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Abstract The purpose of this study is to investigate the structural correlation between career decision
making self-efficacy, major satisfaction and occupation value of beauty major students by questionnaire
collection and statistical analysis. Major satisfaction was found to be statistically significant at the
significance level of .05 with respect to coccupation value and career decision making self-efficacy at
p<.001. Occupation value was found to be statistically significant at p{.001 for career decision and job
decision of career decision making self-efficacy and significance level .05. Therefore, it has been confirmed
that the major satisfaction and job value are the factors that play a significant role in the self-efficiency
of career decisions, and it is believed that continuous research on various variables that affect the
self-efficiency of career decisions of beauty major university students is necessary.
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Table 1. Demographic characteristics

dhte] diio] S Akl R4S olgd Aol ¢l
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32 EH=7o| BT 3 AR AB

SAHETO| HREEE HSS R 8 FE iR 5
A8 BX(Principle Component Analysis)& %3]0
8984 A4 (Varimax)@t  I-R4HEigen
value)o] 1HtH 2 8RIES 7|E2 8 802 FE3I3Hh
ESH 991 AR e Factor loading)2 0.401419] dEE=2
TIelit. ] BEE HFS s KMO(Kaiser-
Meyer-Olkim)g}2}+ Bartlettfd%g chi-squaregt ¥ 2
FES RISt S A= A5 WS
& Z7451= Cronbach’s ¢ AlGE AHEsIo] LSt 7A
3 SH6IAEA Rl sl3la, AFS Wi 8%
< Zot F& AATCE A4S ASoIAT Ivry
O & Cronbach’s ¢ A= 0.70]9F 7|&02 o] Al
23S dHESI

1360.616, df = 152 §J&& p ( .001& oVF&Rl F2
259l QoM@ Factor loading 2% 0.8°1419]
$22 YERL, Cronbach’s ¢=.9298 EfgAT} AlZe
LT A5k

. - Frequency percentage Cumulative Percent
Sortation Characteristics ) ©%) ©%)
Gender man 20 6.6 6.6
\Woman 281 93.4 100.0
Grade 1st Grade 198 65.8 65.8
2nd grade 103 34.2 100.0
Hair 75 24.9 24.9
Major Makeup, Nail art 137 455 70.4
Skin, Cosmetics 89 29.6 100.0
Scene 182 60.5 60.5
Desired employment Beauty company 76 25.2 85.7
place Vocational schools 25 83 94.0
Personal start-up 18 6.0 100.0
. . No experience 200 66.4 66.4
Number OLSé”format'O” Less than 5 times 89 296 96.0
Less than 6 ~ 10 times 12 4.0 100.0
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Table 2. Major Satisfaction Factor Analysis Result

Question Ingredient
Y Career Related
4. My major course fits me well .879
5. | think our major belongs to popular department. .876
1. Curriculum content of department major is interesting .869
2. There is a good connection between the curriculum by grade level. .855
3. The composition of the course reflects well the field | want to learn. .852
6. Our majors work well. .828
Eigenvalue 4.437
Dispersion description 73.946
Cumulative description 73.946
Reliability(Cronbach’s a) .929

KMO : .898, Bartlett Z%: X2= 1360.616, (df=15, p¢.001)

3.2.2 AR Q01 M KMO = .922, Bartlett T5AF # = 1373.845, df = 15,
A7 A= ol AE E-E51o][5] 2 A p < .0012 YeR} oAl E Aee} QAXART
upRESe APIES 5 AEE ST BYSS A BE 080l SAE uehly, AW 89
SIAL oFFe] Table 3 ¥} . & 67H94 oz Hoil Cronbach’s ¢t 80322 57 =l tfsl] 5 B
o, QIRMAT} FHEAPEHLE T FAM 74.743% 3t AlFE B S5
E 1719) 8119 ofsf Adrgsfoixich
Table 3. Analysis of Occupation value factor
. Ingredient
Question J—
Job Commitment
5. | value my sense of accomplishment in career choices and decisions .898
3. | value economic stability in career choices and decisions .884
6. | value aptitude and interest in career choices and decisions .870
4. | value the work environment (welfare) in career choices and decisions .867
2. | value honor and status in career choices and decisions .860
1. | value remuneration in career choices and decisions .805
Eigenvalue 4.485
Dispersion description 75.743
Cumulative description 75.743
Reliability(Cronbach’s a) 932

2
KMO : 794, Bartlett 2%: X~ = 314.093, (df=10, Sig.=.000)
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2 27§19 82l ofsf Hrg=jofzict. 5h9] 2112 X=4
7 BAF AHE 40.225%, 19 Q9% FAAA BAL A

2 34413%0 2 714 =tk KMO = 923, Bartlett
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Table 4. Analysis of career decision marking self-efficacy factor
Ingredient
Question Career Job
decision decision
7. 1 can choose my major or career. .847 291
1. | think | have the qualities to be a beauty expert. .844 225
5. | can prepare my resume. .843 185
4. | can see the subjects that | need to learn in successfully completing my .834 272
chosen course.
2. | have good knowledge and practical skills in my major. .808 .280
6. | can change my chosen course if it is not satisfactory. .802 315
3. | can plan my career for the next five years. 795 281
. o _— R 165 .842
10. | think that my ability does not fall when compared to motivational and junior high school students.
14. | can find information about the jobs | care about in the library or on the internet.
. N 275 834
12. | know what an ideal job is for me. 250 805
13. | can choose one job from the list of occupations | like. .328 '824
8. | can overcome difficult situations while doing job search. '222 '808
9. | am certain that | want to get a job. 376 246
Eigenvalue 5229 4.474
Dispersion description 40.225 34.413
Cumulative description 74.637
Reliability(Cronbach’s a) .945 927
2
KMO : .923, Bartlett #AH: = 3427.544, df=78, p{.000
Table 5. Analysis of correlation
Major satisfaction Occupation value Career decision Job decision

Major satisfaction 1

Occupation value 626 1

Career decision 665" 754" 1
Job decision 474" 714" 585"

* p(.01 significant at both levels
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Table 6. Verification of research theory

Al Rt FFol Vs e

Theory Contents p
H1 Major satisfaction will affect occupational values. i
P

H2 21 Major satisfaction will affect career decisions.
) Major satisfaction will affect job decisions. *xx
H3 3-1 Occupation value will affect career decision. e
3-p | Occupation value will affect job decisions. v
4-1 Occupation value will have significant mediating effects on career satisfaction and L

Ha career decision.
Occupation value will have significant mediating effects on career satisfaction and
4-2 | job decision. .386
*** p (.001

Table 7. Difference in occupational values according to major satisfaction

Non-standardization factor Standardization

Collinearity statistics

Independent factor t
variable P
B S.E B Tolerance VIF
(Constant) 1.495 .165 9.079 o
Major satisfaction 641 .046 .626 13.873 *rx 1.000 1.000

F=192.452""" R?=.392 (adj. R?=.390)

*** p (.001, Dependent variable : Occupation value
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Agukzrel AnA4o]l 3|17 B R=443 (4" SABS 19112 FeHEes 2% diste] =474,
R'=.441)9] o Amgo] 9lom F=237.549, df=(1, pC0012 ek 05014 SAR SR Refujet g3l 3
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AR 17252 A3UsEE 2240 st 8
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Table 8. Difference of career decision according to major satisfaction

Standardization

In(ieap:;rgli:nt Non-standardization factor factor t B Collinearity statistics
B S.E B Tolerance VIF
(Constant) 1.699 141 12.078 i
Major satisfaction .609 .039 .665 15.413 *rx 1.000 1.000
F=237.549""", R’=.443 (adj. R?=.441)
*** p (.001, Dependent variable : Career decision
Table 9. Difference of job decision according to major satisfaction
Independent Non-standardization factor Stan?:(r)cti(l)zratlon Collinearity statistics
variable t P
B S.E B Tolerance VIF
(Constant) 2.151 169 12.742 *x
Major satisfaction 442 .047 474 9.319 *rx 1.000 1.000
F=61.928""", R?=.225 (adj. R?=.222)
*** n ( .001, Dependent variable : Job decision
3.7 ZAIR[HO| M2 T=2EY A |@sdel X0| Vg Hojd
Ao pio] A xm sio] e w1 o]
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3.7.1 AR Mg T=ZFO| XI0|

A7 24749 39 B R=.569 (84
R’=567)9] Aelo] qlom, F=394.296, df=(1, 299,
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Table 10. Difference of career decision according to Occupation value

F=311.514, df=(1, 299),

LERtt) Durbin-Watson

21270l st =714,

pCO012 foleE 0504 BAR o= RepmRt 93] A

Standardization

Independent Non-standardization factor Collinearity statistics
. factor t p
variable
B S.E B Tolerance VIF
(Constant) 1.310 129 10.161 *xx
Occupation value 673 034 754 19.857 e 1.000 1.000

F=394.296""", R?=.569 (adj. R’=.567)

*** p {.001, Dependent variable : Career decision

Table 11. Difference of job search decision according to career value

Standardization

Independent Non-standardization factor Collinearity statistics
) factor t p
variable
B S.E B Tolerance VIF

(Constant) 1.270 140 9.081 *xx

Occupation value 649 .037 714 17.650 e 1.000 1.000
F=311.514""" R?=.510 (adj. R?=.509)

*** 1 (.001, Dependent variable : Job decision
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Table 12. The Effect of Occupation value on Major Satisfaction and career decision

Non-standardization

Standardization

Collinearity statistics

Independent variable factor factor t p
B S.E B Tolerance VIF

(Constant) 1.699 141 12.078 i
Major satisfaction .609 .039 .665 15.413 *xx 1.000 1.000

F=237.549""", R?=.443 (adj. R’=.441)

(Constant) .958 130 7.391 e
Major satisfaction 291 041 318 7.041 e 608 1.644
Occupation value 496 .040 .5b5 12.293 *r® .608 1.644

F=151.119"",

R?=.630 (adj. R*=.628)

*** p ( .001, Dependent variable : Career decision

Table 13. The Effect of Occupation value on Major Satisfaction and Job Search Decision

Non-standardization Standardization Collinearity statistics

Independent variable factor factor 1 p
B S.E B Tolerance VIF

(Constant) 2.151 169 12.742 wxx
Major satisfaction 442 .047 474 9.319 FEX 1.000 1.000

F=86.843""", R?=.225 (adj. R?=.222)

(Constant) 1.219 152 8.040 *rx
Major satisfaction .042 .048 291 .868 .386 .608 1.644
Occupation value .623 .047 .686 13.218 *r® .608 1.644

F=174.714"", R?=511 (adj. R’=.508)

**% n ( .001, Dependent variable : Job decision
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