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Abstract This study was intended to analyze the effects of Entrepreneurship on manufacturing(G—automobile)
employees' Organizational Culture and Job satisfaction. A proposed model based on previous research
was empirically tested via SPSS 25.0 using 349 valid samples collected from current employees of
G—automobile Enterprises in Chang Won. The results of the empirical analysis are summarized as
follows. First, Entrepreneurship(Innovativeness, Proactiveness, Risk—taking) had direct effects on Job
satisfaction. Second, Entrepreneurship(Innovative, Enterprising, Risk—sensitive) had direct effects on
Organizational Culture. Third, as a result of analyzing the effect of Organizational Culture on Job
satisfaction, it was found that Organizational Culture(Development Culture, Rational Culture) had a
significant positive(+) effect on Job satisfaction. The results of this empirical analysis are considered
to be related to the rigid organizational culture of automobile manufacturing companies with many
male—oriented field workers. In the future, research involving other automobile manufacturers is
expected to be needed.
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Table 1. Feasibility and Reliability Analysis Results

Cronb
1 2 3 4 5 6 7 8 |ach's
a

RC2 .825| .180| .174| .212| .106 | .036 | .204| .120

RC 1| .824 | .146 | .109| .151| .129 | .127 | .138 | .139 | .844
R-C 3| .724 | .141| .225| .374| .099 | .026 | —.002 | .092
LV 2| .196 | .761| .216 | .260 | .068 | —.004 | .012 | .283
LV 3] .201| .759 | .077| .149 | .042 | .028 | .313| .202

LV 1) .084 | .724 | .171| .062 | .246 | .139| .279| .129 S
LV 4] .213| .662| .216| .089 | .225| .261| .140 | —2%
RS 3 .160 | .118 | .855| .240| .107 | .050 | .077 | .094

RS 4 .112| .124 | .781 | .249 | .036 | .047 | .256 | .136 | .866
RS 2| .266 | .289| .735| .071| .116 | .050 | .216| .094
J-S 3| .213| .055| .232| .840 | —.025| .056| .110| .005

JS 4 269 | .134| .172| .800 | .061 | —.006 | .083 | .194 | .877
JS 2| .229 | .287 | .156| .699 | .192| .025| .197| .213
[HC 4 =012 | .110 | .096 | —019 | .820 | .298 | .038| .161

IHC 5 .159 | .126 | .065| .149 | .817 | .163| .081 | .065 S




7197 Al o] A E3ke) APk vX = JEF 2 ot 2Ea A5 Axrge FHew- 177
1C 3 189 | .143| .084 | .038 | 744 | .250| .204 | —059 Table 3. Analysis between organizational culture and
GC 2 069 | —061 | 040 —008 | 163 | .873] .060 | .059 organizational commitment
5C 3 —063| .149 | .085| .143 | .228 | .792| —088 | .051 | .828 o Depen var : Brand Awareness
>C 1| 151 | 171 | —013 | —068 | .244 | 776 | .162 | —110 o R*=.168 Modified R°=.144, F=7.246(.000)

EP 2 215| 301 | 200 | .140| 215] .030| .699| .082 Indep var B SE | Beta t p VIF
Constant 877 182 4.833 .000
EP 4 202 | .286| .251| .349 | .053 | .076| .594| .126 | .902
- INNO 168 | 069 | 151 | 2.438 | .015 | 2.049
EP 3 .108| .403| .316| .094 | .300 | .139| .569 | .157 RO S T ors T 210 Taaer T oor 12301
DC 4 428 | .245| 347 | 281 | .092 | .068| .154| .530 RISK 288 | 056 | 292 15065 | 000 | 1733
DC 3 459 | 267 | 261 | 253 | 109 | -010| 216 525 | "P < .05 P <.0L"P< .00
DC 1 .407 | .230| .166| .353 | .180 | .010| .298 | .519 |
DC 2 405 | 257 | 422 296 | .150 | .000| .075| .503 o 3
ShE EHIgkE(D-W) SA-S 1.651=2 29 A}sH
EV | 3.210 | 3.095 | 2.880 | 2.824 | 2.467 | 2.319 | 1.849 | 1.563 N 5 o i e
= Z=}e A3 7ol = E A7 9=
KMO(Kaiser—Meyer—Olkin) 928 s Bl Fel =5 7l EEE A7 |
Chis cor0d  AO=E B 4 glom AR (Variance Inflation
1—S>quare 12'
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