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[Abstract]

In this study, we tried to demonstrate the influence of leader's coaching and LMX on the member's
innovation vibrator and to provide implications. This study reviewed the reader's coaching, LMX, the
theories of the member's innovation behabior, resiliency, and the studies and discussions that have been
carried out in the past, and finally produced five hypotheses. To verify this research theory, this study
collected data from 320 automotive company researchers using VR interaction technology. The collected
data were used for frequency analysis, reliability analysis, exploratory factor analysis, confirmatory factor
analysis, structural equation analysis.

An Empirical Analysis are confirming a result of this study can be summarized as follows. First,
leader's coaching have a positive effect on resilience. Second, is have a positive effect on resilience
Imx. Third, the researchers is high resilience innovative behavior to promote positive influence. Fourth,
resilience leader's coaching the innovative behavior the impact on. Fifth, are Imx resilience innovative
behavior the impact on. Through the conclusion and discussion section, the theoretical practical
significance of this study and the limitations of the research and the direction of future research are

presented.
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3. Operational Definition and Measurement
Scale of Variables

Table 1. Operational Definition and Measurement

Scale of Variables

variable | Sources | Operational Definition of Variables
Factors that can be used by members
to improve the quality of LMX include
Seo et | emotional attachment to the boss,
LMX al. loyalty to the boss's protection, a
(2018) | desire to contribute more to the
[9] boss's and organization, and
intellectual respect for his or her job
knowledge and ability.
Cable It defin.es Ieader.coa.ching in terms of
& " | improving organizational and
Leader's Graha trustworthiness with members to
Coaching m(201 improve performance and also
emphasizes the importance of trust
8)[13]
between leaders and members.
In order to measure resilience, six of
Howe | the following questions were used as
Resilie et al. measurement tools: 'Quick Recovery
nce (2018) | After Hard Time," 'Time to Failover'
[14] and 'Evercoming Stress' that were
translated by Park Ji-hye (2011).
Innovation actions include a variety of
efforts to reflect and spread ideas in
the actual work process, so they are
Innovat Yu et considered a kind of voluntary
ive al. behavior that is closely related to the
Behavi (2018) | pleasure of performing tasks, such as
or [15] organizational satisfaction or peer
relationships, and the start of
innovation actions is to come up with
new ideas

4. Analysis process
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2. Exploratory Factor Analysis and Reliability
Analysis

2.1 Exploratory Factor Analysis and Reliability
Analysis

BA 2 QTolA ARget 7 vigo] 5 =7t Aol
SR 5L Fol=AlE 45571 HshA SPSSE At
SolA DAY QIS AAlSIOITE ATtE BR LMX
o] A9 GE QOolAz}x|7} 0.50]A 02 AAA Qrhzte
25.04%, M2AE273- 22.74%, /4R 21.09%, 5312
15.88%, & 84.74%9] AHAS Hojx1 Qlo] EFFA0]
QIrki & 4 oIk E3h NEgRAg A
o AR EARE 0.85 oo Ueht 2t S3w4e) Al
2]/do] SREQlh 29| A HE ZE QARAA]
7} 0.50]At0 2 shaS Bt olakslAbR|Ye 32.96%, Al

S5 AFPYAIAL A
2P 23.72%, AN BRL2 21.75%, & 78.43%2]
A¥Re BoIFT glo] Bhgiol ok & 4 ok &
g ARPEAS NG AT B AFEARE 075
oo et 2t Axsiel Alslgol duggc &
59150 B9 2E QIRAVE 05002 el
4L 47.81%, FAIB=L 32.24%, & 79.49%2] HdH=

2 Bolxi 9lo] Efghio] ik & 4 ok 4t Alg]
HEAS UAR TS Y AFEASE 080 oo
2 3] Hepdol Shusigc)

2.2 Confirmatory Factor Analysis
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Table 2. Confirmatory Factor Analysis

CMIN/DF =2.56, GFI=.90, AGFI=.87, NFI=.94, IFI=.96,
CFI=.96, RMR=.032 UEI}A Z1R9AAI DS BXMof A
At 7102 LERITE

Table 3. Structural Model Analysis Result

Path Esti 1 cr | P
mate

LMX --->Resilience 0.47 | 6.01 *okok

Leader's Coaching --->Resilience 0.38 | 5.16 *okok

Resilience--->Innovative Behavior | 0.31 6.23 kK

X2=294.58, P=.000, DF=115, CMIN/DF =2.56, GFI=.90,

AGFI=.87, NFI=.94, IFI=.96, CFI=.96, RMR=.03

Configuration Standarq = CR AVE
concept factor loading value
0.89
0.68 13.36
LMX 0.84 18.43 .95 .81
0.85 18.78
, 0.95
éﬁifﬁ.rns 0.96 3093 | 91 | .74
g 0.92 275
0.90
0.93 23.86
- 0.86 20.08
Resilience 081 18.09 93 77
0.95 2355
0.9 25.66
0.63
0.76 10.56
Innovative 0.77 10.72
Behavior 0.83 11.25 93 736
0.83 11.23
0.84 11.37

X2=292.63, P=.00, DF=113, CMIN/DF =2.60, GFI=.90,

AGFI=.86, NFI=.94, IFI=.96, CFI=.96, RMR=.03

*P<.05, **P<.01, ***P<.001
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3. Research Hypothesis Verification
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Table 4. Mediation Effect Analysis Result

Path Estimate P
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4. Research Hypothesis Result

Table 5. Research Hypothesis Result

Path

H1| LMX->Resilience

H2 | Leader's Coaching->Resilience

H3 | Resilience->Innovative Behavior

H4 | LMX->Resilience->Innovative Behavior

H5 | Coaching->Resilience->Innovative Behavior

O]|O|0|0|0O|®

V. Conclusions
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