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ABSTRACT

The purpose of this paper is to analyze the moderating effects of organizational justice, on
the relationship between job characteristics and organizational performance of researchers in
government-supported research institutes. For this purpose, a regression analysis was conducted
based on a survey on 459 researchers in government-supported research institutes, As a result,
first, autonomy, importance, identity, and feedback, excluding diversity, have positive effects
on job satisfaction. Second, autonomy, identity, and feedback among job characteristics have
positive effects on organizational commitment. Finally, as a result of verifying the moderating
effects of organizational fairness on the relationship between job characteristics and organizational
performance, it tumed out that autonomy and diversity among job characteristics showed statistically
significant effect on job satisfaction, and autonomy, importance, and feedback on organizational
commitment,

Key Words : Job characteristic theory, Organizational commitment, Organizational Justice,
Organizational Satisfaction, Organizational outcomes
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S SAS AvEw, SEAte] A BaEe wAdo] 344 o A 74.9%, o 1151
o= A 25%= vEht, dde) 47t oo sH tia B AoR Yyt %
30thet 40Th7E 7+ 1737, 174702 7P B2 25 Helom Selixs Bt 301%4o=
AA 9] 65.5%% AAstaL gict.

(# 2) A+7Udx £4

)= H|-8 vz H]-S
T A ) (f]y?; T e ) (;:L;
A G 344 74.95 4= 67 14.60
oz} 115 2505 AF A= 298 64.92
20t} 30 6.54 A 94 20.48
30th 173 37.69 5 o]3] 74 16.12
1% 40ty 170 37.04 6-109 o3} 119 25.93
o N
SOt 79 17.20 - 11-15\d ola} 146 31.81
60th 7 153 16203 oJs} 93 20.26
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AREA F 2000 2Rl tistel BAH QARAL Sl FHE BT} w2
o3 J

S uodsly] ol 29118 AEA, Q92 TR, 22138 ‘S, Q4E AAA, Q&
ol 55 ‘w=ul olglar WHslgith. BE W] ZF QolEe] HARE 0.5 oPde = sl el
A(Construct Validity)o] 1 =gl om AlZw 25 93] Cronbach’s Alpha 753 A8k




A3 7+ 7ide] A==t 0.7 oo 2 yeht Y& da d(Internal Consistency)©o] Fzsich
I ke

(H 3) 2REY Etdd & M2z 2M At
Hy ok Q9 HAAA | 2k | B4 AYY | A=AS (o)
= dAo| gt 2% 0.750
& 2e Al A% 0.861
53 Whgel digt A2 0.817
g7 3] FEAE Adr|g 0.834
A&7 5 Hele] 24 0.813 7.620 0.320 0.970
ox Aol Agd 0.874
Hazt 7 whgel uig 24 0.862
g7 3] S84 284 0.880
& 32 el 2% 0.818
theFet sk Ao =F 0.830
e E}oﬁ_& uea 74 0.806 3.670 0.470 0.926
ot i = 2 e R B 0.891
Ao tFst g% XF 0.887
g5 Ae] o 0.746
7 44 AHAl9] T84 0.780
224 | 24 9n Agsa 11 9% oo | 10| 00 0914
5 A= gigt F84 0.679
AT o] BHE 7ol 94 0.538
7Y g7 AA A izt A=F 0.543
AR [ A o dig 54 718 AF oo | 0| o 0.592
AR Aol tigt 244 0.651
g7 Aol dig Fu 0.702
e AT 2] g B g= AT 0.885 2310 0.810 0.917
45 Aol st JE AlF 0.694




102 NS0 Zxpguto| ol TXF0| THEM HF | YLEAATL AT0RIS oz

.
(B 4) 22SZYol et & Mzl 2A ZHot
T &g ok 23 AAA | LRF | B4 AgE | AEE A ()
Ad=F div] B ot 0.981
) 787 38 o) B3 37} 0.984
g | BT o] st g7t 0.975 4.620 0310 0978
O gw Al g R Wt 0.932
45 2EdA ojb] 23 3ot 0.850
AHH71e A8 At 0.814
At Xl A8 A 0.948
AN rtolE, A 5o AA Ha 34 0.967 4,640 0.620 0.977
BAAA | A8H Az} 0.942
A7 4897k 334 0.999
AT A AAA] A o £E 0.976
A | TREEH UF 3% 0.874
A4 | ol B gAte] BHE HE 099 | 4600 | 0920 0.980
TR | QA BN AP Uil FE ey 0.975
AR R HA oA = 0.975
3) ZE|Gute| Etgd o M| EAAt
ZAT ] 1A SHE $3E 918N A= 2l Q1o g FEEN ¥4 Ade (%

T A= 2 HAAA | I/ | A AEE | AEE AlS (o)
Aol it Fw] 0.862
Aof| gt A 0.925
dof thgt AR 0.852
ﬁl'i— z_%oﬂ EH?:‘;} Bt - 0.885 8.100 0.410 0.960
HE Aol oigt A A3 0.932
ol gigk glele] A 0.951
HEe| wkE 0.528
AR s A 0.563
o] YR PRS2 I 0.567
ZA 9] FAFELS U FARER A4 0.607
ZA3} 72AAQ A&57HEAT 0.625
ol A 9lo] A9l ou] A= 0.686
g | BB ST 0.728
oy | ZAE W= A U@ g3 O 0.913 7.350 0.770 0.969
SP L 248w Aol g Az 1.005
ZAo|| digt F4 0.940
Z2o]| tigk 23] 0.927
u|2e] gigk A% 0.485
Aoz dalrlol E2 A7} 0.756




Syoll AAEJ. el AR, aql2e 2HE R WHsdial 29S| FES0l =
T ARE PIEE SSAE A= YEith

Aol THEASES AT Aol A 243 JAA 2ddwds Feke] 839
] BAE 1] flste] AadAEA S AAlelnt. daaA E4L WrE
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1 2 3 5 6 7 8 9 10 |11
Al 1
A% 0.038 1
HzseE |-0.097|0216% | 1
A4 [-0.039( -0.023 |0.213*| 1

ook [-0.025| -0.006 | 0.152* | 0.708"* | 1

ZQ8A4  [-0.059| -0.068 |0.162%*| 0,738 | 0,745 | 1

AR 10035 | -0.089 | 0.059 |0.756™*|0.634™* | 0.727** 1

e 0,006 -0.023 | 0.081 |0.724%*|0.679%*|0.747%* | 0803+ | 1

ZAFZAA 0,024 | -0.097 | -0.066 |0.446 | 0,299 | 0.359*** | 0448+ | 0.380*** | 1
Z | 003 | -0.095 |0.186"* | 0.816*** | 0.640™* | 0.752%* | 0,737 | 0.732%* | 0.489** | 1

}_21‘%%1 -0.017 | -0.096 | 0.092 |0.726** | 0.585"* | 0.652*** | 0.693*** | 0.712*** | 0.602*** | 0.830*** | 1
D

*p<0.05, <o 01, **p{0.001
LAd, 20 A%, 3. AT, 4 A8, 5. v, 6. 584, 7 FA, 8. Fl=, 9. 22394, 10, AT
=, 11 521%%}

WA 02 RS detkg s RE 9le] WeEo] U pO.001 E2]
WhE wolx Qo] FHeln AXE B 2ol WAk Wxjske Aoz N
2) 71925 2

M 7Hd 1 84
7P 1-1~59 A5 A= (& 7)) 2 AF5A0] At vAs g%l tig 39
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Ao}, BAdn 2AE R® Fho] 0.732% 73.2%2] &S 7FA|aL 9Jal, Fgh 213 4802
p=0.000 FEolA BAH LR frofgt Ao R Tt VIF go] 25 sy}t 2o ng vs3
A A gle 202 veiyitt 74 29E FAHe R AuEE 2A84(£=0.487), T8
A(8=0.249), AR (£=0.103), F=(B=0.150) QeIE0] ZFR=o]| JgFe vz Ao
2 Uit

(B 7) 7t4 1-1~52| 45 Zut

iﬁ%? D AREy v EEs} Al #53} Ale . PE VIF
TS L AFNE Al BELA HEt
Y @ AFNE 0.207 0.110 0 1.882

A 0.481 0.046 0.487 10.573 0.000 3.0795
=] -0.056 0.041 -0.058 -1.357 0.176 2.6227
94 0.262 0.051 0.249 5.163 0.000 3.3691
A 0.106 0.051 0.103 2.060 0.040 3.6253
bkl 0.148 0.049 0.150 3.019 0.003 3.5996

R=0.858, ZA® R’=0.732, FAo] ¥FQx}=0.423, F=213.480, -§-2]2-8=0.000

7Wd 1-6~109] 5 A= (F 8) = AF5Ao] 2AE e vXe 3| gt 3]734]
Astol} A A7 24 R* Fho] 0.604% 60.4%2] AHEE 71X QL FEEe 1193102
p=0.000 F<EN FAH LR Fefg Ao Uehitt. VIF glo] 5 SHT} 2o v g tag
A FAlE gle 22 veiyitt B4 295 FAH R A EE 2-84(£=0.371), A
2J(8=0.0.122), H=u(£=0295) 231E0] A= Jg v Aoz Yehr)

(# 8) 7I4 1-29| &#& &t

iﬁgf iiﬁ?{ v E =3} 711# : £F3) A . aojag VIF
ST 4= A BEeA H[e}
Y 2FEY 0.223 0.142 0 1.576

24 0.388 0.059 0.371 6.626 0.000 3.0795
=] -0.018 0.053 -0.018 -0.341 0.734 2.6227
ZaA 0.092 0.065 0.083 1415 0.158 3.3691
A4 0.133 0.066 0.122 2.006 0.046 3.6253
b=t 0.306 0.063 0.295 4.865 0.000 3.5996

R=0.780, ZAH R’=0.604, A7ke] BFQ}=0545, F=119.310, $-2|&E=0.000
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A7 A, S ARk SAU ARl diE A Akl g dF ASE d2e
o el 28 AN ® Ve o, dF A T AR, ARl miAle 9%l
FoTE TAUEL ARAE =t ZlolH ofs d7Ate] 2AH 2l v Tad
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o] S sshs ARE FALFS NN A A0S ° ovl g AR A
Ao shoict. &, 2RAPE Ae] dRet @tk 2o JA| ZeAlkel AA dofshs
2], wofl Hol= BHAE FAT 7 glrhs Zlofth. A7 de oA, 22 Ado] A=)
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= 9L v|HA] Fel= Ao g YERJT} Hackman and Oldham(1976, 1980)2 Z15-of thgk
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(2 7Vd 2 =4 &5} ¥4

koo 7 ZAFAA Y ulg} FHEEA]o] ZA AT R E ol FFuE ul ZZE ol n|x]+=
GFaFe] Aot G A=A dolrr] $5l $AIA AT Attt B 19X AF,
Al HEste o] FAMSTE FA810y, B 204 BAlHel, SHHE0] HREA 5}

A8 A4, T, T84, AAA, F=w 5438 FstAaL, B 3oxe -HS
 2AFAEE FYstaon, By 4ox= A28 FEATEF2ATAN S FYst] 1
frode ddatont. o, ofe] 59 WsE, 53] ¥eA89S Foshe 49, IAEAS
AlEHA HH thsaAlAd A HAE S Qemg o|F dsty] sl sdsty] fEl =9
HTE Bt F418HMean Centering)dto] Mol 70 2 ARgeto] 5344 EAE
WA A

190 (E ) e ATREL FEUST (E 10) e 2ABUL FE5 slo] 1
£ Ve Zole}, = 12 1T $ASHA 541 A, oaeg, spele wge FYe Agfolu,
53 2% 2 10 FUUR Aol & erol S =

=1 =T o oo
23] 232 233 234
HE
p t p t p t B t
3 -0.003 | -0.059 0.009 0.324 0.006 0.235 0.001 -0.006
o1 0155 | -1978* | -0.067 | -1616 | -0073 | -1794 | -0.085 | -1.595
gy 0209 | 3.901*** | 0.037 1.269 0.052 1.795 0.095 | 2556
ZAHeA 0.474 | 10.109"* | 0423 | 8950™* | 0753 |23.820"*
= -0.056 | -1327 | -0044 | -1.065 0.545 | 14.640%*
a4 0238 | 4901** | 0237 | 4994 | 0.666 |19.673**
A 0.095 1.879 0.074 1.480 0.648 | 17.421%*
3| = 0.169 | 3389 | 0165 | 3372 | 0.642 |17.968"*
ZA3A 0.130 | 4389 | 0651 | 18.704™
A& A2 A TR 0.097 | 3.219*
o2 AFZAA 0.091 2.508"
Z QP2 AZAA 0.032 0.989
AA A 2254 0.002 0.064
iA=L At B 0.033 0.856
R 0.233 0.861 0.869 0.772
R 0.054 0.742 0.755 0.604
ZA4E R 0.042 0.735 0.748 0.595
F 4,400 108.810%* 105.450% 198.226%*

*p<0.05, *p<0.01, **p<0.001
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Astoltt, B 3 B 20 TP FAMAFSL SYAG ool 2AAFA 2ATHRE
3 dutolet, By 4= 2AAE HAdah] HAsl, SYRFA ATENS 4TINS

o 4sAeRe
Jebgor BE 3
AT o {rellab elstonl chob AT (005
FEAIM A9 JFL vIAE Ao Yeht, 2AE} Yol Fasednt. Tt Fa

4, AAA, = aole AT JeRIA it

THeoE (E 100E 2B FEUFE sto] 2ARANES 2AT Holth BY A=

= p(0.05, p0.001 ol BF Gol3k Ao g Jehton Aaatadtel e, FaA,
sEul 223 o] GO5E p0.01F p0.05IN FARLE H(He) G vAE Ao
= Ueht 2489} gheo] SEch et vhpst JANY that 2HFYY 2
wke WA sl

H = - o =
. 23] 232 233 234
B t B t B t B t
L -0.001 | -0.026 | 0002 0.057 | -0.004 | -0.145 0.001 0.173
S -0136 | -1.702 | -0.059 | -1.151 -0.072 | -1.581 -0.070 | -1.190
HAzsly 0.120 2201* | -0022 | -0.617 | 0.013 0.411 0.015 0.361
A&7 0383 | 6.671%* | 0258 | 4.850** | 0575 |16.471%*
=\ -0.013 0.257 0.016 0.344 0.449 | 12,578
%94 0.079 1.334 0.077 1.432 0510 | 14.407%
A 0.102 1.638 0.049 0.873 0532 | 14.568*
= 0303 | 4962 | 0292 | 5305 | 0.569 |16.96G**
ke 0318 | 9.491** | 0527 |14.998*
AL =43 0.113 | 3.247*
=43 0.056 1.669
F9=ATRA 0.073 2.173*
AAF 22T A 0.066 1.881
v =z 2 g g A 0.066 | 2042
R 0.151 0.783 0.830 0.773
R’ 0.023 0.614 0.688 0.605
A9 R 0.010 0.604 0.679 0.595
F 1.791* 60.056%* 75.654% 192.906***
*p¢0.05, **p<0.01, **p<0.001
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o s JEUSS G & ot AFEA T Aede
N T AR 555 FX8kaL, &=
Pz Alsp= acloz dejx] Jrke]AF, 2001; Lawler, 1992; Man and Lam, 2003).
g, AT HA AT FEEAY oAE ST 2F ] gt
Ao ®iEl gJriMam and Lam, 2003). ZFAEAY] F 71 $4 F, A= A5l
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o Pl AT e AFSA Soit. ER 2ATHA] AFEA A4
ol nA ekl 2R} PEAS Hokaa siolt. FANPIE AT 242U
aRde AP lLdEe oo A% 2AE Aagdon, $HARE sl Aeg

A, ARER O 7HA 29 F A&, FA, A, Fswe HRREe 4+
oGS HlAE 0T BUEI. BA, ATEHE 22Ee] F(0) e )3 Rolehs
A A&t AR, SEmo] fonld 9 T Ao Uekkth AR, AT
St 223500l glof AT ZARIE ATEA F A2} thpe] HRH|
FOIR I Bk WA, AR, T, ISHe 218U BANN £HFHYY =

a3} e,

2. NAFE A etAIH

& A7l 71A2 sletshed| $a35 @9lo g =gst

I oot & A7 Adel| mpad AREA F frdsl ATk Sl 2 RS Wil
el 22 FAA ] A(+)e] JFS FE= A0 g Yehgt}, ol dAFAke] AHgAdo] oA
UerS HAFE Aok, AL HRE AABIL Fol
FeFo g dg AeslE w3 1ol digt A= A 714
of 3& ottt AEAL ol tigt F2loAE AYiL, d& AFA717] $ls] T34l
dolal =gk AdElE oulshs ZlolBg, dvlEe] ARagAdS Folv)
AN o] kel Al

8Qloz 2Agstu g Apate] AFAATE Fo|7] Hsire AFalHod Hatol st 4
7 & el Hsto] ok AlFAE Fofafof gt A7ate] o Ade AE5t Al HAE]
T 79l SuistEn, 284S BAEA] Beh A7t AeHll AFAEE e 5 gV
wjizolct, 2017d 8ge WEE A2 AR 100t) FATA A, ARE AT AL RALS
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R&D 3 & A% 4 A9 stz £F3siaL glot. 2eete] AReME d7A F=
o] 7|2 ATAY AdliE 202 st A7l S4L s A, AEET A
datd A7 AAE AE she o =8 sHIT 2= skl AT el

T ofds] a7 AL givh Basioe 1o EFrOlﬁ} gi-e] Aol thsto] At
Fohs A7 derolw, 1 BA 0] Aol tig 7S A& o= A7slaL 9= Aol
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