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Abstract This study was done to examine interpersonal relations, professional self—concept and hope
in single female nurses. A survey using a structured questionnaire was conducted with 219 nurses who
work in one of six general hospitals in the large cities. The data were collected from August 17, 2012
to September 14, 2012. Collected data were analyzed using t—test, One way ANOVA, Pearson's
Correlation Coefficient, Hierarchical Regression Analysis with using SPSS Windows 25.0. There was a
significant difference in interpersonal relations, professional self—concept and hope according to
participants’ characteristics. Participants’ interpersonal relations, professional self—concept and hope
were all found to have statistically significant correlations (r=.26—.45, p<.001). Participants’ general
characteristics, interpersonal relations, and professional self—concept explained 26.4% of variance in
hope levels. Findings from this study should be useful in the development of programs to promote

participants’ hope with interpersonal relations and professional self—concept.
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Table 1. Interpersonal Relations, Professional Self—concept, and Hope according to General Characteristics of

Unmarried Female Nurses (N=219)
—— Categories (%) Interpersonal relations  Professional Self—concept Hope
Mean®SD Mean®SD Mean®SD
Subjects Total 219(100.0) 3.39+0.35 2.54+0.28 2.69£0.30
23 43(19.6) 3.42+0.34 2.52+0.32 2.6840.30
Age (years) (25 105(47.9) 3.38+0.35 2.55+0.28 2.70£0.32
> 25° 71(32.4) 3.38+0.37 2.53+0.24 2.66+0.27
t/F(p) .20(.819) .27(.765) .40(.673)
YES 101(46.1) 3.43+0.37 2.55+0.31 2.7240.30
Religion NO 118(53.9) 3.36+0.34 2.53+0.25 2.66%0.30
t/F(p) 1.45(.149) .59(.558) 1.53(.128)
<1 69(31.5) 3.41+0.37 2.47°+0.35 2.70£0.34
Clinical experience (years) 172 54(24.7) 3.43+0.36 2.62°£0.21 2.7140.32
=2 96(43.8) 3.35+0.34 2.54+0.23 2.6610.25
t/F(p) .90(.407) 5.11(.007)#* .55(.579)
YES 46(21.0) 3.41+0.42 2.62+0.28 2.7040.27
Having experiences of a 173(79.0) 3.38+0.33 2.5240.27 2.68+0.31
department transfer
t/F(p) .32(.747) 2.33(.021)%x .44(.659)
Full time 145(66.2) 3.37+0.35 2.57+0.23 2.66+0.27
Type of employment Part time 74(33.8) 3.4340.36 2.4740.34 2.73+£0.34
t/F(p) —1.20(.231) 2.45(.016)** —1.50(.134)
YES 92(42.0) 3.42+0.38 2.58+0.26 2.7340.30
Wanted department NO 127(58.0) 3.3740.33 2.5140.28 2.65%0.29
t/F(p) 1.01(.316) 1.74(.083) 2.69(.008)#*
Dissatisfaction 8( 3.7) 3.29+0.31 2.45+0.21 2.6140.29
Satisfaction in relationship Neutral 81(37.0) 3.31+0.30 2.47+0.25 2.67+0.31
with a colleague Satisfaction 130(59.4) 3.4240.37 2.5940.26 2.74+0.29
t/F(p) —1.83(.069) —3.64(<.001) #xx —3.10(.002)*x*
Dissatisfaction 21(9.6) 3.27°+0.34 2.41°40.27 2.58+0.25
Satisfaction to your Neutral 106(48.4) 3.34%+40.33 2.49%+0.28 2.67%0.31
department Satisfaction 92(42.0) 3.47%+0.37 2.62'+0.26 2.7340.30
t/F(p) 4.45(.013)#* 7.75(<.001)##* 2.28(.104)
YES 37(16.9) 3.34+0.36 2.60+0.20 2.6240.29
Turnover Experience NO 181(82.6) 3.40£0.35 2.53%0.29 2.70+0.30
t/F(p) —.89(.373) 1.42(.159) —1.42(.157)
YES 29(13.2) 3.30+0.32 2.49+0.22 2.6610.26
NO 86(39.3) 3.44+0.36 2.58+0.30 2.71£0.31
Plans to turnover in a year
NONE 104(47.5) 3.37+0.35 2.52+0.27 2.6840.30
t/F(p) 1.81(.166) 1.57(.210) .36(.700)

# p <,05, #kx p <001
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Table 2. Relationships of Interpersonal Competency,
Professional Self—concept, and Hope of

the Subjects (N=219)
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Table 3. Hierarchical Regression Analysis for Unmarried Female Nurses Hope (N=219)
Model 1 Model 2
Model
B SE B t p B SE B t p
(Constant) 2.66 .09 28.19 <001 1.10 22 5.02 <.00 Tt
Wanted department . »
(1=YES, 0=NO) 0.10 .04 17 2,56 L012:+x 0.08 .04 12 2.13 034
Satisfaction in relationship with a colleague .
(1=Satisfaction, 0=Dissatisfaction/Neutral) 0.12 04 20 2.9 003 0.06 04 A L 079
Interpersonal relations 0.32 .05 B0 6.13 <.001##x
Professional Self—concept 0.21 .07 .19 3.11 L0023
R* .070 .277
Adj—R* .062 .264
Adj—R? (amount of change) - .202
F(p) 8.18(<.001) 20.52(<.001)
F (amount of change(p)) - 30.63(<.001)
Durbin—Watson=2.045, Tolerance=.81~.97, VIF=1.03~1, #* p <.05, = p <.001
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