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Influential Factors on Job Engagement in Police Officers
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Abstract The purpose of this study was to examine the influencing factors of job engagement among
Korean police officers. This was the secondary analysis of data from the 5th Korean Working
Conditions Survey (KWCS). The study subjects included 185 Korean police officers. Collected data were
analyzed using descriptive statistics, t—test, ANOVA, Pearson's correlation and multiple regression with
IBM SPSS Statistics 24.0 program. Job insecurity (B=-.34, p<.001), job reward (3=.39, p<.001), subjective
health status (B=.22, p<.001), and organizational justice (3=.20, p=.002) were significant influencing
factors on job engagement, explaining 59.3% of the variance (F=34.26, p<.001). Effective and systematic
strategies to improve Korean police officers’ job engagement should focus on job reward, job
insecurity, subjective health status, and organizational justice. The results of this study can be utilized

as base data to improve Korean police officers’ job engagement.
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Table 1. Differences in Job Engagement according to General Characteristics (N=185)
Job Engagement
Characteristics Categories n (%)
M=SD Fort D
Female 31 (16.9) 3.651+0.62
Gender —0.00 .997
Male 154 (83.1) 3.6540.54
<29 29 (15.5) 3.8040.42
30-39 50 (27.0) 3.6440.63
Age (year) 0.84 475
40-49 56 (30.1) 3.6240.50
>50 50 (27.4) 3.6140.60
High school 8 (4.3) 3.5640.38
Education level —0.45 648
=College 177 (95.7) 3.65+0.56
<2007 4 (2.5) 3.4140.48
Income level =200~ <300° 42 (25.1) 3.80%0.58 030"
(10*won/month) 3.06 :
(n=167) >300~<400° 54 (32.2) 3.50+0.47 (c<b)
>400? 67 (40.2) 3.71£0.56
<5 51 (27.8) 3.7040.49
Working duration (vear) >5 ~<10 29 (15.5) 3.6740.69 059 -
(n=184) >10~<20 46 (25.2) 3.6440.50 ' '
>20 58 (31.5) 3.6040.59
Yes 104 (55.9) 3.6040.52
Shift work ~1.40 163
No 81 (44.1) 3.7140.59

"Tukey HSD test
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Table 2. Correlations among Working Environment related Factors, Subjective Health Status and Job Engagement
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Table 3. Factors Influencing Job Engagement
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