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Abstract This study aimed to identify the factors affecting the nursing performance and the
convergence relationships of leisure satisfaction, job stress, and nursing performance among nurses.
Participants included 150 nurses working at 2 hospitals in C city from August 3 to September 15, 2018.
The data were analyzed using descriptive statistics, independent t—test, one—way ANOVA with Scheffe's
test, Pearson correlation coefficients, and multiple regression by SPSS 23.0 program. Nursing
performance were significantly differences in age (F=4.78, p=.003), marital status (F=2.74, p=.007), length
of clinical career (F=3.34, p=.012), and health condition (F=5.23, p=.002). Nursing performance was a
positively correlated with leisure satisfaction (r=.32, p<.001) and a negatively correlated with job stress
(r=—19, p=.020), and job stress was a negatively correlated with leisure satisfaction (r=-.32, p=.005). The
factors affecting the nursing performance of clinical nurses were age (3=.20, p=.008) and leisure
satisfaction (3=.28, p<.001), and these variables explained about 19.6% of the variance in nursing
performance. In order to improve nursing performance, it is necessary to provide working environment
and institutional support for increasing leisure satisfaction and reducing job stress and
age—differentiated approaches
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Table 1. General and Work related Characteristics

(N=150)
Characteristics Categories n (%)
male 19(12.7)
G
sender female 131(37.3)
20~29 72(48.0)
Age 30~39 33(22.0)
40~49 35(23.3)
50= 10(6.7)
Marital status not—married 62(41.3)
married 88(58.7)

<12 23(15.3)

» 12~23 24(16.0)

Length of clinical career 2435 16(10.7)
(months)

36~47 19(12.7)

48< 68(45.3)

Number of night shift per a <4 73(48.7)

month (day) 4~5 23(15.3)

6~7 36(24.0)

8= 18(12.0)

150~200 13(8.7)

Wage 201~250 40(26.7)

(10,000 won/ month) 251~300 68(45.3)

301= 29(19.3)

o daytime 73(48.7)

Working pattern 3 shift 66(44.0)

2 shift 11(7.3)

very not healthy 29(19.3)

Health condition not healthy 79(52.7)

moderate 36(24.0)

healthy 6(4.0)

3.2 7S, AR 2Eds 2 EHRAY
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Table 2. Leisure Satisfaction, Job Stress, and Nursing

Performance (N=150)

Variables M=£SD Item M£SD Range

Leisure satisfaction 81.1£16.53 3.37+0.68 1-5

Job stress 58.06+6.58 2.41£0.27 1-4

Nursing performance 65.36+£10.1 3.84£0.59 1-5
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Table 3. Nursing Performance depending on General and
Work related Characteristics

(N=150)
Nursing performance
Characteristics Categories M£SD tor F
(p)
Gender male 61.58+9.19 -1.75
female 65.91£10.15 (.081)
20~ 29* 63.40+10.19
30~39° 63.5247.98 4.78
Age 40~49° 705121053 | (00
. . c>a,b*
50=<¢ 67.50£8.63
Marital status not—married 68.03£9.90 2.74
married 63.70£9.81 (.007)
<12 60.65+8.06
Length of clinical | —id 616311028 1 .,
1n1 .
careger (months) 24~35 67.00£12.13 (.012)
36~47 68.89+9.50
48< 66.90+9.63
) <4 66.14+10.14
I;E‘f‘;b;: ;’fn?éig 4~5 64.78+8.74 0.32
(day) 6~7 64.92+10.72 | (.808)
8< 63.83+10.87
150~200 66.85+11.32
Wage (10,000 201~250 67.85+10.07 1.39
won/ month) 251~300 64.06+8.73 (.247)
301< 64.31+12.25
o daytime® 66.68+10.15
Working pattern 75" e 64.03£10.01 (12‘32)
2 shift® 64.55+10.15 )
very not healthy® 58.97+9.12
Health condition | not healthy” 66.77+9.48 (5032)
moderate® 67.25£10.63 bie>as
healthy* 66.3319.50

* Post—hoc Sheffe's test
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Table 4. Correlations among Leisure Satisfaction, Job

Stress, and Nursing Performance (N=150)
Leisure Job Nursing
Variables satisfaction stress performance
r(p) r(p) r(p)
Leisure 1 —.32 .32
satisfaction (.005) (<.001)
Job 1 -.19
stress (.020)
Nursing 1
performance

35 1KLY ZETA el GL vHE= 2]
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Table 5. Influencing Factors on Nursing Performance of

Clinical Nurses (N=150)
Variables B SE B t D
(Constant) 39.01 | 12.45 3.13 .002
Age 6.22 2.30 .20 2.70 .008
Marital status —0.58 2.04 |—.02 | —0.28 776

Length of clinical career 1.19 0.65 .18 1.82 .069
2.23 1.15 | .16 1.93 0.55

Health condition

Leisure satisfaction 0.17 0.04 | .28 3.60 | <.001
Job stress —012 0.13 |—.08 | —0.94 .345
Adjusted R* =.164, F=5.88, p<.001
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