 6.24+5.02
<250 66 44.0
=300 29 19.3
Unsatisfied 18 12.0
Job satisfaction Moderate 85 56.7
Satisfied 47 31.3
32 thdAle) AR, EITRY 2 Buee
ol Ax
AFUR]  2ABGe 5Y Wl B
3.38%0.44H 0.5 F3F o] FelQlrt. skl F A2 L&
2 35440527, ‘of& 3.4240.60%, TLA
3.2510.42% o= yepgth te e S 44 v
Aol 2.6240.23H 0.2 TR st gL s
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Bt S U, Akl gk A" 2.9540.34
A, FHel 7k E 9%k 719 2.89+0.257, ‘TFe AR}
oJatele] FHETA 2.7340.45%, ‘IFEALS] HYALA
2ol 2.3540.304, ‘FEe A€y 2AA A
2.2410.41% o2 YeRRtt) 3)Eek A
o 3.45+0.36% .2 7+ o]aro g YElyit) 3}0 S
& AA 3.75+0.50%, ‘HHAd’ 3.51+0.507, 7ol
3.4240.40%, ‘A&4’ 3.4140.40%, ‘944 3.2340.68
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Table 2. Level of Organizational Commitment, Nurse

Practice Environment, Resilience (N=150)
Variables M=+SD
Organizational Commitment
Continuance 3.54£0.52
Attachment 3.4240.60
Identification 3.25%0.42
Total 3.38+0.44
Nurse Practice Environment
Eﬁlrr;:s manager ability, leadership, and support for 9.9540.34
Nursing foundations for quality of care 2.89+0.25
Collegial nurse—physician relations 2.73%£0.45
Staffing and resource adequacy 2.2440.41
Total 2.62+0.23
Resilience
Support 3.75%0.50
Optimism 3.51£0.50
Hardiness 3.42+0.40
Persistence 3.4140.40
Spiritual in nature 3.23£0.68
Total 3.45+0.36

5 . AEE 30
Al oldel, AE dHl= 1101]/‘1 Z’“%‘QO & AL

AL RE Tl vk 22 E9dol ¢

=2 Z10 = UERRE
t}. Table 3 Fx

rlo

Table 3. Organizational Commitment according to
General Characteristics of Participants
(N=150)

Organizational Commitment

Characteristics Categories
Mean+SD t or F(p)

<30 3.30£0.45 —3.02 .003
Age (year)

>30 3.53%0.36

Male 3.54£0.39 .82 415
Gender

Female 3.36%0.45

Single 3.31£0.45 —2.67 .008
Marital status

Married 3.52%0.37

Yes 3.45£0.41  1.47 144
Religion

No 3.34£0.45
Educational A college diploma  3.31+0.53  —.95 347
status > Bachelor 3.40%0.40

Medical ward 3.421+0.48 .66 .579

Surgical ward 3.33%£0.45
Nursing unit
Emergency room 3.3010.50

Intensive care unit 3.42%0.31

o <5° 3.3240.43  5.86  .004
Clinical
experience 5~<10° 3.3240.49 a<c
(year) .
>10° 3.62+0.27
<250 3.31+0.45 2.15 120
Monthly salary
(10,000 250~<300 3.37%0.46
won/month)
=300 3.49%0.38
Unsatisfied 2.60%£0.40 81.54 .000
Job satisfaction ~ Moderate 3.37£0.33 a,b<c
Satisfied 3.68+0.18

A BN ST (=164, p<.001)¥} 3] 45
(=75, p<.00D)3} 523+ A2 AaaA 7 A}k 7+

[e}
(r=.66, p<.001)3} 3] =&t
(=280, p<.001)°] A&}
At} Table 4 Fa1
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Table 4. Correlations of Organizational Commitment, Nurse Practice Environment, Resilience (N=150)
Variables 1. Organizational Commitment: 2. Nurse Practice Environment 3. Resilience
(1) (@2) B) G B) (7)) (@) (9 (10011 (12) (13) (14) 15) (16)
(1) Attachment 1
(2) Continuance (<..E(3)81) 1
! (3) Identification (<..é(3)gl)(<.z081) 1
.96 .89 .93
(4) Total (<001 (<00 (<001) |
(5) Nurse manager ability, 61 53 62 65
Leuarieefhlp’ and support for  _ o1) (< 001) (<001) (<001),
(6) Nursing foundations for quality .64 .58 .62 .66 i .47 1
of care (<.001) (<.001) (<.001) (<.001){(<.001)
(7) Collegial nurse—physician .58 50 .52 58 1 .43 .47 1
9 relations (<001) (<.001) (<001) (<.00D(<.001) (<001)
(8) Nurse participation in hospital .43 .31 52 46 § .46 .50 .29 1
affairs (<.001) (<.001) (<.001) (<.00D(<.001) (<001) (<.001)
(9) Staffing and resource adequacy 64 .56 .59 .65 ¢ 53 .60 .46 .49 1
(<.001) (<.001) (<.001) (<.001){(<.001) (<.001) (<.001) (<.001)
(10) Total .65 .64 .75 .64 73 .83 .65 77 .79
(<.001) (<.001) (<.001) (<.001)i(<.001) (<.001) (<.001) (<.001) (<.001)
(11) Hardiness .75 .65 .68 75 .53 52 .46 .33 .54 .61 1
(<.001) (<.001) (<.001) (<.001)i(<.001) (<.001) (<.001) (<.001) (<.001) (<.001)
(12) Persistence 76 .71 .75 80 i .54 61 .44 37 b7 .66 | .78 1
(<.001) (<.001) (<.001) (<.00Di(<.001) (<.001) (<.001) (<.001) (<.001) (<.001){(<.001)
(13) Optimism .70 .66 .69 74 .54 .56 44 .37 51 .63 .70 72 1
3 (<.001) (<.001) (<.001) (<.001)i(<.001) (<.001) (<.001) (<.001) (<.001) (<.001)i(<.001) (<.001)
(14) Support .66 .56 .58 .65 43 .54 .35 27 A2 .53 .65 .65 .54 1
(<.001) (<.00D) (<.001) (<.001)i(<.001) (<.001) (<.001) (<.001) (<.001) (<.001)i(<.001) (<.001) (<.001)
(15) Spiritual in nature 40 .33 .39 40 27 .30 .15 .28 21 .33 46 A8 .36 .32 1
(<.001) (<.001) (<.001) (<.001)i(<.001) (<001) (.049) (<001) (.005) (<.001):(<.001) (<.001) (<.001) (<001)
(16) Total 72 74 78 .75 .58 .63 48 40 .59 .57 91 .95 .84 74 .54 1
(<.001) (<.001) (<.001) (<.001)((<.001) (<.001) (<.001) (<.001) (<.001) (<.001){(<.001) (<.001) (<.001) (<.001) (<.001)

Table 5. The Mediation effect of Resilience in the relationship between Nurse Practice Environment and

Organizational Commitment (N=150)
N Independent Dependent < , .
Step variable variable B SE B t p ke Adi—R*
(Constant) 17 .32 54 592
1 ; i Resilience 407 403
N;S?ro‘g;ﬁ‘;e 1.22 12 64 10.08 <.001
(Constant) Oreanizations] 1.08 28 3.86 <.001
2 ; - rganizationa 329 324
Nurse practice commitment 91 11 57 8.52 <.001
(Constant) -.57 27 -2.12 .035
3 Nurge practice = Organi;ational 60 19 31 5.06 <.001 622 616
environment commitment
Resilience .69 .08 .57 9.13 <.001
Sobel test @ Z=6.23, p<.001
35 FFEEE A 22129 7} PAlelA] 3| Er 1eol 4] Smelel 7haa7o] vjzjelel 3
o) w7 & sl o] folak JHAHB=64, p<.001)S WA=
Vel RS} S 2 A 31 A2 HEtor, Al s SHaddd 2Eay e
g] 3%74] A2 = o]g@ ARG AxERon o=  P<00DE WA= RO Ve A EE 26004
Table 5, Fig. 13 2. 32.4%% 197191 40.3% K0k GA| vhshoh. whx|u 3k
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.64(<.001}‘

Nurse practice
environment
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Organizational
commitment

.31(<.001)

Fig. 1. Results of Mediation with Regression
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