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[Abstract]

In this paper, we propose to explore ways to create internal motivation to enhance the job
disposition of Korean and Chinese employees. In order to achieve this goal, we would like to select
parameters that may trigger an increasing number of internal motivations for interest in recent years:
perceived organisational support, perceived provider support, and perceived peer support, and to explore
the impact on job embeddedness. I would like to find out the effect of job embodiedness on involved
beauty. The process also seeks to verify that China and South Korea are different. To verify the
research theory of this research, we will use a questionnaire to researchers of automotive companies
using VR technology in Gyeonggi-do, Korea and Hadong-seong, China, and conducted a survey. A total
of 200 pairs of questionnaires were distributed to the study subjects, 195 of which were retrieved, 191
of which eliminated unfaithful responses were used for the final analysis. The collected data were used
for frequency analysis, exploratory factor analysis, reliability analysis, confirmatory factor analysis,
correlation analysis, structural equation analysis.

The results of this study, identified through empirical analysis, can be summarized as follows: First,
Perceived Organizational Support, Perceived Supervisor Support will have a positive impact on Job
Embeddedness. Second, Job Embeddedness will have a positive influence on the Innovative Beehivior.
Third, Perceived Organizational Support, Perceived Supervisor Support will have a partial positive effect
on Innovative Behavior. Fourth, the formation process and influence of Job Embeddedness of corporate

employees in Korea and China are partly different, the report showed.

» Key words: VR Technology Utilization, Perceived Organizational Supports(POS), Perceived Supervisory
Support(PSS), Perceived Peer Supports(PPS), Job Embeddedness, Innovative Behavior

 First Author: Hao Dai, Corresponding Author: Hao Zhang
*Hao Dai (330684382@qqg.com), School of Business Administration Graduate, Kyonggi University
*x*Hao Zhang (330684382@qqg.com), Department of Artistic Design School, Linyi University

* Received: 2019. 09. 30, Revised: 2019. 10. 18, Accepted: 2019. 10. 18.

Copyright © 2019 The Korea Society of Computer and Information
http://www ksci.re.kr pISSN:1598-849X | eISSN:2383-9945



140

Journal of The Korea Society of Computer and Information

(2 9
w Ay = T 24 A AFEdE wolv] Sls WAEIIE AR o 9l
S EAstaAl Fnh ol A4S FAs] fle o el SUbHAL e WA ETIE
FEAA = s U AL, DA, FEALANS A star AFulE)del v
A= &S dotruat sfal ARujE el A Eel nA= dEFE Lopraat k. 7 o
L Tt = A7t e AE ATt vk Ao dabde AT fs
g A71=st T skl Sl VRVIES 283 Aeat 79e AT dES Wdes AR
& o8 Ao, AL AAlsislnh. o] tidEdlAl F 200 o] A Wi o,
17 1950 FEglon, dad AeA T 2AAT SRS AAR 19180] TR o
EHAT FHE ARES SPSS 24.07 AMOS 24.05 ARg3te] WIREA], BA1A Q1A 4l
EA, Bl QQ1EA, AR, FREAARYEY 58 AAlssith
ATEAS F S 2 v A veat 2ol 2o 5 vk AA, A1 EHA
LA, AL, FERADAA) 0] Aol Aol SFE A Aotk =4, AT
AL FAEE Ao FEE VA Aolth AA, AN (EAA AN, AR, FEA
Aol Al Eel F2A o2 Aol FFE v Aotk A, =3t Tl Sl V1] A
o) A el S FgFHo] BEH R Aot Sl ALE LR
> FA0: VR7 |2 28, ZAAIHEUM, FARIEA, SEAIEAUA, 2FHIEKS, S
I. Introduction
S45] Welehs B & o) 7199 AR Oe Al stay)Rhe wwe Eotel oAl Heh AREiEd(ob
020 T 2ol 8719t SR, & QIMAIIC] ghw embeddedness)Oleh= M2 oIS Zids HohdH
H FA0 . 59 s Tles Ald SAl0] 24 AFHE S 3ol ARet adidol lot WAl
Aok 49 S SHoHL GAlSH: U2 7199 45g Ok & Zol #1818 WL 9l =S YE,
AR U)Q 585 5o AHgsp] miRo|ct meky  dEol Al ZAO HEETtE ol 4 Sle M2 B
ik 71452 39 s0] 2A0 THEste S st o)A 9 A gEoltt. AF HiEpdel i AtdE A
2 uly| 9J3t QlARIYO] WS Al oA A2 A glck  (links), AgA(fit) X 8]Al(sacrifice)?] 37HA] @42
53] A71&g 28st 7oA A AR Sl 71e g ASET G 24 Z2 A|AAR] Al Eate] ARRlA
A7YU] &u= 7]%l9) FQ35t Aol A, Aded dARE 1 A8 RS et AR 4
AR 2 A SU A ROHE, oY g gol o] &9h RAo|L A[HALe|of Aol it A|ZF
S9 27 91 ARot YA Ef= WolSo] o|xjo] FF  3H HEE ulsinl sigolet ojxlom Qs Wil
10 9lthe Bt o] 2ojx| 1 gict. J2jut o o] Aol ==A, ARl Sofofl thet ZiRle] AlZbe HEFHT.
€ OAAT B2 FFAIA ol tiet E5AFE &3 A1 HHE/goll et A A+E S dicks AT
Rpplo) AA) Ao RSl 2A] dolete oA 7ks = AR BiEdo] o)Aelmet & 29, 24 AlRIRYS, A
’do] 91 o|X] M iAol #AFES M3 st ofe &AL AN H RAZ et g2 Aaigo] ofdel
TR Qlon, AnpHoR xA] [dPEe] oAl Xk YFE UIRlETtE TAs e A viEld AAo] I
7le Uo] ARIER Qlslo] ox}S AAlshe vt oo 2 U1 4 Qle Q110 thel A7 ofA] S28HA] &
2 o|xjof] tfsle] WA= APEstE M goe] dasde e, BA Mdd=E0] Aklo] B2 Aol tiell 37
ARG oleh e ASS Erfj2 Mitchell et al(2001) AL AFAJ] WA E7IE APTH ZA0] ¢ 22 HE=
2 9 oJxE sH=7Hwhy people leave) ¢} Blthel= 7ido]  2le BIE=E 7P Zlojot. JYed o] whE Het LERY
2t & 5 Qe 9 gEE0] A M= 7Hwhy people = SATEHR A2 S22 Hl At 7ok = A



The Effect of Perceived Organizational Supports, Perceived Supervisory Supports and Perceived Peer Supports on Innovative
Behavior: Focused on the Job Embeddedness of Automotive Industry Research Institute Using VR Technology 141

28 I S PSS W iRl SR d

.
2 welon, 2HRSe ASUE YL S Yol
]_

O
LH?HE7]E 0wy

4 K19 0] S 28 Yo ot

Aol A1209) 7158 1 A4S ABshe AgAto] iRl
wfepA] AAIS00] Rl BHoR AAlslel ARl K|Y),
XAf0) Rt S 20 KIROR LRSIk ARSI AIg sl
ZApo] ofst T320] Tol2 £ 4 9lon], P FAlo]
ARG BAlnt K| Bch QAR E3E £ U

12 7151 gALg Sslo] AAle] e Afetoz Tolga)

olt

7 &R SRIF ARG 250 71X S0 AYS B
o) YRS AR el el of&kg o 2A) Lo
0] 92 viPEete 7520 0 ol A4 ] 74
So] g}, SRej0] AN Fote A o] ol
27 bl 335 A= % 5 A A9 ke
28 % # 3% £ 2500 g 79SS . Alse)
5L Flo] met ch2s] o] F7} vl A7 wast
ok, et 24 o] AP Algde] et xl e xe)

Elvdoll kil Fd2 =7l Weh 2L gabdo] RlopPrt QX
of thet A7 Atohur] e APgolrt. S| gt 50
ole VR7I&-2 283t A5A} 7199) gpeise] AlpuiEly
o] Fa g Ao} gherlof] tigh A gl Aol

et 2 AoM = st = VR7 |2 83 Ak
AF 7199 Lol TRSHAL = LSS AlFHIEN S
2 St # %‘t ARe)A Q1A Ao, A1k
Bi/gol A0 TS ¢fal a7 4] Al s o]
R|= F3ES _,—Liel—}: Z 30|t} ESHAREA X|¥QlAlo] Al

L oo=&a T A By |

UHHEH}\-]oﬂ ]]] ]L Asky XIUHHEH/\-]O] o:]/\]oﬁioﬂ U];‘(]%

= ol APol7} QAEAIS LopE AL oitt.
A= of2fet A SRS o] At =22 F 5

%_i FA51] o]2A wjAS uieto 2 JPES ©E5k
T2 Esf Aol AAVES AAISELAL @t

kel

II. Theoretical literature

1. Relationship Between Perceived Organizational
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2. Relationship Between Perceived Supervisory
Support and Job Embeddedness
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3. Relationship Between Perceived Peer Supports
and Job Embeddedness

EgL qe FRLHYO] AE2RS K|2f5t0] At
71 20| ejgloR & & 4 gl7] mjo,
q=o %5]1 7 JEE 01—/\]01- A olq Fst=g=

6}711 WS ) oz
ol e 4 olck rqaw

=22 T

o] A} Bag 1] FRoPAA £ 8%

L QUgolck £ £50] FRAUAS
ge 27 150 2HIYS 99 754 x99}
=X

] o 203 4 oItk WM ARsleldel S opd
4910028, $2xUIA0] ol ““HHEH”Oﬂ el
%2 U 22 T 4 ok

4. Relationship Between Job Embeddedness and
Innovative Behavior
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ITII. research method

1. Research Model
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2. Subject Investigated
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3. Operational Definition and Measurement
Scale of Variables

Table 1. Operational Definition and Measurement
Scale of Variables

variable n Sources Example questionnaire
Perceived
Organizati Eisenberger Our company considers
onal 8 my goals and values
et al.(1997)
Supports( carefully.
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V. Analysis Result
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2. Exploratory Factor Analysis and Reliability
Analysis
2.1 Exploratory Factor Analysis and Reliability Analysis
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3. Research Hypothesis Verification
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Table 3. Structural Model Analysis Result

Path el eR | P

H1:POS --->Job Embeddedness A7 9.22 ok
H2:PSS --->Job Embeddedness .23 5.09 ok
H3:PPS--->Job Embeddedness 22 4.62 ok
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V. Conclusions

Table 4. Modulating Effect of Nationality Exposure Pattern

Korea China comparison

Path | Standardization Standardization )

Coefficient L P Coefficient % P X .
H1 .81 4.37 *ok A3 6.63 >k 8.61 *ok
H2 .18 2.85 .00 19 2.86 .00 4.60 *ok
H3 12 2.05 .04 .24 3.96 >k 4,54 *ok
H4 .95 1.99 .05 .67 2.39 .02 2.96 .00
H5 45 1.12 .27 21 1.36 17 71 .48
Hé6 .20 2.1 .04 .26 2.35 .02 .55 .59

*P<.05, *+P<.01, ***xP<.001
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