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Analysis of the Sociodemographic Characteristics and Desire for
Employment of Job seekers in their Fifties and Sixties Using Portal Site
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<Abstract>

Objectives: The purpose of this study is to analyze basic data on socio - demographic
characteristics, occupational careers, and desire for employment of job seekers in their Fifties and Sixties
using a portal site. Methods: For this research, secondary data were collected by the researcher from
704 job seekers and were statistically analyzed using the SPSS package. Results: The results of the
analysis are as follows: Most job seekers want a job that suits their competence and career trajectory,
but the reality is that as their age increases, jobs suitable for those in their fifties and sixties are hard
to find; thus these job seekers accept simple labor or functional jobs. Conclusions: Differences were
found in work conditions such as occupation level, job position, total career years, desired employment
type, and expected salary depending on socio - demographic variables. Consequently, improvements
should be made for various job searching paths for older adults as well as increasing the accessibility

of job searching information.
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<Table 1> Socio-demographic characteristics and career type

Variable Category N % Total
Socio—demographic  variables
Gender Male 561 (79.7) -
Female 143 (20.3)
» Mean 57.50
51-55 283 (40.2)
Age (years) 56-60 229 (32.5) 704
61-65 141 (20.0)
66-70 51 (7.2)
. Less than high school 203 (29.3)
Education graduate -~
College graduate 391 (56.3)
Graduate school 100 (14.4)
Career variables
Manufacturing 157 (22.4)
Construction 84 (12.0)
:iDautE)illii(t:y administration defense and social security 67 (9.5)
industry Finance and insurance 65 (9.3) 702
Wholesale retail distribution logistics 59 (8.4)
Education service industry 47 (6.7)
Other 223 (31.8)
CEO 21 (3.1)
Experts and related workers 127 (18.6)
} Office worker 252 (37.0)
Occupation Service worker 58 (8.5 682
Sales, salesperson 78 (11.4)
Skilled worker, machine operator 115 (16.9)
Simple laborer 31 (4.5)
Total career years » Mean 22.65 703
(i\lell{g;?cjtlgils » Mean 1.48 704
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Variables Category N % Total
Full-time 296 (42.0)
Full-time, contract worker 109 (15.5)
Desired ‘;Eé)loyment Eﬂlsctfr]se dC[\j\?ct;Egrt worker, 147 (20.9) 704
Freelancer 10 (1.4)
ontsoucsd woter, edanoe 2 (202)
CEO 66 (9.5)
Experts and related workers 48 (6.9)
. Office worker 125 (18.0)
oc?:i?)l;et?on Service worker 54 (7.8) 695
Sales, salesperson 73 (10.5)
Skilled worker, machine operator 248 (35.7)
Simple laborer 81 (11.7)
»Mean 34.4
Less than 25 56 (27.1)
Desired salary Less than 35 82 (39.6) 207
(million won) Less than 45 35 (16.9)
Less than 55 14 (6.8)
More than 55 20 9.7)
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<Table 3> Correlation matrix of variables

in their Fifties and Sixties Using Portal Site

1 2 3 4 5 6 7 8 9 10 11

1. Age 1
2. Education .006 1
3. Occupation -.074 503 5x= 1
4. Final position .059 338 xex 307axx 1
5. Company size A27%x 111 126%+ 012 1
6. Total career .385wxx 163xex 24Bwex 360wxx  20xax 1

years
7. Number of =010 .131s% .135ss .178kss -255kss 162ssx 1

previous jobs
8. Average duration

223xxx 038 A15s  120x A35esx  B4Dxxx - 590sss |
of employment
9. Number of 084 112+« 008 042 032 J05«  112#= 028 1
certification
10. Desired -.104xx . 454sxs §02s»x 317+xx 069  .118xx  .197ss» 037 -.024 1
occupation
11. Desired salary -.050  421sxx 322sxx 253xs 152 200+ 103 053 -.052 .330%xx 1
* P<.05  *x P<.001 ***p<.000
<Table 4> Regression coefficient predicting desired salary
Predictors Unstandardized Standard—
coeffcient ized coefficient t Sig. Collinearity statistic
B Std. Error B Tolerance VIF
Age -19.619 21.200 -.063 -.925 .356 841 1.189
Education 229.885 104342 168 2203 029 672 1.488
Desied  Total career years %985 11.328 034 440 660 641 1.560
salary , iy 166.676 62.619 228 2.662  .008 534 1.873
Final position
Desired 187.798 56.671 .238 3.314 .001 761 1.315
occupation
R=514 Re=264

5 3@ AFo 9F& F= W

ot
o

ofN

)
b
2 rlo

9
71%71
A,

s
AFE

)
ofN

[T
S
N
S
rJ
i
)
=
13
~
o
e
brt
2
ot
—_
3
~
o
X

A
Hojste] Fsbsta FARAE SHATh

71 A= <Table 5>9F 2t

S

o
lo

>
Y
olN
4 o

~

e, 34 A3 48 W 52
Aslehies BE 005ENN Gl Ao U
BT % A9 9 S 0035EeA fro)Hel A



The Korean Journal of Health Service Management Vol.13 No.1 (March 2019)

<Table 5> Regression coefficient predicting desired occupation

Predictors Non-standardized Standardized Collinearity statistic
coeffcient coeffcient t sig.

B Std. Error Tolerance VIF
Occupation 452 .048 .387 9.344 .000 .564 1.771
Certification -110 .030 - 115 -3.638 .000 975 1.025
Desired Education .289 .066 175 4.385 .000 .607 1.648

occupation Final
156 .040 169 3.901 .000 519 1.928

position
Total career -.020 .007 -.107 -3.010 .003 .769 1.301

years

R=.607 Re=.369
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