Journal of Digital Convergence ISSN 1738—1916
Vol. 17. No. 7, pp. 417-422, 2019 https://doi.org/10.14400/JDC.2019.17.7.417

A AR 2w

The Convergence of Technology and Welfare: Effect of the
Development of ICT on the Work Environment and Job Placement
for People with Disabilities

Sook—Kyung Shin

Assistant Professor, Department of Rehabilitation, Jeonju University

2 o Zéi%ﬁﬂ%%Ok(ICT)-ﬂ e 920 42 t%r Bl AL om $2) se) v Qoo e v

£ goslm Quk 53 ojele] A % Beld WYS APsAs FehAFe] wEAF AN A HE BAG

& o ARE S LTS AASRE A5 2EAs) AFAAAA Hold EelH BgE Fols

FomM Jojole A% BETFEAS PP 5 ek ool B =R ICTS] WHlo] Fojele] g 1§87

o ofwd WMsHE Yo7 Lobu FohS AT TS AATF AFIE AASNYLh = CT/IE] 2RBY

3 AR FABE S1ste] o] Roke] ARt el wE-FAe) AAS, ATA L AU L} F& T 47
JO_L

Abstract The development of information and communication technology(ICT) has made our lives more
convenient and has caused many changes in various areas of our lives.. In particular, ICT enables
information and physical accessibility of people with disabilities and eliminates the inconvenience of
entry into the labor market, and ICT—based teleworking has improved employ—ability for people with
disabilities by facilitating physical accessibility away from traditional work environments and job
assignments. This paper presents some domestic and foreign cases of teleworking for the people with
disabilities. Also it states several suggestions, as developing jobs in ICT field, educating and training of
its field, and making related documents and supporting systems for activating ICT—based work

environment and job placement.
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Table 1. Digital Information Level of People with

Disabilities
Division Year | 9015 | 2016 | 2017 | 2018
Accessibility 83.5 88.1 91.6 92.0
Empowerment 47.0 49.0 57.7 66.9
Practical uses 62.4 64.6 71.5 73.6
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