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Effect of Professional Quality of Life on the Professional Self-Concept of
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Purpose : The purpose of this study was to identify factors influencing the professional self—concept of nurses
working in intensive care units (ICUs). Methods : Data were collected from July 1 to August 15, 2014. The
subjects were 206 ICU nurses working in four university hospitals in B and U cities, Korea. Their professional
self-concept was measured using Arthur’s Scale revised by Yoon (2012), and professional quality of life (QOL)
was measured using Pro QOL Korean Ver. 5 developed by Stamm (2010). Data were analyzed with SPSS Ver.
18, using a t-test, ANOVA, Pearson’s correlation coefficient, and multiple regression analysis. Results :
Professional self—concept was significantly correlated with compassion satisfaction (r=.61, p<.001), and burn
out (r=-.57, p<.001). The factors influencing professional self-concept were compassion satisfaction (B=.46,
p<.001), burn out (B=-.27, p<.001), and education level (B=.14, p=.014). The explanatory power of this
model was 46.5%. Conclusion : The results suggest that the influencing factors found in this study should be
considered when planning nursing intervention programs for improving the professional self-concept of ICU

nurses.
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Table 1. General Characteristics of Study Subjects (N=206)
Characteristics Categories n(%) M£SD
Age (yr) <24 61(29.6)
25-29 74(35.0)
30-34 47(22.8) A0
> 35 26(12.6)
Gender Male 15(7.3)
Female 191(92.7)
Marital status Unmarried 149(72.3)
Married 5727.7)
Educational level College 57(27.7)
University 125(60.7)
Master and over 24(11.7)
Health status Unhealthy 22(10.7)
Moderate 116(56.3)
Healthy 68(33.0)
Total clinical career (4 79(38.3)
(yr) 4-7 62(30.1)
> 8 65(31.6)
Clinical career (4 102(49.5)
of department (yr) 4-7 73(35.4)
> 8 31(15.0)
Position Nurse 185(89.8)
Charge nurse 10(4.9)
Head nurse 11(5.3)
Shift Yes 193(93.7)
No 13(6.3)
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Characteristics Categories n(%) M+SD
Attitude of clinical Ideal profession 28(13.6)
nurses Secure job 82(39.8)
Temporary job 31(15.0)
Change job 65(31.6)
Department satisfaction Satisfied 101(49.0)
Moderate 90(43.7)
Dissatisfied 15(7.3)
Self traumatic event Yes 15(7.3)
No 19192.7)
Others traumatic event Yes 55(26.7)
No 151(73.3)
Income (10.000 won) < 3000 34(16.5)
3000-3999 96(46.6)
4000-4999 49(23.8)
> 5000 27(13.D)
2. MR 49 A(SHF, AT, 0|} Yy AE 7.60, p=.001), 17 J=(F=8.74, p{.001), & 5

dlA)nt HEX XoPHE Hx

AEZ] 4ho] Ao] AN s BAHA 3.32+
0.45(3 =9 1-5%)01al, A% Fr= BHEH 2.74
+0.44(F=HY 1-57), olaF g AE
BHEA 2.61£0.42F=HY 1-58)0]H, H&2] =}
opfd Ax: HAEHE 2.63+0.26(F=EY 1-4%)
o]tKTable 2).
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Ui Exgo] w2 HEA Aobde A(E=5.61,

A4(F=7.38, p=.001), FA +LF AxF=3.42, p=
.034), 98(F=2.89, p=.036), 7t 2| tfst B (F=
10.03, p<.001), A T=£%E(F=6.07, p=.003)°] =t
2hA foIg Hjolt AUl AR B At 354 of
AFQl o] 254 gkl 2w, “dfskel A4} ol

=
B9 o] Wil Zhrk A8 Aokl ¥
oh PG RA 2R dhot AR AT 4% A f

p=00D), HE AFH=231, p=020), 2% Sfeie= SN el AAHTable 3.
Table 2. The Degree of Professional Self Concept, Professional Quality of Life (N=206)
Variable [tem \VESD Min-Max ltem M#SD
Professional self concept 26 69.62£6.76 48-86 2.6310.26
Professional quality of life
Compassion satisfaction 10 33.22+4.55 16-48 3.32+0.45
Burn out 10 27.43£4.40 15-41 2.7410.44
Secondary traumatic stress 10 26.16£4.29 13-36 2.61+0.42

18



8

ST - 247

0

Table 3. The Degree of Professional Self Concept according to General Characteristics (N=206)
Variable Categories M=SD torF Je, Scheffe
Age (yrs) < 24 66.44+6.24 5.61 .001 add
25-29 69.11+6.14
30-34° 68.48+7.65
> 35 72.61£6.19
Gender Male 66.66+8.26 -1.16 246
Female 68.77+6.63
Marital status Married 70.36%5.18 231 022
Unmarried 67.95+6.88
Fducational College® 67.66+7.22 7.60 .001 a,b<c
level University® 68.12+6.18
Master” 73.50+6.82
Health status Unhealthy” 65.59+6.61 8.74 <.001 a,bdlc
Moderate” 67.69+6.52
Healthy* 71.17£6.50
Total clinical career (yr) (4 66.41+6.64 7.38 .001 a<b,c
4-7 69.64+6.13
> 8 70.32+6.86
Clinical career (4 67.42+7.04 342 034
of department 4-7 69.51+6.24
(yr) >3 70.33+6.48
Position Nurse 68.34%6.76 2.18 115
Charge nurse 69.40+7.32
Head nurse 72.63+5.44
Shift Yes 68.39+6.84 -1.87 .063
No 72.00+4.45
Ideal profession® 71.03+7.30 10.03 <.001 abycd
Attitude of clinical Secure job? 70.8446.62
nurses
Temporary job® 66.19+5.24
Change job* 65.93+6.06
Department Satisfied" 70.24+6.64 6.07 .003 b
satisfaction Moderate 67.15+6.78
Dissatisfied” 66.46+4.96
Self traumatic Yes 70.40+6.35 1.05 292
event No 68.48+6.79
Others traumatic Yes 69.78+6.90 1.48 138
event No 68.19+6.69
Income (10,000won) < 3000 67.02+6.80 2.89 .036
3000-3999 67.90+6.27
4000-4999 69.61+7.29
= 5000 71.37+6.74
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Table 4. Correlations among Study Variables
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Compassion B out Secondary Professional self
Variables satisfaction traumatic stress concept
r(o) r(o) r(o) r(o)
Compassion ) -.60 .05 .61
satisfaction (<.001) (.507) (<.001)
.30 =57
Burn out ! (€.001) (€.001)
Secondary traumatic ) -12
stress (.064)
Professional self )
concept
4. hYXe| MEXE 4o A(SHUZE, A%, 0|} 2 -.27, p<.001), 49y B ZF 2FH(B=.14, p=
AR AEYA)T} M2X] XJOPHEO] Al 01401t} &, TAUF0] £&55, 47lo] EeE
2, HEo)A] gt ol A4S ARA Aot
LET} AR gjopfde ool AdaA (=61,  NEel EORIHA & 4 3k olF W] HEA A
p<.001), 223 ARA RJoAdL Sof AukwA (= OPHECl et A8 46.5%HATHF=20.54, p<.001,

-.57, p<.001)7} Ao, TSI} A%e 30] A
A (r=-.60, p<.001), £F7} o]z} M AEHA
= ¥l ATA(r=.30, p<.001)7} AJHTable 4).

gste 0

5. MZ2Z] XopHEd S

IXl= 221

O Z/\
k= = 1..‘!"E

A5 4ol

£ & A8H 1}0}711%01] v«]

Skl A
z19] 27}

A 2] Ao
2] Aot A Sl
T, AT Uk
% 13y ‘ﬁ ‘ﬂ AH(35A o]
0), Z24=H(71€ 1, vZ 0), 5e=(
716k 0), 2= 1, 718 0),
E’i—?‘i—}F{S‘r_ 13 1, 718 0), Zt&Zo] tigt gi=

% 7|8t 0), FARESERES 1, 718 0)
SgHeE s
, SAH gho] 0.52~0.932] HY
2 .10 oPdolal, EARYARIAHvariation inflation
factor, VIF) = 1.06~1.89% 10 ©oJs}& el o}
oA A= It E3 ] 584 A5
8l Durbin Watson &= 5t A3, 1.64°02 Yet
U Zp7] /o] gle A= SIS

Hx _;1 7337,]- X UZ] X]—O]—7HL510ﬂ dﬁc};@- U] ‘].‘:_ _9_0]_9_
2] 40 Ao FATE(B=.40, p<.001), &%XI(B=

20

Adj R*=.46)(Table 5).

V.= 9
e S oAt WA o) Wt A
2] Zopld HEg melstal HE2] Robhdol Ak
& vAE 8%1S FESA Awsielch
Z31AAl 715 AL MEZ] o] Ao] TR A

B 33.2244.55(%H9] 10-50%), BeFEd 3.32

(z-]EHLr] 1-514); 50101- l:,_q_— /\]._Q_
3 Li/\]‘— HdoE Lee?t Yom (2013)9] A-ollA
e 32.80+£4.90, A USARE tteE g
Kim 5(2017)9 A5lM Fat 30.99+5.122 A
ottt ESE Tara, Susan, Megan®} Gail (2015)2
A W9 HgE A=t BAUG

L
+0

O]

U= o] 718 X

T S, SR sAS] AF Beldet 5a
S0) A|XH Bo7loh BB ol A% B AW A

Alo] AelAel Wist @ Heubat BAUE AE 4
BoA sk Aol Aasian gavs Zﬂxw
el UBAEAL e 52
AN 2 Sl AR

3919 A B

T v
EdA 7RRHAE ol 4



SX[A .

|_o

|_Jk 3

Table 5. Factors Influencing on Professional Self Concept (N=206)
Variables B SE B t yo) Adj R? F yo)
Content 57.05 5.51 10.33 <.001
Age (0
> 35 2.53 1.32 12 1.91 .057
Marital status '
~ Married 574 87 .03 .65 511
Educational level "
~ Master and over 3.07 1.23 14 2.48 .014
§
Health starus -18 84 -0l -21 827 46 2054 <001
— Healthy
Total clinical career (yr)™ -.36 1.02 -.02 -35 124
Attitude of clinical
nurses” " 43 1.04 02 41 676
— Ideal profession
IPI
Depaftrr’lent satisfaction _7 9 05 o6 336
— Satisfied
Compassion satisfaction .68 .10 46 6.83 <.001
Burn out -42 .10 =27 -3.93 <.001

* Dummy variables (reference) Age: < 24, 25-29, 30—-34
T Marital status: Unmarried

T Educational level: College & University

§ Health status: Moderate & Unhealthy

** Total clinical career: < 4, 4-7

T 1 Attitude of clinical nurses: Secure job, Temporary job, Change j

T T Department satisfaction: Moderate & Dissatisfied

SR FoARe] HEA] 4o Aol 4% A= 1
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