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Recently, there have been active discussions of inclusiveness orientation. Thus, this study aimed to
verify the influences of diversity management on the perceived performance and organizational
commitment after paying attention to the diversity of human resources. For this, this study conducted
a direct survey targeting the members of a research institution funded by the government. From May
2nd 2018 to July 2nd 2018, total 200 questionnaires were distributed through direct visit or department
heads/team leaders, and then total 191 questionnaires were used for the final analysis. The
questionnaires were sent to 200 members of the national research institutions funded by the
government from May 2nd to July 2nd, and then 191 were collected and used for the analysis in this
study. As the results of this study verified the positive influences of diversity management on
organization, it would be necessary to verify the managerial effectiveness of diversity management by
considering the concrete indexes of diversity management and verifying the influences of other
performance variables. Due to the necessity to cope with the diversified characteristics of human
resources, it would be needed to establish the alternative in the level of public organization or proper
management.
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