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Purpose: The purpose of the study was to identify factors affecting the innovative behavior of military hospital
personnel. Methods: The study involved the analysis of 146 structured questionnaires received from military
hospital personnel in D city and S city. Data were collected from January 10 to February 9, 2019. The SPSS/WIN
24.0 program was used for data analysis, which included the t-test, ANOVA, Scheffé test, Pearson’s correlation
coefficient, and multiple regression analysis. Results: The multiple regression analysis showed that factors
affecting innovative behavior of military hospital staff were the natural reward strategies of self-leadership,
behavior-focused strategies of self-leadership, and organization-based psychological ownership (R*=.30).
Conclusion: The results suggest that to promote innovative behavior in military hospital staff, it is necessary to
implement strategies that inspire self-leadership and psychological ownership.
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WY HAEH FaA T T A8 7HX oM 5=
A& 312 ItH(You & Park,
2007). 35 9|2 AH|A T UITHERS] A =¢olut &
22 PG 22 22 9] Ag 2| = gt
(Park, Kim, Jun, & Kim, 2016). G185 2% o] 3l=
FAE 785t Aok H=E ou]shy| = skl A4l 7
AGe, 229 ks S8l e Ho| AH A =S 2
gthKang & Ko, 2013). 2204 FAlp22] Atket HatE
ojZoly7] $slAle 2| ANl FF§FE A viAE
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A9 2744 A HAXFY 2R3t 22 AR
(Kim & Kang, 2015)0]u} 22 Al 3z 2] o] 4 1} -2 71 1A} 9]
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32 FE24E ARSI T3 AR A oA
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o ATt =
(2011)7} ARE-3E =312] Cronbach’s o = .89 th & A129]
Cronbach’s a = .880]| it}

EeT 5 FAUATC] 54 9nIgtth Kim3 Ko

SREEERER

424 Flojae gAH R 4
= QlEPE 5 gahe A9 A 3L A4l AR
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2 21942 2H7]uE F1)43 AN Fel A0
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u]gtc}. Kwon, Seo®} Ko (2017)9] dF-o|4] Cronbach’s a
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& FLo]| A]+= Prussia, Andersoni} Manz (1998)7} 7t A
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Kim3} Ko (2017)2] #3Lo]| A Cronbach’s a &= .860]%].2.H,
X &J319] Cronbach’s a = .930]%ith.
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£ 9Ju|gtc}. Graend} Uhl-Bien (1995) 1} Seers (1989)2] =+
2 Kim (2012)0] 424 - B9k 1223}, Likert 54 H =2 ALE-
SHIT) Hr} B8 A8l WEBATF RS AL SJu
o} Kim (2012)9] AollA] 2|57+ 9 7 nettA ¢t 5=
7+ w834 9] Cronbach’s a = Z+zF 889} 900|911, B
9] Cronbach’s a = Z}z} 892} 910|9it}.
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ARFHE TRIE ATy HRAE ol g5te] 2019
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FAZ WTh L AT A% A 2718 AT e Asle
%18 WYITH(*-18-IRB-055). kol A 479 B,
¥, Aol) Ay 9 Ba) 484, Juel v e 5
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5. AI2EN

$RE ARE= JFEZ o what SPSS/WIN 25.0 L2 713
< o] &sto] AT A4 oS 052 At

ot TAA Q] EA S ot

o A YA EAS HlE, WiEs, Foi 2R
5 71 BAE o835kt

» Yutd EA o) k2 4185 2Fo|= independent t-test,
One-way ANOVAZ E43} %11 AFE A 352 Scheffé
test=2 BA5Fg T

o R FARE T A E] A 9194, Az T4, AL
2] n et 7+o] A E ahofsty] 913) Pearson’s
correlation coefficientZ 0]-8-5}o] 24514tk

- oRke] S Ul A GRS setay] Sl

stepwise multiple regression2 A| 331t}

A &2t

1. ALY YEts N

2 AR R AR 3112684, HELe AR}
907 (61.6%) 2.2 A} 56T (38.4%) K o} Tha whobth, Al5d
ZE A 84 (57.5%), w5 387 (26.0%), FARE 247
(16.4%) 201}, TR S 0] 2 BEE 371702 3¢ v]to]
75t (51.4%) 0.2 Hul 2 3} 5kgch. 7HE 2] thAA) 88
™ (60.3%) 0.2 A7 439 (29.5%), &£ 7|A} So| E3HE 7|
Ehioo] 15 (10.3%) R0k Btk A SAol4 254 7]
e Y RE-E 14 F]eH(76, 52.1%)0] ALt 1ol A 34 ol s}

5679 (38.4%)°l NFH et & H7-oF wRst] A7) HRS
3|3k tiAFAE7} 857 (58.2%) 02 T B 299 (19.9%),
o}2] u| A A AFefQl 7]e} 2778 (18.5%)0] H]3) ket AR
ZpAlo] AZksh= A7 EE 108 W)l Bat 7.08+1.974,
o B5 HEEE 104 vl 6.39+1.9103< Aoz e
}h(Table 1).

el Aela o104 222 53 W] B 388+
0594, 3ol 2 22 7]k 2010]4] 3.9140.69d, A=
7]k 21914) 3,850,657 452 A2 Felwgick. Al
SJei4e 59 ol B 36420500900 3¢l
2= AARAMA A2 3.37+0.737, A4 At Ak 3.84+
0487, BEAFA A 37240497 0| oIk ALal A mekh
A 552 53 wrdel Wit 3.79£0508 0] 00, 2574
2 7+ DA = 3.56+0.627, 2 7+ TETHA = 4.0140.56
Ao et HARESEL 5 Wao] HF 3.24+0.60
A ol 9irk(Table 2).
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Table 1. Differences in Variables according to General Characteristics (N=146)
) . Innovative behavior
Variables Categories n (%) or M£SD
M=SD torF (p)

Age (year) 23~52 31.1£6.8

Gender Male 6 (38.4) 3.24+0.59 -0.00 (.999)
Female 0 (61.6) 3.24+0.60

Status Civilian® 8 (26.0) 3.00+0.51 4.56 (.012)
Noncommissioned officer” 4 (16.4) 3.39+0.44 a<b,c’
Officer® 4 (57.6) 3.30£0.64

Duration of the military service <3 5 (51.4) 3.17+0.62

(year) 3~<6 6 (11.0) 3.25+0.69 1.62 (.189)

6~<10 22 (15.0) 3.16%0.56
>10 3 (22.6) 3.43£0.50

Branch of the military service Administration 3(29.4) 3.27+0.60 0.72 (.488)
Nurse 8 (60.3) 3.1940.62
Others 5(10.3) 3.38+0.46

Working period of the current <1 6 (52.1) 3.21+0.62 0.32 (.808)

unit (year) 1~<4 6 (38.4) 3.291+0.60

4~<6 .7) 3.04£0.69
26 10 (6.8) 3.18+0.41

Future military service plan Long term service 85 (58.2) 3.36+0.55 3.14 (.051)
duty service 29 (19.9) 3.07+0.66
Extended service 5(3.4) 3.13+0.49
Others 27 (18.5) 3.02£0.62

Perceived health condition 2.0~10.0 7.08%+1.97

Military service satisfaction 1.0~10.0 6.39+1.91

TScheffeé test; *Kruskal-Wallis test.

Table 2. Levels of Major Variables (N=146)
Variables Min Max M=SD
Psychological ownership 2.00 5.00 3.88+£0.59

Organization based psychological ownership 2.00 5.00 3.911£0.69
Job based psychological ownership 2.00 5.00 3.8510.65
Self-leadership 222 4.90 3.64+0.50
Natural reward strategies 1.00 4.83 3.37£0.73
Constructive thought pattern strategies 2.50 4.88 3.84+0.48
Behavior-focused strategies 217 5.00 3.721£0.49
Social exchange relationship 214 5.00 3.79+0.50
Leader member exchange relationship 171 5.00 3.56%0.62
Team member exchange relationship 2.00 5.00 4.01£0.56
Innovative behavior 1.33 5.00 3.241+0.60

p<.001), 2142 AFT Aekr=47, p<.001), BEAFH Mk HEo|uk o)y 2elelale 2w 749 7 mawAst 52

(r=49,p < 001), A3 8 mPAL G- FHAD A G w7+ meksA o] jskel 22t BAH 0 2 Gofgt ko] AT

S IA (r=.34, p <.001)2} & 7+ 23A| (r=.19, p=.019)<] £ Bt (r=43, p<.001, r=.44, p <.001). 27|49t A Z

BE 9clo| BAMR GOt ARTAS BTk 19 FAAe AnT Y AAuyH A, *—ga A

227 ) F010)2](r= 43, p < 001, =44, p < 001)TF, 2 B HEATFH Hepo] thtod (1=30, p<.001, r=45, p<
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001, r=.52, p <.001), Z) 27|14k A 2] & F919]4] T} o] S0
thsto] 2kz} ko] AHEAIE Elthr=42, p<.001, r=47,
p<.001, r=52, p <.001). A=Al 2] 3}9] % o] ] &]-7-A
A 7 wehtA| o F = 7 A of) it A = 2 &
ABAFA AE(r=.36, p <.001, =43, p <.001), A A At A
(=231, p<.001, r=147, p<.001) D FER] A HA(r=.34,
p<.001, r=.47, p <.001) I} -2 5F0 2 oFo] AhatA oS 1
ERfigick

FAPFo G A= 8-S FRls7] Hste] dHF
A A st E (p <.05) A2 7Hia A28kl 11 9
23] FQ9 2] o] 22)7]0E 91 9) 4, 2 77| 91914, A
Z T Y AARALA A, A A Ak A, PR
e, Ae)A wehetA o 2744 3 weg A o = 3t

A3s}7] YJ5te] 7z} At P-PEE, AHH =, Durbin-Watson
(D-W)yBA, A} (tolerance)Q} EAMIAA<=(VIF) & &4
shoich. A7} 451 2 Mol 28R AT EES ek gl
AR BEAHET BE 02 F402 D2 EEstn
STt D-WEA S 1772 vieh} 27 4kgke] g18o] WS
FX=0.500) 4] 0.720] 9, VIF+=1.3891 4] 1.992] B 9jof| 2o
ts3AA Y A= fle A= YETh

WA SRS Fo) BAR AT AmeleAle) 19
Q1 YE A M2 (B=.24, p=.017), AARAFA H=H(B=25,
p=006)7} 41212 Zelo}4]o} 22)7]5k Ze10)4|(=19, p=
023)0] tAte] Al Fol Y= A= LA = ekt
o HAIRE] et o5 Jariise] AHAL 0%SEoR
891 5| 9{TH(Table 4)

kL,

WA, A7 A7 2 7 B SRS 235k 9 = e 2 A gAdE sE= AT 9o
A ZAEAE skt el ARA 9 7127 ARk AEE FRloA, Az et g2 QA o gl olE
BT, AR, SRV, AR A s e SRS R 92 E o Sle AR e ajls Eoket
Table 3. Correlations among the Variables (N=146)
Psychological ownership Self-leadership Social exchange relationship o
Variables OBPO JBPO ,NRS CTPS BS LMX TMX
r () 1) () r () rp) r(p) 1) 1)

OBPO 1

BPO .54 (<.001) 1

NRS 30(<.001) .42 (<.001) 1

CTPS 45(<.001) .47(<.001) .57(<.001)

BS 52(<.001) .52(<.001) .61(<.001) .83(<.001) 1

LMX 43 (<.001) .34(<.001) .36(<.001) .31(<.001) .34(<.001) 1

TMX 44 (<.001) .52(<.001) .43(<.001) 47(<.001) .47(<.001) .39(<.001) 1

1B .39 (<.001) 26(.001)  .45(<.001) 47(<.001) .49(<.001) .34(<.001) .19 (.019) 1

OBPO=organization based psychological ownership; JBPO=job based psychological ownership; NRS=natural reward strategies; CTPS=constructive
thought pattern strategies; BS=behavior-focused strategies; LMX=leader member exchange relationship; TMX=team member exchange relationship;

IB=innovative behavior.

Table 4. Factors Influencing Innovative Behavior among Participants (N=146)
Variables B SE B t p
Behavior-focused strategies of self-leadership 29 23 24 242 017
Natural reward strategies of self-leadership .20 .07 25 2.81 .006
Organization based psychological ownership 17 .07 19 2.31 .023

R=30, Adj. R’=.29, F=20.45, p<.001
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FHet Bajol 7]ukstol 92 AL W FHolE A
ol A A|ZE] 7] wj& o]tk (Daghfous, 2004; You & Park, 2007).
weby 270)4 AL ABEL st Sl
shol ulH T} A7) A E FAAJ AP TF 2E=WS A
Hohe A= BaskA ol 0] 24 v 34 7 23 Ho|L
AR U EHIE Bt TREHL SFE 5 e 2H 23t
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