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The Relationships of Manager’'s Positive Leadership, Organizational Member's
Organizational Commitment and Job Performance
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Abstract

The objective of this study is to analyze the relationships among manager positive leadership,
organizational member's organizational commitment and job performance. The questionnaire was
performed for organizational members 387 in Seoul and metropolitan area. The collected data was
analyzed by structural equation model and Sobel test. As a result of analysis, positive leadership factors
such as positive climate, positive relationships, positive communication and positive meaning showed
a statistically significant positive effects on the organizational member's organizational commitment. The
organizational member's organizational commitment also showed a statistically significant positive
effects on the job performance in company. The positive leadership factors such as positive climate,
positive relationships, positive communication and positive meaning showed a no statistically significant
effects on the organizational member's organizational commitment. But, they showed a statistically
significant effects on job performance in indirect manner with the mediating effect of the organizational
commitment. It is worthwhile that in this study, the effect of positive leadership of manage on the
organizational member's organizational commitment and job performance was verified, and then, it is
meaningful to present the role and importance of manager positive leadership.
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