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<Abstract>

Objectives: This study examined the degree of professional autonomy of nurses as perceived by
nurses and doctors, as well as the relation between professional autonomy, job satisfaction, and
turnover intention of nurses. Methods: A questionnaire survey was conducted with 292 nurses and 121
physicians working in 10 small- and medium-sized hospitals with located in G Metropolitan City.
Results: The difference in the level of nurses’ professional autonomy as perceived by nurses and
physicians was found to be significantly higher in nurses than in physicians. Professional autonomy
and job satisfaction were significantly and positively correlated; professional autonomy and turnover
intention were significantly and negatively correlated; and job satisfaction and turnover intention were
also significantly and negatively correlated. Conclusions: Various efforts to increase nurses’ professional
autonomy and the development of effective workforce management programs to prevent turnover
should be actively conducted to address the problems of small- and medium-sized hospitals facing a

shortage of nurses.
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by Nurses and Physicians: Focus on Medium-sized Hospitals
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<Table 1> Professional Autonomy by General Characteristics

Nurses Nurses’ Doctors Doctors’
Variables Categories (N =292) professional autonomy (N=121) professional autonomy
n(%) M£SD ts?r:elf:ff) n(%) M£SD tsfr;e';f)
Age (years) <25 (a) 53(18.2) 1568.49+20.72 2.791
26~ 30 (b) 94(32.2) 160.69+26.05 (.027)
31- @35 (o) 64(21.9) 1565.15+23.43 e>c,d
36- <40 (d) 51(17.5) 154.05£18.01
=41 (e) 30(10.3) 169.30+£17.45
<38 (a) 30(24.8) 160.36%13.83 5.791
39- 46 (b) 63(52.1) 147.55+14.85 (.004)
>47 (c) 28(23.1) 148.50425.07 a>b,c
Sex Male 5(1.7) 131.40£36.30 -2.746 148.331£18.77 -3.438
Female 287(98.3) 169.28+22.25 (.006) 159.24£13.43 (.001)
Civil Single 106(36.3) 160.82+21.77 1.143 149.14£18.59 =3.712
status Married 186(63.7) 157.65+£23.28 (.254) 161.27£11.48 (.001)
Religion Yes 123(42.1) 161.65+£25.97 1.830 149.28+15.33 -889
No 169(57.9) 1566.73£19.93 (.068) 1562.25+20.17 (.376)
Educational ~ |VOSYeA NSO ygueo gy isgastor7r 3.347
college graduate
attainment RN-BSN 29(9.9) 164.68+£13.87 (.020)
Fouwyear  MUSNG 100340) 1502142540  n/a
college graduate
Graduate school 9(3.1) 177.44421.99
Unversity 19(15.7) 154.31£15.19 877
Graduate school (.382)
student or graduate 102(84.3) JellgzesiErl n/a
Total <1 44(15.1) 158.68+25.61 .683
career 1- 6 89(30.5) 156.26+24.93 (.563)
(vears) 5- <10 87(29.8) 159.35+19.64 n/a
=10 72(24.7) 161.34+21.76
Position Staff nurse 235(80.5) 157.51+22.68 2.486
Nurse in charge 21(7.2) 160.00+25.28 (.085)
Nurse supervisor 36(12.3) 166.50420.77 n/a
General doctor 104(86.0) 148.77£18.52 =5.955
Intern 17(14.0) 164.23% 7.64 (.000)
Work form Two shifts (a) 23(7.9) 147.13£19.48 4.025
Three shifts (b) 212(72.6) 168.97+23.52 (.019)
*Others( (c) 57(19.5) 162.87+£19.65 b,c>a
Turnover Yes 144(49.3) 158.50422.22 -.225
experience No 148(50.7) 159.104£23.35 (.822)
Working Internal medcine  74(25 3) 163.43+25.39  2.165
system
department Surgical system 108(37.0) 157.92+19.34 (.117)
Special ward 110(37.7) 156.55+23.74 n/a
Major o] Lz =l 77(63.6) 154.48417.02  4.351
system (a)
subject Surgical system (b) 34(28.1) 145.554+20.65 (.015)
Special department (c) 10(8.3) 142.55%10.26 a>c
Sdlary  (n 250 (a) 251(86.0)  157.17+22.46  4.721
KRW) 250-<350 (b) 40(13.7) 168.82+22.60  (.010)
350-<450 (c) 1(0.3) 168.00+ .00 b>a

*Others: Day shift, Full-time
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<Table 2> Degree of Professional Autonomy of Nurses as Perceived by Nurses and Doctors

Nurses (N = 292)

Doctors (N = 121)

Variables M£SD Min-Max M£SD Min-Max t P
High autonomy 79.29£11.77 30.00-120.00 76.3619.38 57.00-99.00
Moderate autonomy 52.28+8.78 19.00-117.00 49.29+6.55 34.00-65.00
Low autonomy 27.23+4.55 10.00-60.00 25.30+3.68 18.00-34.00
Total 158.80+22.76 59.00-237.00 150.95+18.20 117.00-193.00 3.374  .001
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<Table 3> Degree of Nurses’ Professional Autonomy,
Job Satisfaction, and Turnover Intenton (N =
292)

Variables M£SD Min-Max
Autonomy 158.80+22.76 59.00-237.00
Job satisfaction 3.06£0.35 1.65-4.50
Turnover intention 3.27£0.82 1.00-5.00
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<Table 4> Differences in Job Satisfaction and Turnover Intention by Nurses' General Characteristics (N = 292)

Job satisfaction

Turnover intention

Variables Categories MLSD t/F Scheffe M4SD t/F ’Scheff
(p) (p) é
Age (year) <25 (a) 3.0840.29 3.284 3.0340.65 5.371
26~ 30 (b) 2.99+0.38 (012)  e>bc  3.2640.71 (.000) c,d>a
31- 35 (¢) 3.0140.35 3.4840.92
36~ 40 (d) 3.0640.29 3.49+0.83
=41 (e) 3.2440.37 2.8640.93
Sex Male 2.9440.37 -.720 3.3140.07 -.377
Female 2.0540.35 (472)  n/a 3.2740.82 (.706) n/a
Civil Single 3.1140.36 2.541 3.3240.87 839
status Married 3.0140.33 (.012) n/a 3.24+0.72 (.402) n/a
Religion Yes 3.1140.36 2.538 3.2740.78 056
No 3.0040.33 (012)  n/a 3.2640.85 (.955) ‘n/a
Educational IZTEZ;VZ?; duatenurs'”g 3.0320.32 412 3.3540.81 1.810
attainment RN-BSN 3.0740.28 (.744)  n/a 3.33+0.73 (.145) n/a
Egh‘;fga duatenurs'“g 3.0620.39 3.1140.85
Graduate school 3.1310.49 3.33+0.83
(Tyoet::s) career 3.18+0.34 5.296 2.80+0.74 4.767
- & 2.9740.35 (001) @b 3.2840.69 (.003) c>a
5- <10 3.0040.35 3.4540.81
>10 3.1240.31 3.2640.95
Position Staff nurse 3.02£0.34 4.791 3.29+0.80 2.700
Nurse in charge 3.0940.33 (.009) c>a 3.4940.68 (.069) n/a
Nurse supervisor 3.20+0.32 3.00£0.94
Work form Two shifts (a) 2.9840.21 4.250 2.95+0.74 5.898
Three shifts (b) 3.0240.36 (.015)  c>a 3.3640.77 (.003) b>a
Others (c) 3.1640.30 3.0240.93
Tumover Yes 2.99+0.35 ;2'72 3.3640.85 1.871
experience No 3.1040.33 (.007) n/a 3.1840.78 (.062) n/a
Working Lr;t;:naql medicine 3 1540 29 2.728 3.1540.85 2.962
department Surgical system 3.04+0.36 (.067) n/a 3.41£0.77 (.053) n/a
Special ward 3.0040.35 3.2040.83
E;”\;"‘V?/ i 250 (a) 3,0240.39 4154 3.2740.80 129
250-<350 (b) 3.1740.36 (017)  c>a 3.2240.91 (879) n/a
350-<450 (c) 3.5540.00 3.0040.00
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<Table 5> Relation between Nurses’ Professional
Autonomy, Job  Satisfaction, and  Turnover
Intention (n = 292)

Job Turnover

AUlonomy vistaction _ intention

Autonomy 1
Job satisfaction 322 1

Turnover intention -.182 -.320
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Correlations between Professional Autonomy, Job Satisfaction, and Turnover Intention of Nurses Perceived
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