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Factors Influencing Nursing Professionalism in Male Nursing Students

Da-Hai-Som Kang®
Department of Nursing Kaya University

<Abstract>

Objectives: This study aimed to explore and describe the factors that influence nursing
professionalism in male nursing students. Methods: Participants were 172 male nursing students. Data
were collected with structured questionnaires from November 1 to November 19, 2018. Data were
analyzed IBM SPSS Statistics version 21 software for descriptive statistics, t-test, ANOVA, Scheffe’s test,
Pearson’s correlation coefficient, and multiple regression. Results: Nursing professionalism in male
nursing students was significantly correlated with gender stereotypes (r=-337, p<.001) and
self-leadership (r=-639, p<.001). Moreover, the significant factors of nursing professionalism in male
nursing students were gender stereotypes (3=-.188, p=.002), self-leadership (8=-.584, p<.001), and clinical
practice experience (8=-116, p=.046), which explained 45.3%. Conclusions: The result of this study,
indicate that in order to increase nursing professionalism in male nursing students, it is necessary to
develop nursing intervention programs that can improve self-leadership, reduce stereotypes, and provide

positive images of clinical practice.
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<Table 1> General Characteristics of Subjects (N=172)
Characteristic Category n(%)
<21 60(34.9)
22-24 80(46.5)
Age(years)
=25 32(18.6)
Mean+SD 22.61+3.48
1st 47(27.3)
2nd 45(26.2)
Grade
3rd 38(22.1)
4th 42(24.4)
N . Served 114(66.3)
Military service
Has no served 58(33.7)
. Practices a religion 40(23.3)
Religion
Does not practice any religion 132(76.7)
With parents 73(42.4)
Dormitory 48(27.9)
Residence types :
Live alone or boarder 50(29.1)
Other 1(0.6)
Aptitude 70(40.7)
Recommendation of others 39(22.7)
Motivation for entering nursing school High school credit 11(6.4)
Job search opportunities 41(23.8)
Other 11(6.4)
Yes 80(46.5)
Clinical practice experience
No 92(53.3)
Hospital 140(81.4)
Desired career
Institution other than hospital 32(18.6)
Y 22.
Presence of nurse in the family es 3822.1)
No 134(77.9)
<Table 2> Descriptive Statistics of the Study Variables (N=172)
Variable Range Mean£SD Min-Max Values
Nursing professionalism 1-5 3.91+0.45 3.04-4.96
Gender stereotypes 1-5 2.18£0.62 1.09-3.94
Self-leadership 1-5 3.80+0.49 2.57-5.00
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<Table 3> Difference in Nursing Professionalism by Subjects Characteristics

jae
rr
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(N=172)

Variable

Category

Nursing professionalism

Mean+SD t or F(p) p

=21 3.99+0.45

Agelyears) 22-24 3.90+0.44 2.15 119
=25 3.78+0.42
1st 4.02+0.44
2nd 3.96+0.46

Grade 3rd 3.8240.48 230 062
4th 3.81£0.38
Served 3.89+0.44

Military service e -1.03 306
Has no served 3.96+0.45

Relici Practices a religion 3.90+0.43 011 914

eraon Does not practice any religion 3.9140.45 ' '

With parents 3.94+0.43
Dormitory 3.98+0.47

Residence types Live alone or boarder 3.80+0.43 1.60 191
Other 3.54+0.00
Aptitude 3.98+0.40
Recommendation of others 3.90+0.42

Motivation for entering nursing school High school credit 3.8540.58 1.39 241
Job search opportunities 3.87+0.50
Other 3.67£0.40
Yes 3.80+0.41

Clinical ti i -2.99 .003
inical practice experience No 4.00£0.46
) Hospital 3.93+0.45

Desired career - : 0.73 .469
Institution other than hospital 3.82+0.41
Y 3.83+0.07

Presence of nurse in the family s -1.25 214
No 3.93+0..04
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<Table 4> Correlation Among Variables (N=172)
) Nursing professionalism Gender stereotypes Self leadership
Variable
r(p) r(p) r(p)
Nursing professionalism 1
Gender stereotypes -.337(<.001) 1
Self-leadership .639(<.001) -.217(.004) 1
<Table 5> Factors Influencing Nursing Professionalism (N=172)
Variable B SE B t p
Constant 2.102 242 8.687 <.001
Gender stereotype -.134 .042 -.188 -3.196 .002
Self-leadership 538 .053 .584 10.055 <.001
Clinical practice experience 104 .052 116 2.008 .046
Adj R? 453 F(p) 48.267(<001) Durbin-Watson  2.105

Dummy variables : Clinical practice experience (No=1, Yes=0).
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