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A Study of Impact on the Job Satisfaction of Toxic Leadership
: Group Cohesion Mediate Effect
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Abstract

A military is not an organization that seeks profits, such as a company, or a research institute whose
results and outcomes can produce. Therefore, it can be said that the nature of the bureaucracy is
stronger than any other organizations, which perform the task centered based on ranks. In addition, as
military missions deal with national and operation security which is closed with each other and more
conservative compare to other organization. In this circumstance, the role of military organization and
leaders is to carry out their duties with the cost of people's lives, and indeed, leades and leadership
in military are more important than those of any organizations. However, many researches are lacking
or focused on leadership research in a limited field, especially positive field, developmental, constructive
leadership research and researches that are not focused on that area are limited. Already in the United
States, research on negative leadership has been actively conducted under the direction of the
Secretary of US Army Thomas E. White in 2003, how toxic leadership is serving in military organizations
and on the battlefield. Now they realize how toxic leadership had impact on missions in military
organizations and on the battlefield. The purpose of this study is to collect and analyze qualitative and
quantitative data on the negative leadership of military organizations that have not been studied. The
aim of this study was to establish a literature study on the scope and behavior of toxic leadership
among negative leadership and to build empirical data on toxic leaders of current military organizations,
and to create occupations that occur when subordinates work with toxic leaders. This study analyzes
changes in satisfaction and organizational cohesion that mediates results and causes. This study will
be more urgent and important for groups that prioritize groups and organizations over individuals, and
it may provide new directions for the role and impact of military leaders from attempting these studies.
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A AFEEY FAHQ] A A=oto] Fole] dgs

= AEotAY Rt dEdE 2UE 2

R 5718 ATIH50]. ETF ALY HQ1AH 1:1’
of g A Wl Y9 dFFFo=E Qs E}
FEEY AR BT A AstEo] 2Z9] A 4
PRl FHAQ] JFE v|A 2L Slrt H«] =9

2 vt B ATolME Tt g 7HEE AN

I“N

hf“

m?~
l'ﬁ 4> o N

J

l‘_.

=
H1-1: ‘I—I%é;i.(tOXIC) 2lgjAle] A8 ARl vl
2 =2 R mEL B(-)F I 1]
2 Zo|t}.

3.2. Narcissistic Leadership Xt7[04% 2|4

Kets de Vries, (19992)2} Rosenthal & Pittinsky,
(2006)9] ATelAE A7|old Eledo] o H4Ad
2B TH= BololA] s YU ARRARA T
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AL AR5, H2ASE Al A4
A% e fAsk GRS Pt Aol
o GAFQO17)°] sk H2AAES A Fot
Ap3lo] WE ARFE] FA4loA A1) o] o]
oF Stk 7T 872 /1A 918 ¥ T o, Tl

o] o] Hri= zpAl9] olAout 2 WL wE 73t o]
7141 —‘—XHEH ApAre] ake giAlslEs Ak B
ol QTH53]. IHEE A} ARl Fsl7t 2A]
AlEol AL AASHA =, o) 4S5k vidAE
Ql B5L FHaHA HH30]. A, A H]AAH 7t
=5 2¥5k= 5_191 Al EMogL zA BT
ZgAgoll digt 21 ZH54], AE]F AFRH55], 7 Bt
4[54] 501 %\‘:} Lipman-Blumen (2005)< A<
Hgte] =4 A=AE0A A7t ofBA e

A ARt 24 B0 B4 DA BARE o
FoIA Williams(2005)& E4(toxic) 59 A4
o= A7o}7} of8] Hopo] A o 8A] =4 (toxic)
e ol WuelA Uehher] Holxglet ol% &
el A7lofrt B4 AEee] 74 240ld o] o
2 0] YR SAuoloRitty ¥ 4 9k, ket
A d2Aze] ARz 9 A A 7
a2 % 9k

H1-2 : 5434 (toxic) FEAS] #4849 UEAIE
o AR wEo] $()2 L 0)F o]

-

3.3 Authoritarian Leadership EQX 2|4

AYFYH e Hols2HE U X7t
glE B35S 8ok dd At FotEol tig 54
2 Ao, oid Md2 54 e shd
o2 F/dH el & 5= AtH571. EF9H Hy
Ao T2} A= 7HEE oS Zdoks g
o7 F=olA NIEA7] Wizl i MdS AYS
olg "AHo T FEsHAY wFoltal HEs}etA|
oroktt. 18y AYF9d A g2 Aok FHE
opo] 32 wiuA} o] A (toxic) BEAS T8
3 9AES 7ML QUIHH33]. Hie]3& iy Ho}
Eo0] ¥281 I AH7HA sk Aol

Lipman-Blumen (20052} °|A<& "A4d% v#&

Aetetal 2t 9] wtd ol JES F7H = (H
A AFYel tigh 159 EFE gt = /g
o= A Bt k. wEbA d9E o] vhig
AE3HH ol A= Wilson-Starks (2003)°] AJA|SH vle}
Zo] E4A(toxic) BB oMM AAWES HA
< 9 FASHs v AAg FAge s Fubelal,
W Abael AE-S ol ARES oA 2A T JIF
= U3 5 = YA A AEEA Eof AFTE
A4 geke w7 = 2= I}, o]st =ol= uje}
2 AqolA= o 2ol 7S AAstaA} &

=

HI-3 : S48 (oxic) E4le] THa4Q AYF
o e AT BEe] BOH 9FL
w3 Zolct.

3.4 £%1=27(Self-promotion)

Andrew(2008)i= AF7[ol7} 712402 2F7] A4l
< EHO|A 5] s A7] $44 Bl FH= &
oha opict. olof @2 ATe ATE FHESHL A
A4S Eole FAZ YeRdtH33] S8 Bl
A FFSE FAY durzoz AYQe AEoA F
FE FEF M ] ZE P FAE FHeE
UERACH33]. ol2fgt Ql8-EolE AN BdBsol xF
AT F23% AR A 19 AEAY] E4E
ZZFelA] Aotthe Aol RlshioF §tH33]. o] 2] &
219] FA= E/44(toxic) HEA Al s thFo]
AA] AXAT =4 HEAY Mo £33 94

o|tH33]. £3] oMY Xgd THdE AL B2 AS
Age 4= 3 AAR E443(toxic) FHEC] AHES
= Z4, 49594, Aoy P59 B2 FEo|
AZ2E9] olu|xE 19| THAIA =L FAIS
He =2 £Hrt Andrew(2014)[59]. o[ gt 2}
7190&Ql 2HAY] A=Y & F spb= "W AP
ZpAlo] dASHA HA| ¢b7] fJ5to] Es AHRAE 9
sto] RolE ZopfE|n Hidsith e 54 Uy 9
ol g A7 SX(self-promotion)9] BFsolgtar
g9Jstar QIH33l. o] W7l 7|zsid, A]SA

(self-promotion) FAI7} &4 A= A & 4

|

1
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oirhs 7Hag AR AR oA e e
A AZ B9 Sl FHAA olulAE fAstE
=g Aalo] o B Gl Hrfo] BANE YolAl 2}
A19] o]0} FANTIE FAoR = RS I FF
2 4 AV L & ok ofFfet =) vitoz 1
AL thgt Zo 8 AAsuA S,

H1-4 @ 543 (toxic) HBIHY #8411 At
SHL 1 (self-promotion)E  ZIHESZ
AR Lo B(-)& FFS 1A Aot

3.5 Unpredictability S84

9l E42 A3 gtk Aol &,
H(toxicelolq shf, 24, AgFoloh 2L AEA)
2420l E4o] elgo] W5o] Apel SwoR A%
How wel Aol JEH o PR g 59
B4 gHEe] 2ot Fskso] e 1914 A9l
5, R550] thek Arizhe Ak ZolcHd3).
A5k Ajgto] UL g BT 2410 Rsjold ShEo]
shehl oleier WL 47149 10 Hol ok
£ w944 ASo] ohch & g WEo] gl
3 HlQlA A FEAR 75E A RerhA3), SAE 2
o e erige] BHUHo0|T oS B bt B
v vlo] qio] wew Aeke] A4Hel L 4
o] ko] x] ol L At B4l vtk g
3. ZLel3 Zo A eleiSo] FatEolA slof &
Q7 Aol dhste] e o2 4 QA LeFolok
Stk kAT Qe IS 4 gl RAH BE
° ARl ANE 7143177 Yol ez
A% 271540l 54 Amele] (o] @ Zolehs 7
9 mAsHoct

o

ol
-

>

HI-5 S48 (toxic) 2EAe] 420l AAfe)
UGS AT U] R()F JFL )

2 ZlolH.

Ao 3a% £4 39 shih W9 gl
Akggeolet e THUS0] AzolA B4
ol A%l dot 18 Yok =S oujgit

i

WEET £ AT Folgo] &1 AT Al o

#E Got=t Y
A0 2 g FrH48].
32 Ad HEEES &
Aote Holz FHHoE JFFS ulA HolrH48].
Lipman-Blumen (2005b)

A= Flol 159 dRAE Lrle Zo] F85it+=
e Auglon, olgdt 3L A o SHT
IR GRATA Fasitta =3 e
I%& S1Eo] 29 A%, A2 4 A= 344
1 ARE BAE Uehls Aolzta A3l 54
e AIA4T Fae A ;o) Yol 2A FF=
=ty g EAZ0F Lipman-Blumen(2005¢)
A SEe] =4 e 28T Ale]9] B4
FARkckaL SHEE Hobfoll (2001)2 3 <04

2]
AT
rlo
i)
‘
&
o
in}
E
iy
o O

3jsle] ol A4S Hshe We AFwct o
5o, el WA FUS AL AUSE vF i) B
o] EA3717 H oleTHs8). R F44
o7t 1A AL 1S TSk uhge] )
AL TN 715 AL A1) 4US FAe
of 27} A9 £ ML FeHs9) T4l APES
B % FAUS B 98 AL A8 oAl
Age BE G HsAo] koA AT B4l A=l
e AAA £} A 50| ZolErhs0) Eat
Hanna(2010) 2okold SApA71E A4, 54
HQl eeyo] AslAel Skt A5A9l sheol
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B JgFS u|AS AAISE vF At} 8 FAUA}
HHE Y AR QlF 51 FYo] Ao EHAY

o A A S| "olAA
Al £ AFollA =4 ey JAd 8-
g 401 1 B2 #A7F ekl 7 Fct COR ©]
E22 T OF S0l A et FHHeE
Axjo] ok 5T Aolth59]. Hobfoll(2001)2
AB1E A glo] QI7Ee] WAES] [et AEH A0
g9EE F= 4 Aol Aok A& o] 3l
= I1F Y2 A A AU o]HE o EN K
o} & Ho)| 1 JIE AT B S0l =2
I59 Y A S Bl 42 A2 AFFEC] IF
o & %2 A}dS 7170 FAstAL F5HA & Aol
o} 39 o [O9 1] 9720l gofd Tdo] wet
F Aol 54 vy &Y A% 7 TAE

mi7iste] 2 50 =4 Puio] ¥ £29 IF

%X@M a2 £ Svke 7HdS AIHHE8L
H2 @ Jd §¥ELe =4 fuidd FRuEzre
HAE wihste] =4 EIE%M A 519
J,} B-zo] BA7F Qly Aok S} 2
Thof| Tk Q1A 37 4°J A7} =

ZHoltt,

ol
—10](
_E.
il
=
i
mlo
r_ﬂg

XX

yey

ZE|
/ (Group cohesion) \

S5 toxio) 2|
OX7| ST (Self- otion)

olo

=
HRUF

(Job satisfaction)

2 COR©]&2 Hobfoll (1989)°] AAIE Ol%gi A LS
SA 5t ESH] 95t EXZ (S A QFA) x‘:]q
A ERAEE B, JAAZ)E 7171 7<]-°J° =23, 7034 &
4, 20, B 1T S8 9] 98 A A7 AR
ouiAE i) olejet AL PAL Y o2 A Ysu
244 Ashg o97] 9@ WAUSe] 4EHA Hek ol v
AUZol 458 v 4IHo FEHA gow HY NYE,
FF AEHAPTSD), Wobed} 2 AikHola 7AH 4
4 AEd A7 YA Hek A9e 12e B4HQ Aot
ZefEE HANE B, AW Al =& HesE
Qnt. Azeh A 1E2 =9 ARE 3T 4 QU wE
o}, o]AL A3 g9l YT ¥ dgr JdZAH)

AR 00AME,

9] £+-003t

E R ERSEE ST
434 ol o

2ot 4
£ B9 f4o] =

e} ek, S, S

Feslel HERAE YA

H AT BH fg2 4
B8 guoks PaoE AYs

FAch J7HA 6457 5
(y)o] o%/ﬂo]

158 LS 17 o]—
| AR 004,
SYARE OO/\}‘?:}, FFEARE oo/\}g:_h

WE AAsto] Koo FEjet 544
wel #ES AASIgIth AREAM L 87008t AT

of % F 645HS Hder &2

AEL 20199 SO,
FE 2 okt ol Age

T:Hx} Aﬂl:l_ u] tﬂ/k]-i
AR ZF A7t

R e e s

617%8(95.7%)°] 43, 25H(3.
Ho] /A= 9 99 6309(97.7%), -5

23%°o=2 FHUTE] Y &
14.9%, 41+ 84O = 13%, L&

.

2 157

WA o6HoE
AE 450808

60.8%z FAHHGITE HEO| ATEASHY B4 (&
4E 510 ANE wpet 2o,

kH

4. ZAHY 48 EX

g4 Qlais H 8
o X 617 95.7
of X} 25 3.9
239 3 05
il 645 100
5. ZAHHYX HEE BEX
Pl QI H &
HAL 116 17.9
A 144 22.3
AR 350 54.3
P 32 5.0
23 3 0.5
Al 645 100.0
6. ZALHAXIS] 20 K3

Pl QI H &
OOAHE 79 12.2
OOAHE 80 12.4
OOARCH 56 8.7
OOAHE 80 12.4
008t 350 54.3
Al 645 100.0
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xy
EE4(@3) | AU | A4y | Bh | BREA

L{ol(2h 636(9) 19 53 25.18 5.336

A= 620(25) 1 345 19.74 25.378

2. EfgRY U MY TE, I O

o A, UZAIE, 495
9 ASA, EGAAG Wt FFE St
Andrew(2008) 1057} &% 2 55 A% 4] &
g}, Andrew(2014)9] F-3-33(group cohesion)?
AES A5G
Andrew(2008)- "|+9] theFst QI &3t 18| A
FAYE moole Hli-Z IR sk 451
08 2 dAqoie o714 A 544 il Hx
£ v g=ollA AgEt Weor HAAste 5
7R ®Fe] diste] EFsih BkIAR AE
(Abusive Supervision) §oF5 2Fotal T AR
E YolA BolE FAloks F52= AHostalor =}
71904 2] (Narcissistic Leadership) 2] A4l
2 ohE ojb FHEO f50ittal Wi 2y Rp4lo]
Edsitial W= Ao Hosioirt g A9 &l
t4(Authoritarian Leadership)2 #-ol52 243
o= tjfstal AFst= A, FotsolA dHel Fs
o2 oI5ttt T3t 2] 5X(Self-promotion)oll
gt P02 A $1Z Yste] A4l £H0l7] 9
3 P02 ZH 9 ATARMSS AFAHelA 19
TR ol 1A skl Bl $3e AR F
25 W= 2AEE FYsiadt 3 EFAAL gH Y
7123 E7E B E9718 ot 19 71EE §9
o] AT AFMof ok= 2o FYsigitt. ARt
o] U3t YR TS5 Yt ok doll ARAHE
72 Q1AL ulFE s Aa W 4R AFsirial
LAREA] o 7o} ofdo] E=3F 714 o] AP A
=93 AR ozt Zer FYsiitt. Andrew
(2008)0llM A+E =4 2o Hx9 o= HZo| o
gk 2AMY] o X)7F QgiTh waEkA] 2008 AtellA A
Al 891 B4 A3E vigog HEEAS AA5H
ot 53843 544 e 571 FGolA UEAE,
HIRIAR o4, A7) 541, YT & 471K FE9
A 8R1EA9] Bk £423 i idEe] &

/33 (toxic) 2HAY] HJAAZ
= 3

m

L 74 Ado Uehgort B et &

5
o 2257 gloith YAIH RABHE 3500l £
3
Al
=

o

e

A7+ 2| ZH5) A BH41Q1 Varimax®4] 02 Qe

Aottt £443 2 8219 FAA] g2 25 0.6
oo R yeton, g9l 7+ AA o] F==7l A
olF Hof ¥4 7t o] WS AoE Ukt
KMO%2 88822 S50 al4dgo] A&t e
2 YRt} Bartlett®] 84 AFAE 00002 #
5 2 AHEAT A0 & AoE FEo] £ |
T AARE o83 [RlEA0] ALt Ao = sjAdrh
AFE 248 93t Cronbach’s ¢ 3+ BF .7014F
o7 BEAMEo] gQlg Atk EFEC] B4 Hld
ARSE7] 95t AF =S SHS Hog yehyitt uld
9] 3L vAAA Z=( @ = .93), BAFY HHA( o
= .89), H2AIE( e = .88), 715X« = 91), ES
A (e = 9222 A9 v} thAndrew, 2008).
HH £ AtollA AA =Y 544 P4 +
dagle] tigt A= EAAT 27|54 (@ = .88), H]
JNAA = (¢ = 91), UEAE (@ = 93) € AYF

9 (e = .75% HERTH

o

° |

1

=

H 8, B 20184 U AT 2N Fl}
RS Cronb
HEHS = | HIQIAX ach
UeAiE | e | Wl | Eeel | ool
LIZAIE 85 .879 229 205 196
LIZAIE 83 .858 276 231 198 0.933
LIZAIE 76 .854 137 246 186
HIR1ZA 20 .250 .823 373 167 0.905
HIRIZA 14 .265 .770 .351 347 i
75T 38 .250 .394 .788 244 0.881
75T 67 406 .304 774 197 i
HeE 2 .223 190 248 .894 0751
HeE 12 .333 .565 135 .662 i
JIRX| 5.897 1.072 0.690 0.422
=M% 65.522 11.914 7.667 4.691
5% 65.522 77.436 85.103 89.795
KMO(Kaiser-Meyer-Olkin) 0.888
Bartlett 7&d 4% Chi-Square 5238.2
(Bartlett’ test of Sphericity) df(p) 36
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547 o) gelow ARE 4] et 544
e lel e Es 2410 AR T2 w)
A2 A 22 YY) it 1EEAFS the
3} gk 4B AE H= Hrjgro] 63 724 H
ghol TreA) el g BarEe Exskstel 3
42 UMt EEIASE SYUS} SueS
W 0, BEEAE 19 A2 B2 TN
SFRA B S et 59 BEL tEa 2
4o AASET GRS APANERES
7k 270 o4l BFEGS BATOR she BAlo
2 OEEAS o) Ued BAgun dyse
FHAD 4 Sk o RS F7HA BYASS S
o= 9AYe) ke 2Y 4 i Fol Itk

2f

E 9 HE J1E A

N_ | EAa | AORY | @@ | B
HEAIS 645 1.00 6.00 2.4287 1.13365
HoAN 4= | 645 1.00 6.00 2.0718 114111
AT 645 1.00 6.00 2.4810 1.25949
BT 645 1.00 6.00 1.9871 1.06641
ERISEH 645 1.00 5.00 3.7165 1.03575
0 645 1.00 7.00 4.1128 1.44600

HEEZ2ANEAY] B AdE wgTt BF 730l
H, AH(EETE EA6HA GA "ot #2523} oA
AT #23} ol %9 AgE UEhiY (& 91
Zo] YA "t BlaEste] A< ghol 34iQl o]
e B9} ol T 271 wiiZo] ot S A
A7k ¢l7] w&Eoltt. tIRIS(Durbin-Watson)
2 AASHA] ATt HRISkE g2 AR E T
B2 A7), g A ZA7)V3E $EE A4
TS A ACE(E A= oW ARolm=2 I
A7)/ Covlel, €))=0 °IWFE BF), A71dEY 24
= FE A W47t 280l sfdAE A Y
e, oA = UEA] §17] miZeltt ol& &
3 T AEA 29 UEAE, A7SA, d9ee
ARkl Folgt 9L PAE AoRE EAH
293 HIIA A 2 AERESO] {5 dFS v
AR ol 202 Yewth 495 W 5 7P 2
FEFE FA= Hees E9FYE dUehgth A5
= -.2239 A goE AESo| B T

nAE Rog AR ol BHFA 449
FYFE RolE0] HRuErrt Woldnk: A&
ougtt. F WAZ P& ol vAE Hee U2
AFoE 1959 EE3 ASE 7= AR Z4H
of, ] UEAFo] Fote] ARgtse] %9l 9
F& TR AoR Yeyth thel g A7]SAI0]
- 1872 ARRrEo] 1449l 9FE A Ao
Uehdt ol AISA S7) AR Ave mdes
FoEe] ARAFETL A dehdthe Ag oudt

o} CRESlARAA AT e
Hghoz et cERAdel gt Zlow 2459
o} o714 FZsjoF & AL FolHe Ao v
# 5o] o] ARyizo] folulst AnE vehy
A ot G2AEe] 49 058 ARasd] 4o &
Be Hol: oz Ueht 7M1 2 AAHA] %
ek Aolth. B B4 2lEldl F A7lsA A
Fol ARaiEi 2R4A JYAS Y Ao
Uehgth, # Q7oA AN 54 lEale] FAas
% UM OBy B4 544 JUy9 X
R AgEVlE $AESOE gog BeEgon
ol HRuEILe] SR Mo] ANFIA eskh. o
she, =44 elEale] PHRL F AIFE = -2,
p 0012 A71BA(B = -19, p(ODE H3HEY
wRlso] 420l G vAE FoE Yehgo

ot ZolHe] B4 ey 39 vl A15H A
90) AU BIAY 4 YL ANBHE Aol

I 10. OS31HE Za gis
=2 |HEZsH X3 -
TE| g 'ﬁlf* %ﬂ; BZOR t P | VIF
A4 | 3889 0.098 |38.829| 0.000
Zat4| LI2AIS | 0.170 | 0.195 | 0.046 | 3.709 | 0.000 | 1.917
o | APISR | -0.165 |-0.187| 0.059 |-2.796| 0.005 | 3.099
=T
OFEE | HIQIZ4 | 0.072 | 0.089 | 0.046 | 1.572 | 0.116 | 2.232
HYZ9| | -0.212 |-0.223| 0.061 |-0.223| 0.001 | 2.854

2. ZRSTEO D&

2.1 IWHERIEA Zm

2580l BHH oY An HTu
et JeFe i) Sistel WAL BAL S
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A Sh7E fIXE BEE BAS: WRolth o] A
o= SRS AR S5l A IFH =
7t ARSE AAA

< X5 gRlgfof 3t B AFoAE= Baron &
Kenny(1986)7} AAE THES 7I1Eos W7aw

2

o=

RS AT GA BuSe SHUSL fo
ulgt BAlclok Stk AU, SRuseh i pASet B

2 P mpgo R WA B
oF A A TAY] Bt gk ISk 5 A T
Het gtol 2 49, Wb} gl Aog gt
£ Ao SYRSE H2AE, IS4, v,
A7 47 AR, s 245
A, F4wee ARgzo s Yselt, B4l Azt

e E9 P

H 11. Baran & Kenny(1986)2] 1CtA| ZHS

g | TEESH| EEH lazox) P

44 4228 0.134 | 31.531 | 0.000
H2AE | -0049 | -0039 | 0050 | -0.988 | 0.324
(A1) 4517 0.120 | 37.736 | 0.000
st -0204 | -0.149 | 0053 | -.3834 | 0.000
&) 4.491 0.116 | 38563 | 0.000
BIRAN d=1 0183 | -0.144 | 0049 | -3.718 | 0.000
444 4215 0125 | 33623 | 0.000
s -0042 | -0036 | 0045 | -0.922 | 0.357

FTZAHA - Q
BaHL  ZESUN

Baran & Kenny(1986)2] 194 AS23 UEAE
I A 2ASHH = HAA L= Ao
2 Yeht, wi7igait gl AoR Ykt sHE, &
715X13 H1AL 2ASHH gt G vA
L Aoz BAFQIL

H 12. Baran & Kenny(1986)Q] 2t A= : xp7|5%l
_ H|EZ35| EE5) -
03 = HERQX
ol I Ax | s Hot P
L | @ | 0085 | 47.997 | 0.000
N -0.186 | -0.190 0.038 -4.925 0.000
& | 1909 0.112 | 17.048 | 0.000
2 N -0.088 | -0.090 0.028 -3.125 0.002
2XSEH | 0482 0.673 0.021 23.469 0.000
Eav  ADUE
A15AS SYESE oL 2AFANES s
2 olo] £LWSE ARREOR B o) BHRAE
3 29 19149 A715A Her g2 -0.190, =E 2

A9 A7|5H9] HE g2 -0.0902 @19 HEet

Zto] © =2 A

T A

< 3ol

& % ik e

ESEEE

o] w7 Wi ET} ok Wk 2 9ok

H 13. Baran & Kenny(1986)2] 2HA| S : HI2IHX U=
- HEZ35}| &35} -
== g HEQX

o M| T |

1 ) 4.064 0,083 | 49.040| 0.000

HIQIHX Zi= | -0.168 | -0.185 | 0.035 |-4.785| 0.000

42 1.896 0.111 [17.152] 0.000

2 | HioIzE 2= | -0.079 | -0.087 | 0.026 |-3.046| 0.002

ZNSHH | 0483 | 0674 | 0021 |23.501 | 0.000

AL KRBT

NS EYHaE 1 2ABANE tfEse

so] FHHeE YRikEoR o ) SARAAT

o] 7|70 WElzke: -0.0872 ma19] Wet gro]
g B2 AL TRIT 5 Ak Wb 2489 )

s viiasrt loal s 5 o

22 TEYYA 24 A

FRPHNOR BHT ASo|E foulet
gg 5 bd WA BT 23T 23} W5
9 3 BYE, Y AHE o] BE A5
Rttt BFE(Validi)s BEE4H 574

o= A

T/=

= 9 JjdegE Sol

(Content validity)=
FI9E st JEvket AET WE s B
Aol EAe} ol gt ot AEVH] 9JAo] 7]

o

RIS

A% e
o Bgzols W B, S Bk E e 5§

At We HPE
AR PEe ZHoknA 1
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z7} Ho] Yol &3t g =g E45k= Aolth H
% B3t Wl B ke o 71E0] disf Hlwsks
Zo] oflet 5429 A=) 5] HrIeith HYF B
et W g s SHEE] Hrlo Qlo] Sa%
HISS AAgt 598 dS S7g6tes AAE o
A9 A #= 71 @Al HAag AH4E ool
2tH, A% Efd=(Convergent validity)7} A9t
E 4 ok 5, OE AdS SA5teE 7HEE
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