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Abstract

The purpose of this study is to explore how college students aware of the 4th industrial revolution
and prepare to adjust it. The subjects of the study were 317 college students in Busan city and analyzed
by gender, major and grades. Results are as follows. First, students who are male, higher grade and
major in engineering area showed greater recognition compared to students who are female, lower
grade and studying other areas for the new era. Also for big changes of the era most students agreed
with convenience of life but decrease of job opportunities. Second, most students showed nothing
special work yet but students in engineering area make an effort to foster their competence. Third,
most students had lower, below average level of competence that are required in the new era. Fourth,
the difficulties students encounter are lack of educational opportunities and financial problem. Male
students responded lack of time and laboratory work and female students are lack of concerns. The
study suggests that colleges should provide various method such as regular and irregular and extra
curriculum to enhance students creativity and competence for the new era.
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