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A Study on the Effect of Person-Job Fit and Organizational
Justice Recognition on the Job Competency of Small and
Medium Enterprises Workers

Jung, Hwa"
Ha, Kyu Soo™

Abstract

Despite decades of work experience, workers at small- and medium-sized enterprises(SME) here have yet to make inroads into the
self-employed sector that utilizes the job competency they have accumulated at work after retirement. Unlike large companies, SME do
not have a proper system for improving the long-term job competency of their employees as they focus on their immediate performance.
It is necessary to analyse the independent variables affecting the job competency of employees of SME to derive practical implications
for the personnel of SME. In the preceding studies, there are independent variable analyses that affect job competency in specialized
industries, such as health care, public officials and IT, but the analysis of workers at SME is insufficient. This study set the person-job
fit and organizational justice based on the prior studies of the independent variables that affect the job competency of SME general
workers as a dependent variable. The sub-variables of each variable derived knowledge, skills, experience, and desire for person-job fit,
and distribution, procedural and deployment justice for organizational justice, respectively.

The survey of employees of SME in Korea was conducted from February to March 2019 by Likert 5 scales, and the survey was
retrieved from 323 people and analyzed in a demonstration using the SPSS and AMOS statistics package. Among the four
sub-independent variables of person-job fit, knowledge, skills and experience were shown to have a significant impact on the job
competency, and desire was not shown to be so. Among the three sub-independent variables of organizational justice, deployment justice
has a significant impact on job competency, but distribution and procedural justices have not.

Personnel managers of SME need to improve the job competency of their employees by appropriately utilizing independent variables
such as knowledge, skills, experience and deployment at each stage, including recruitment, deployment, and promotion. Future job

competency modeling studies are needed to overcome the limitations of this study, which fails to objectively measure job competency.

Keywords:  person-job  fit(knowledge,  skill,  experience, desire), organizational justice(distribution, procedural,  deployment),

Jjob competency

* First Author, Doctorial Candidate, The Graduate School of Venture, Hoseo University, hwa4076(@daum.net
** Corresponding Author, Professor, The Graduate School of Venture, Hoseo University, ksh@hoseo.edu

84 Asia-Pacific Journal of Business Venturing and Entrepreneurship Vol.14 No.3



