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The Measurement of HEXACO Personality Factors of Flight Crews at

a Civil Airline and The Effect on Their Adaptive Performance
Dong-Sik Lee*, Jae-Kab Hwang**

ABSTRACT

This study utilized the HEXACO" model developed by Lee et al. to investigate the effect
of personal level personality variables on adaptive performance of new pilots engaged in
domestic airlines. As a result of the analysis, it was found out that extroversion had a
statistically significant effect on adaptive performance, while openness to experience and
conscientiousness did not affect the adaptive performance statistically. In the analysis of
interaction between personality variables and demographic variables, there was a statistically
significant interaction effect between the origin and extroversion. Second, it was confirmed
that the extroversion variable had an influence on the adaptive performance, suggesting that
personality variables should be reflected in the selection of new pilots. Third, when the
extroversion level was low, the adaptive performance of the civilian was relatively lower
than that of the military.

Key Words : HEXACO Personality(HEXACO 44 £.%1), Adaptive Performance(%-§ <3),

Openness(7Il 4d), Conscientiousness(’d & 4), Extroversion(®] 34d)
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oY= dzolety Aottt ottt AAwRlE tells WA AAE(r =
B ATelE Al e 2y 9 25 p < 000, AAA AN = 28 p< .00
e ZRFTAN Y FEZEA Zo|A] Ao I foue A FAE BRYPon, 2&gAdo] A
A $FA FE Ao Simulator Hrpd B =19, p< B)FE FAHCE fFefridt
dg fgsian FrgRe A o gmo A RS BT AAHES dWE(@ = 31 p
2 HExgo) 9on, AL 549l A < .0 SAHCE FoF BH FHe HIS
of fAR MEe ZAsA Yok Simulator ¥ P AT ANE@ = —21, p< 0 AH
7he sRle) SFoR BREM, 15F(SH), 2 8 WelUIR A Aus Agn. ok Ay
5F(FD), 35F(EE), 45F(HE olsh, 55 SAHA WA= A BH(r = —84, p<
FETA) DAz FAH] gon, A= 5 00)°] BAHCR FoF FH YHe Bt
T ustel Hs) st

A, AR BAE S s WE

AR, =4, 74039 A= A FAE AAEAT ol & 3 1@AdAE AT
Cronbach’s aAlTE &&3 ANEENS A BATH HAES FPRJALE EYsd, 2
stRen, AA, JoAA A4S T3 HdE GAd A FAHMJNES SHHILE E9sty
7t tEFAde EAR IS A" AHE ATl dg fAA AR E HAFAT
dstdct. A, tF ARAE AAES ol21gt A7} Table 26 AA= ] Art.

A9l ssluAT 2FA] A5l B AFEALH Welo] Hgol PAE AHE
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Table 2. Pearson correlation analysis
H ol M(SD) 1 2 3 4 5 6 7 8 9
1. &2 1.49( .50) -
2. 34 250(1.51) | -.89™ -
3. TherA 292( 66) | -.03 01 -
4. MM 3.60( .64) .06 -.003 25" -
5. oty 3.46( .69) 28+ -.20~ 07 .06 -
6. 2N 3.53( .54) 07 -.05 -.02 02 04 -
7. MM 2.81( .55) 15 -.20+ 28" 04 -05 -19 -
8 AN 3.43( .60) -12 13 02 .06 317 .06 =21 -
9. MY 2.96(1.24) .06 -.09 05 10 -.02 23 -10 07 -
F. O p< 05 " p< .01, p< .00t
AAS Fo, JAHJNEY xFs IAAFE Lo} =21, p= 32, ARH3(B = —.05 p= 81, BA
2 An, Py #FEs SAARB = 54, p < BB = —27, p= 26), BAAR(L =16, p= 48)&
05)7} BAH &2 o33 Th Table 304 A Ak g FYo] BAHSE Foud FFE FA X
uie} o] 243 AYE FAGE F, MdFEe sttt ofel wel 7k 1, M 2% T1AEHAeH,
AANRNN Ag o] AAE AvE A7, 4 7Hd 3 AAH AT
AwRlol Ag FPo FAHSE Fow|g F AAYRA HE 3] BANA AFTA T
F& FE AOZ YERTHAR = 06, p< .05). 2 Wl Fuag BAdas S2ldA A4
A% Fz4g w}E B FAHo2 9F
Table 3. Hierarchical regression analysis A Ag o] BANA (B = 32, p< 05)°]
e 28 FAACE Forst F5xEaRE HY 9
c} - - -
=A 5 7 AR ERESCIREETE B e P e
=] 010 £ B3 FgdstAth FAHoRE HsAga
s -2 7b 2o FEEISD)Y we ojw gk
Ze -15 o2 yehteA #ERlstgion, 1 A#E Table
2eh or 06 49} Fig. 201 A A,
B -33
a4y -.20 .
Table 4. Hayes process macro for extroversion
T e 08
444 21 95% Al 72t
ok -.05 == b SE t
EeIR=I2N] 54" Skt &st
o o . o —_ gAL
MMM -27
A 5 (707240) 2364 | 4935| 1.08+ | ~3107 |-.0685
. p< 05 p< Ol p< 001 B
(+0.540) 1407 | 8248 | 171 |-.0588| 2173
selaoe B, S|FY(L = 54, p< 05 Fop< 057 p< 00
Ag Falo] FAROE fofmd FH JFe F
Roem, 1 9 ALHB = .08 p= 70), BAXB @ 7127] AFole Hayes(2013)7F Al ¢kgt
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