Journal of Digital Convergence ISSN 2713—6434 / eISSN 2713—6442
Vol. 18. No. 12, pp. 117—-125, 2020 https://doi.org/10.14400/JDC.2020.18.12.117

ARS A A HE Y] AN —22 A A 7
=2 FH A g o] AF-Aol nx = Fak F2] &9
uf 74 & 3}

A, FdI*

PRt} Faug, Coista v P gstEE 2

=
Ok

o0 o o

The Person—organization Fit and the Person—job Fit of Public
Officials in Charge of Social Welfare Impact on Job Enthusiasm:
Focused on the Mediation Effect of Organizational Committment

Jong Rae Kim!, Hyunjin Ham?**
'Associate Professor, Department of Public Administration and Information, Daejin University
2Assistant Professor, College of Creative Future Talents, Daejin University

£ OF B RME AMAEA TR AR BAAGTTAL] 2AHGY} ARAG0] Aol vH=
e Wuins, 242 NEAE G BRI ST A BAALFTA] ol AT AT 2E
2} 413 2z} Bol BAH 3L glo] ol5e] Adsle] JFe T 2212 Flsan @ slow, A71HEA e
PAISE UAlS] AF818A4 59 17298 didos ARaaE ANadT S0 8924 e Gaae BAs
ok ATAT A RAAF A A FA ol Ael- A FAGAo] FH FFS AT g Ao tehon]
2220 WAEIE FRNE S Ao 2AHAT Tt AN-2AHFYE 4Dl AFA JFe
ekt govt 24 B4 B9 AN AR 9t AR ehgrh oleldk AT AT A RA ARTRAE S A
Ao ot B, a7 Fol Ao RS Qu ATA)E wolxm Q= vk, 24 2pele] 22 AP %

2 7Bt 2 ol QoA QAR Ve skl 24 vellrel A4} Asee] BEe Ao Bohech, wei
. _

AEEREE AR EREEBER EERKE RISESE L REEDEIRE FBES BT RS

FAo] 1 A BAAG TR, )

ro

—ARAGA, A2 =

v

1
%

\=] [e)
CREESCRESED

Abstract In this paper, we wanted to look at the effects of person—organization fit and person—job fit
of social welfare officials on the job enthusiasm, but also examine the mediated effect of organizational
committment. The study found that person—job fit has a positive effect on the job enthusiasm of public
officials in charge of social welfare, and that the mediating effect of organizational committment is also
partially covered. However, person—organization fit does not have a direct impact on job enthusiasm,
but has been shown to have a full mediated effect through organizational committment. As a result of
these studies, social welfare officials are judged to lack consistency and affinity within the organization,
while their individual abilities, purposes, and demands are in line with their duties and job enthusiasm
for their duties. Therefore, it is necessary to provide support at the organizational level and to create
a sense of unity in order to enhance the job enthusiasm of public officials in charge of social welfare.
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Fig. 1. Research model
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Table 1. States of surveyed social welfare officials

(N=172)
category n(%)
male 58(33.7)
sex
female 114(66.3)
20s 26(15.1)
30s 88(51.2)
age
40s 43(25.0)
50s and older 15(8.7)
) ) PA| 88(51.2)
working city
UAl 84(48.8)
1—4 years 61(35.5)
period of belonging 5—9 years 60(34.9)
over 10 years 51(29.7)
6" grade
and higher 24(13.9)
position 7" grade 64(37.2)
8" grade 53(30.8)
9™ grade 31(18.0)
) ) city hall 80(46.5)
service unit
front—line 92(53.5)
first—degree 77(44.8)
certificate of social second—degree 74(43.0)
worker
none 21(12.2)
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Table 3. Mean and standard deviation of variables

(N=172)
variables M SD
POF 3.04 .63
PJF 3.09 .54
oC 3.25 .61
JE 3.09 .60
(vitality) 2.87 67
(devotion) 3.22 .68
(concentration) 3.19 .65

42 NEEA RT3, el
ARAGA, 2423 ARl w1
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<E 4>9} P
Table 4. Coefficient of correlation between variables

(N=172)

var. POF PJF oC JE (J\]?) (Jf) (Jf)
POF 1.00

PJF 72 1.00

oC 617 57 1.00

JE 57|57 | 71 | 1.00

1B 537 51 56" | .86 | 1.00

(v)

JE . . . e .

5 .53 .52 .68 .90 .64 1.00

JE 46 48 | 657 | 91 | 66 | 767 | 1.00
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" p<.001
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Table 5. Effect of person—organizational fit(POF),
person—job fit(PJF), and organizational
commitment(OC) on job enthusiasm(JE)

(N=172)
. Vo
DY v B . F
d )
(constant) 4.08

POF 22 .13 1.64
JE .54 66.58""

PJF .27 17 217"

oC .94 .53 7.84™

Durbin—Watson= 2.07

"p<.05, ™p<.001
1) DV=Dependent Variable
2 IV=Independent Variable
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Table 8. Accept or reject of hypothesis

. accept
hypothesis or reject

1 Person—Job Fit(PJF) will have a positive(+) accept

impact on Job Enthusiasm(JE). P

9 Person—Organizational Fit(POF) will have a reiect
positive(+) impact on Job Enthusiasm(JE). !

3 Organizational Commitment(OC) will have a accept
positive(+) impact on Job Enthusiasm(JE). P
Organizational Commitment(OC) will have a accept

4 positive(+) mediation effect between (partial

Person—Job Fit(PJF) and Job Enthusiasm(JE).| mediat—ion)
Organizational Commitment(OC) will have a .
L. .. reject
5 positive(+) mediation effect between (compl—ete
Person—QOrganizational Fit(POF) and Job media[ifion)
Enthusiasm(JE).
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