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Abstract The purpose of this study was to identify factors influencing nursing performance of nurses in
general hospitals. The participants were 251 nurses working in general hospitals in B city. SPSS/WIN 23.0
was used for analysis with descriptive statistics, t-test, ANOVA, Scheffé test, Pearson correlation coefficients
and multiple regression. The result of the multiple regression indicates self-leadership(8=.43, p<.001), total
clinical career(8=.26, p<.001), job satisfaction(8=.14, p=.010), and annual self-development activity count(8
=10, p=.049) were associated with nursing performance. These factors accounted for 38.5% of the total
variance in nursing performance. Considering the results of this study, multi-dimensional programs to
improve self-leadership and job satisfaction should be developed and implemented in order to foster
nursing performance in clinical practice.
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Table 1. General Hospital Nurses’ Self-leadership, Job—satisfaction and Nursing Performance according to General

Characteristics of Participants (N=251)
Self-leadership Job satisfaction Nursing performance
Variables Categories n(%)
MSD t/F/U/Z (p) Scheffé MSD t/F/Z/Z () Scheffé MSD t/F/U/Z (p) Scheffé
Male 7(2.8) 3.56:0.42 2.71:0.38 3.83:0.36 .
774.000° 701.500% 842.000
Gender ©0672) 0420) 0.949)
Female 244(97.2) 3.44+0.37 2.85+0.38 3.85:0.49
<23 49(19.5) 3.3740.31 2.90:0.38 3.69:0.49
24~26° 79(31.4) 3.40£0.36 2.78t0.34 3.73:0.40
27-30° 54(215) 3.45:0.40 . 2794040 3.76:0.43 )
Age 15.563 ab(e, 11.630** 38.332 a b c(
(yean) (0.009) f (0.040) «.001) d e f
31~35° 249.6) 3.47:0.47 2.86:0.38 4.10:0.45
36~45° 28(11.2) 3.62+0.33 2.93:0.41 4.23:0.51
>46 17(6.9) 3.60£0.30 3.040.36 4.14:0.52
Single 199(79.3) 342:0.38 i 2.83+0.37 3.80:0.47 .
Marital 4140.000 4321500 3575.000
status X (0.026) (0.067) (0.001)
Married 52(20.7) 3.54+0.32 2.93:0.41 4.05:0.52
Christian 270109 35240.33 288:0.38 3.89:0.43
Buddhism 50(23.5) 34540.30 . 2.85:035 3924046 .
6.289 0.933** 2.533
Religion 0099 ©0817) 0469
Catholic 15(6.0) 3642029 280053 3.79:0.66
Others 150(59.8) 3.42+0.40 2.85:0.38 3.8240.49
Associate degree” 68(27.1) 3.36:0.35 291038 3.75:0.44
Educati Bachelor’ 8520° 1.922 10631
ueation achelors 165(65.7) 3.46:0.37 0.014* ) ' AB(C
level degree’ 565.7) ( ) ae 2841037 (0.148) 3862049 (0.005) X
>Master degree® 18(7.2) 3.64:0.37 273041 4.23:0.53
° 62(24.7) 3.40:0.38 2.95:0.35 3.73:0.49
1~ 62(24.7) 3.3740.38 2.76£0.40 3.66:0.45
Total S
4 60(23.9) 346034 . 2784032 ” 386039
clinical 12597 a b, 1%%1;2) b ¢, & 25,946 : ¢ e'c<f
carrier 0.027) d(e : T «.001) {
(years) 915° 32(12.7) 3.50:0.39 2.78+0.39 4.03:0.44
16~20° 17(6.9) 3.49:0.31 2.93:0.43 4.1120.61
»1f 18(7.2) 3.69:0.33 3.1120.38 4.30:0.44
Q 94(37.4) 3.4510.39 2.94:0.37 3.8:0.63
1~3 78@31.1) 3.41:0.38 2.76:0.38 3.79:0.48
Present
clinical 1.124 3.49% 2.046
career 4-8 48(19.1) 3.48+0.37 0346) 2.76:0.39 0.009) a(e 3.94:0.46 0.089)
(years)
915 197.6) 338:0.25 290403 440,34
216 12(4.8) 3.63:0.26 2.98£0.32 4.05£0.51

*Mann-Whitney U test, **:Kruskal-Wallis H test
(Continued on next page)
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Table 1. General Hospital Nurses’ Self-leadership, Job—satisfaction and Nursing Performance according to General

Characteristics of Participants (N=251)
Self-leadership Job satisfaction Nursing performance
Variables Categories n(%)
MESD YFIZ ) sipeft MSD YFIZ - soette MESD YFMIZ 1 sopette
() () ()
Staff nurse® 184(73.3) 3.42+0.36 2.82+0.38 3.75:0.45
Charge nurse® 52(20.7) 350:0.38 6.484" 2.87:0.36 6.442" 4.05:0.48 31.303"
Work positon ome | 2¢° oo | *0Ce ooy | 2¢bce
Nursing 15(6.0) 365:0.36 311038 4374044
manager’
<2007 22(8.8) 3.4620.31 2.76:0.41 3.77:0.44
Montly Income 200~<250° 168(66.9) 3.40:0.36 11.240" . 2.83:0.38 5019" 3.76:0.47 32132" alcd
(10,000 won) 250-<300° 071 | 350040 | ©010 ' 202:033 | (0170 410051 «oon a b(d
>300° 18(7.2) 3.5620.36 3.02:043 4.23:0.34
Ward 165(65.7) 3.42+0.36 2.87+0.36 3.88:0.46
] Special 1 o3 | 347:038 332" 2754037 1.950 387:048 34
Work unit lepartment’ 0847) 0122 0.839)
Outpatient 260104) | 347:030 2864049 3912051
department
oF 63(25.0) 3.5740.33 281047 4.03+0.55
Number of night 1-5° 30(12.0) 346:0.32 1(8'8152) c(d 291:0.31 0.467 3.74:0.52 13.354" b(d
shifts per month 6-9° 162(606) | 339:038 286036 0708 370:044 | (0009
>10 ¢ 6(2.4) 3.62:0.41 2.81:0.26 4.12+0.34
0 17(6.9) 3.25:0.50 2.87+0.38 3.47+0.59
Annual
1 | 4240 " .87+0.37 . .8210. -
self-development ! 08430 8421032 8567 267:03 0.232 3682:045 16.348 a << bbé (é
activity count 25 107426) | 348038 | (073 2.83:041 0994 3.89:050 ©0.003) . G,
(year) 6-9 12(4.8) 3.55+0.48 2.84+0.36 4.18:0.44
210 7(2.8) 3.67:0.28 2.86:0.24 3.98:0.25
Number of (0 130(51.7) 3.40:0.37 2.80:0.36 3.76£0.47
participation in 5 9.137" -
leadership 1 77(30.7) 3.46:0.36 0.029) a(d 2.86+0.40 3321353) add 3.86:0.48 Wé&?ﬁ ab(d
education > 1768 | 348:040 2044038 o 3.94£051 0003
(vear) >3 27(10.8) 3.62+0.36 3.01:0.35 4.17+047
Intention to Yes 180(717) | 349:034 | 290:038 | 392:049 |
participate 5199.500 4589.000 4520.000
leadership 0.021) (0.001) «.001)
education No 71(28.3) 3.34:0.41 2.72+0.36 3.67+0.45
“:Mann-Whitney U test,”:Kruskal-Wallis H test, "Special department=intensive care unit, emergency room, operating room, recovery room
Table 2. Mean Scores of the Study Variables (N=251)
Scores
Variables i
‘ M£SD Min~Max [tem score
Self leadership 62.06:6.67 31~82 3.45+0.37
Self-expectation 11.04+1.82 3~15 3.68+0.61
Rehearsal 11.38+1.80 4~5 3.79+0.60
Creating goal 10.37+2.17 3~15 3.46:0.72
Self-compensation 11.52+1.97 3~15 3.84+0.66
Self-criticism 7.432.08 314 2.48+0.69
Constructive thought 10.31+1.64 6~15 3.44+0.55
Job satisfaction 82.64:11.04 46~117 2.85+0.38
Pay 15.63+4.05 7~21 2.23+0.58
Autonomy 14.94+3.04 523 2.99+0.61
Task Requirement 8.90+1.86 414 2.97+0.62
Organizatiordl requirement 9.67+2.15 3~15 3.2240.72
Interaction 14.16£2.37 6~20 3.54+0.59
Job prestige/status 19.33t4.33 7~34 2.76+0.62
Nursing performance 88.55111.28 54~115 3.85:0.49
Independent nursing 29.93+4.15 14~40 3.74+0.52
Interdependent duty 38.90£5.26 22~50 3.89:0.53
Personal relationship 19.71£2.98 11~25 3.94+0.60
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Table 3. Correlations among participants’ characteristics, self-leadership, job satisfaction and Nursing performance

(N=251)
1 2 3 4 5 6 7 8
r (p) r (p) r (p) r r (p) r (p) r (p) r (p)
1. Self-leadership 1
2. Job satisfaction (?2)%?) 1
3. Nursing performance (?%Z)T) (?%%% 1
,228** 164%* .366**
4. Age {001y (009) {001 L
. - 214%* ,133* 377** ,953**
5. Total clinical carrier (001) (.035) «.001) {.001) 1
- .077 .007 151* A481** 512%*
6. Present clinical career (227) (911) (016) {«.001) «€.001) 1
7. Number of night shifts per -.175%* .031 -.165** -.B37** -.be5** -.259%* 1
month (.005) (.630) (.009) €.001) (€.001) €.001)
8. Annual self-development .138* -.017 173%* .063 .063 -.037 -.074 1
activity count (.029) (.788) (.006) (.317) (.324) (.562) (.240)
"0(0.05, “p{0.01,"" p¢0.001
35 2ISALAT %5t Q0 U 3] SEAT} AR RS U R0 et

A
Axaiey], JiEo] e PTlo] nje ofgke WTh Table 4of 2fsha Zhakirdstof frofet Jaske

THWVT ] o=
solsly] ofslo] TR BlAEAS XS BlEEA Aze|ey, AF9E, & 473, A T A AL 53
ANe] QB 7} WSS 7lo]| gl WalaleR] o TR AdEEO] 38.5%CIIEKF=40.145, p(001). ZHe A5

= 3018l 9J8) 23H(tolerance)?t BB olvIE)  A8Hl 7 A%t gFe ] Axe|ti4l(8=.43, p<001)
7o AEg A3l BAIARVIDG Zo] 10 ofs, B3 Il F WA JFask2 § W(8=.26, p(00D), T
317 Z1o] 0.1 oRroa Ueh} tensAe] B4 gl S0= ARUE(B=.14, p=.010), W A7 |AE S5
o 23e] =932 A#55P] Ao Durbin-Watsongto] =10, p=049)°1%:
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Table 4. Predictors of Nursing Performance

Variables 8 B SE t (p)

4.67
(Constant) 1.20 .26 «.001)

. 8.08
Self leadership 43 57 07 (€.001)
) . 2.61

Job satisfaction 4 18 07 (.010)
Total Clinical carrier 26 02 00 510

) : : (€.001)

. 1.98

Annual self-development activity count .01 .02 .01 (049)

Adjusted R2=0.385, F=40.145, ».001"
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