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Abstract This investigation was conducted to derive future recognition and future competency of career
counselors using future workshops and to verify the effectiveness of improving future adaptability. For
this purpose, the future workshop was conducted for 25 career counselors and the data written and
the discussion contents of the future workshop were analyzed. For analysis, word frequency analysis
and corresponding sample T —verification were conducted, and the main words were derived through
consensus. The results, First, the keywords of future recognition showed high frequency of robot,
artificial intelligence, leisure, education, convenience, and the disabled. Second, the future labor sites
projected the most changes due to high technology. Third, at the career counseling site, professional
career counselors and robot counselors related to the fourth industrial revolution are expected to
appear. Fourth, future competencies of career counselors were derived from information processing
ability, professional counseling ability, communication ability, and ethical consciousness. Finally, it was
confirmed that the future adaptability of career counselors increases after participating in future
workshops, and the future competencies derived from this study are expected to be used for job

training of career counselors.
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Table 1. Workshop Participant
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Table 2. Future Adaptability Measurement Tool

Division Question | Cronbach’s
New Meaning o
Generation Ability 1~5 82
Future Practical Ability 6~10 76
adaptability
Social Renovation Ability 11~15 7
Ability Communicative 16~20 .90
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