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Abstract The purpose of this study was to examine the influences of employees' volunteer activities
on organizational behavior and the mediating effect of positive psychological capital in the relationship
with organizational commitment, and the mediating effect of perceived organizational support adjusted
through positive psychological capital. The collected 347 survey data were analyzed using SPSS 21.0
program. As a result, the mediating effect of positive psychological capital and the moderating effect
of perceived organizational support were found. It was found to have a mediated moderating effect of
perceived organizational support. Further research on extended concepts of organizational behavior of

employee volunteers is needed.
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Table 1. Correlational Relationship
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Table 2. Mediating effect

Stage B SE B t R2 F
1 469 | 036 | .573 | 13.00#x | .329 | 168.95%x
2 ATT | 047 | ATT | 10.07x | 227 | 101.40%x
208 | .052 | .207 3.99skx
3 375 | 103.22%kx
574 | 064 | .469 9.02+k

1. Independent variable: Volunteer Activities, Dependent variable:
Positive Psychological Capital

2. Independent variable: Volunteer Activities, Dependent variable:
Organizational Commitment

3. Independent variable: Volunteer Activities, Positive Psychological
Capital, Dependent variable: Organizational Commitment
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Table 3. Mediated Moderation Effect

Varia Stage 1 Stage 2 Stage 3

ble 8 t 8 t 8 t
1 -.022 | —.099 A57 | 2,670+ | .030 127
2 —.427 | —1.892 | .078 452 —810 | —3.366%x
3 .137 2.233% | .000 .006 .046 707
4 —.060 —.241
5 .183 2.589x

1. Volunteer Activities, 2. Organizational Support

3. Interaction term: Volunteer Activities *Organizational Support, 4.
Positive Psychological Capital, 5. Interaction term: Positive
Psychological Capital *Organizational Support
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