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The Meditating Effects of Public Employees Professionalism

on the Relationship between Public Occupational Ethical Awareness
and Organizational Commitment
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Abstract

Occupational ethical awareness is a system of norms and standards of behavior and an important
component of professionalism that affects organizational performance and commitment. The purpose
of this study is to examine the mediating effect of professionalism on the relationship between job
ethics and organizational commitment of civil servants. A survey was conducted on 300 central
government officials with more than one year of employment. 261 copies were used for the final
analysis. The results are as follows. First, the vocational ethics of civil servants had a significant effect
on professionalism. The higher the years of service, the higher the level of ethics. Second, the work
ethic of public officials had a significant effect on organizational commitment. These results can be
interpreted as the internal commitment of civil servants to the state of work ethic. Third, the mediating
effect of professionalism was verified in the relationship between public morality and organizational
commitment. Based on these results, the public ethics of public servants are the basis for accepting
public values and goals. Vocational expertise with embedded codes of conduct and value systems
influences organizational commitment. As a practical implication for improving the ethical ethics of
public officials, education programs for improving ethical consciousness according to job titles and
duties were provided, and the ethical ethical competence was presented.
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