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Abstract Companies are making great efforts to integrate CSR into various aspects of their management
strategies. A lot of research has been conducted on what management intends to do indirectly and
indirectly. Was performed. In this study, we conducted additional research considering executive
compensation as an indicator of the motivation for management to participate in CSR. The main
purpose of this study was to analyze whether accounting performance measures or market performance
measures are given more weight when providing rewards for performance to corporate managers
conducting CSR activities. The analysis of the relationship between CSR and executive
performance—reward sensitivity showed that corporate executives who actively implement CSR pay
more weight to market performance measures rather than accounting performance measures.
Considering the long—term performance of CSR when paying executives' compensation, the company
pays more for market performance than accounting performance. This study is expected to be useful
for executives to design compensation contracts to actively induce CSR implementation.
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T2l fletel AR TR Wi arcomp,)st S AT A FaRF ] vEgadd
AFEG Wst(accomp)E AHESIAIL, 4ol TS ERIs] A8 A A4S AAEIAL &
Be 0.0273 0.025, =4S 0.0267 0.0242 1} oFslo] Table 29 A|AISFAT)

Bl 28] A SAARE S0 E Table 298] 4] Ao WawH, Fo A4S 7
o] W3k AROA,)S AR, AAAAY =AXNZE Gz} 199 FRA(rcomp,) T BAA 190 AFHE
FAFAEE(R)S AHESIAY. A2 e - S (poash,) 7199 AkE A A (osr,) I 4
0.005%} 0.108, F%4at2 -0.0017 0.0002.= e} Zbo] A= -0.1333 -0.045°M, 1% T
Wt agla SANSR 7199 A9A48E YeEl 5% R0l §93 S(-) 9 BEAe] Yl o]
= W1 A7)e] FAEl B (ROA, ) Bl v 7IdY AE A A AGA TR E e
0.0210]a Fokgkol 0.02601A L, 719 (sizE,)  HI& Alolo] &(—)2] ##H o] gelyo] CSR &
= Wato] 2042503 Fgke] 20162015, A SHE VIYS TEAT AFEAAHE] BE sow

&(LEV,)E 7ol 0.4830]aL FFgkol 0.4959]
AL, mpH e R 7194 el A d (mrB, )& WERE
/‘\l,

Aye] ARAAT Ave] AGAAN G BEE
1.1210]2 Fogte 0.9400% Yelydth FaHs
o FAWSG BTt Ho ) Fdake] 2polvy A oF
of FREzo| vthF el ek molv], iAol
BAZF = AR daEn), 18 7| g o] Alsl A A
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Table 1. Variable Analysis
N Mean Min Med Mazx

© 2,475 19.619 16.000 19.436 27.120

@) 2,475 0.027 —11.898 0.026 16.489

® 2,475 0.025 —8.867 0.024 16.489

@ 2,475 0.521 0.000 1.000 1.000

® 2,475 —0.005 -2.301 —0.001 1.474

® 2,475 0.108 —-13.523 0.000 12.617

@ 2,475 20.425 16.300 20.162 26.292

® 2,475 0.483 0.027 0.495 0.999

© 2,475 0.021 -1.068 0.026 2.281

© 2,475 1.121 0.274 0.940 9.299

1) Variable Definition

@ TCOMP, : Total compensation level per manager in t of i

@ ATCOMP, :Change in total compensation per manager per year/
@ ACCOMP, : Changes in cash compensation per manager in t /@
CSR,, : 1 if socially responsible business, 0 otherwise / ® AROA,
¢ Change in Net Income of Total Assets/ ® R, : Cumulative Share
Return on Company Year/ @ SIZE, Company Size (Ln (Total
Assets))/ ® LEV,, : Debt Ratio (Total Liabilities / Total Assets)/

© ROA,_, Total Assets Net Return for Year
@ MTB,, : Growth potential of firm ((debt book value + market

value of capital) / total assets)

4.2 2FT3A 4
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Table 2. Correlation Analysis

TCOMP,, | ATCOMP, | ACCOMP, |  CSR, AROA, R, SIZE, LEV,, ROA, MTB,,
TCOME, 1.000
ATCOMP, | 0.142+% 1.000
ACCOMP, | 0.138%x 0.859+% 1.000
CSR,, —0.133%x 0.014 0.010 1.000
AROA, 0.003 0.013 0.013 0.025 1.000
R, —0.012 0.091% 0.126%* 0.055%% | —0.099%* 1.000
SIZE, 0,486+ -0.030 —0.030 | —0.138# | —0.014 | —0.057%x 1.000
LEV, 0.060%: -0.027 —0.049% | —0.212%¢ | —0.018 -0.033 0.265%* 1.000
ROA, | | 0.058%x 0.001 0.028 0.179%% | —0.515+% | —0.037 0.147#% | —0.214%% 1.000
MTB,, 0,154 0.069+% 0068+ —0.032 0.027 0.098%% | —0.062% | —0.055%x 0.007 1.000

1) #* and * 1% and 5% significance levels, respectively 2) Variable definition:
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4.3.1 CSR &5 A9A AA-RAgN0 %=

thE2] Table 3& ASE4 Aot}

Table 3. Compensation Sensitivity Analysis

ACOMP, = oy +a,CSR;, + ,AROA,, + oy R;, + o, CSR,* AROA,,
+a,CSR* R, + 0,SIZE, + 0, MTB, + o, LEV , +ID,+ YD, +¢,

ottt DVY : ATCOMP DV : ACCOMP
Coef. t Coef. t
Constant —0.187 0.707 0.176 0.770
CSR, 0.007 0.197 —0.008 —0.283
AROA, 0.490 2.54 3 0.405 2.421#x
R, 0.043 1.997#x 0.047 2,487+
COSR, < AROA;, | —0.530 | —2.054%+ | —0.430 | —1.921x
CSR, < R, 0.061 1995+ 0.049 1.847%
SIZE, -0.012 -1.153 —0.008 -0.924
LEV, —0.048 —0.546 —-0.132 | —1.712%
MTB, 0.064 2,713k 0.056 2754
D, Inserted Inserted
YD, Inserted Inserted
F—value 3.26 8%k 3.486%xx
adj.R? 0.019 0.021

1) DV : dependent variable
2) sk wk % 1%, 5%, and 10% significance levels, respectively
3) Variable definition: Refer to Table 1.
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SA317] A SALHSAGX ok APHIAFAA] FollA 175—-185.
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N B N o Equity and Purchase Intention — Focused on
2 AGA BgS ol ggd ez CSR #HAE F =517 Moderating  Effect of the Customer's Mobile
93t HARF BAA k] BIEES: o)F) sl A= v Communication Service Quality. Journal of Digital
_ _ Convergence, 12(12), 189—202.
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