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Abstract

The purpose of this study is to determine the Mediating Effects of Job Engagement between
Perception in Compensation and Innovation Behavior in Chinese Enterprise Workers. The empirical
study was conducted by a questionnaire survey on 700 workers in companies located in the southern
area of China. The statistical analysis results revealed the following. First, the perception in
compensation of Chinese workers has significant positive effects on the innovation behaviors. And
intrinsic compensation has more relative significant effects than extrinsic compensation. Second, the
perception in compensation has significant positive effects on the job engagement. In this case,
extrinsic compensation has more relative significant effects than intrinsic compensation does. Third,
job engagement of workers has significant positive effects on the innovation behaviors. Fourth, job
engagement has mediating effects between perception in compensation and innovation behaviors. In
conclusion, for the sustainable growth and competitive advantage of Chinese enterprises, it is
important to perceive the needs of extrinsic and intrinsic perception in compensation of workers, and
to design suitable compensation policies and programs to promote innovation behaviors and job
engagement considering the distribution and procedural justice, and also to reflect the needs and job
characteristics of workers.
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g Z A 520 2] )\1-/«}7‘7010])\1 HAF oA
S ANGT, ol5T AThEel AR,
22q), olHolw, ZA AN BAE 4
dolsl 2P} vfel olee A5

) rulo

h

e G

ol
-

oA AF-dd thet APl A7
ol gk FaAo]l E2 F7IEt gl
B75kaL o]of thgt Wk 1, 18a A
Al Aol digh AFF BA Ze 440]
(Macey and Schneider, 2008), w2}x &
oAM= AF4 «]«] Agacls 74499 E”
of gt XZte 2 HAst, YilPsg A
He2 gt & ] o #AE wAEE AF
deolo] EARE HF3te] AFdd thet M3
8217 AFASFE st sk

oPFe] APATFES As| B, 2Fd9
7} =] ek Y] 222 AR
EstEe oJAZE Agsfor shedl, B

-LJL =3

.

v Azhe zqo] FHU S AR
FAgl0] 243} Aeld Joke AAES §
Qsiths oA AL olFe] W & gl
w9bHel weloleh, webA] magel g A7)
& Avdele] Aadelst & 4 ek, 53]

el 0 Azol AAH Byl FAHA
@ A 2E EFD ) Aol =
%) FAE el BF, oY o YEL 2
e AP BIHA o], vl
A A/ Hrhe e BRI A A
st

o

o} g ol2a WAel 71zstel et
e sk

m
K-

7P 20 Wl thg X7 AR-dejo] A
(19 JFE A Aol

7P 210 o)A Aol g X7he A
ool o] dFE A Aot

71 2:2: AE Bl g Azke Hwd
ofell A(+)e] dFe v Aot

£ 93 ARl galdse] $EE AL 8
Tk Sleh FaleEe Apale] gk gl
= 3 YA A 222 uAsa o=
dAstanat s =gol AbEolgte e,
galglFo] YeEh}Y] gafirs 941 Z3d o
3 Z9lo] 9 HCh Lumsden (1999)& 71l

o] Zo]HQl PFE 37| HsiAE T ==
Az=o] gjF-Ee] A7HE Hujof sitteE He
Z3Z3tk. Drucker (1985)% FAl& 984 &
BHd0)n 2H o2 42E PR Aol
Zdesltty Rl Staw (1990)4} Rogers
(1995)% ilgFo] o]Fo]A]7] sl #
Tl gigt S AZHS TSk digtel o
% BT BARGE 14 A0 L 4
st s Aol Fasths 4 x5
s

3l Katz and Kahn (1978)2 & Alg)F9|
HQle] AFell F&2olet= HolA FAdF
< FEAIFI7] fEAE Qle] s Fe

¢

%

N



o thigt A3 FAYT FFUANA

A A= S AFstaNE, A3 73
3HAl Yalsds 7hQlY Apidol 7]xsith=
&S 7HAAL loka F3. Woodman
at al. (1993)2 YAalgFo] LAst7] aixe
TALE SR = FEAA add FA
< 7HAof githar Bopt, 282 a2F W 74
b ol 22E3), gAaldsl digh
o} BT Zo] s HElslal A3
] Ul E21717F dad = ojof stk HS
zZatdtt. & gl gl st Ae A
3tal Faleggol tate] HdatA Bdshe
Al ag]lo] SkelA] grEthdA 7YQle]
a5l FEstEE Fr1ade] glof gal
gFol A=A FEvha B 4 Qo
Oldham and Cummings (1996)+= &A%
o] AY=7| A= 2F 54, =2 &4
71, EuA 28 d 53 2o 27 3AA =
Ho| ZFQ3ltt Hk3l, Klein and Sorra
(1996) = g2l-57 TAg AAME B}, FAl
I 229 71A] APw Ze F4HA a9l
o] FA49 FAldE FoARTt ol T =
Al Falol afpAdo] JFe nxveE AS
Fz3) i}, E3] Klein and Sorra (1996)& &
e Fo] A48 JFgFRA ] F2E5 Tl
HAaldgso AyEs =olv] gt 3t F4
gk o] Qg B s g AxsAAE, T

ET

BN
N

doy N, ol X e
i

An, Hee-Chul (2016)& 4135 0] doju}
7] e e Az eoi oy 27| sttt 2
o] A& diske 14 5o Fastn, oA
o] galdglFo] H(+)e 2HaHNE Zetin
gelsl4). o™, Kim, Se-Eun (2018)2 FAA1g]
Aol Falasol 2 Al J3g vzt
Bokth, Al Ee Aol B A 2
o] o]Foizl 3 ela EHom APH

of dgHo e sl T ARA
Bolest Fashthn & 5 ek, 58 4w
2 BEelw BN P FHH 2
4, WA 7189, Telm Aol ojg ot

o

Argole) dpaz: 330 7Y 2RASS es 137

Aol T8, AFLd7t gAY Fol FF
S X e APL2lo A JFdtE S 9
&8t 4 Qlt}, E3] Christian, Garza and
Slaughter (2011)% FHEAJH7} 2| Holo] A
spadeks e ARl 7)zstel e
o1, Choi Young-Keun and Kim Gyu-Bae
2012)% dF53 2] AFrdels &7 vt
o2 AR EY3] wiel 23 T
A FFE PG FEFTE HolA A
Tt 2HAT e 2l T sl §
AP Fol GFE vzt & =3

weh) thest ol M Sysket

L

o~

T
2~
T

4. 20| CHet X[t Sfiitso
2AUA HFEO|9| Oi7H=

7Hd 13 7Hd 28 mig e Hodel] e A
zro]l YalgE, AF-dold d3Fs vFvke
s oSl Baget, 2eja 7 38 nige R
2 F-do7t FAlg s e vzt
ek, ol 7 A AEe F3
A 2 F-Gol7t BAdel| gk Azt § 4185
AN FFE LEH FAol, FAlg sl
GFE VA aclolghs e ST F 9
o, ol mael that Azke] HalAEe 4
4ol G vjE A%, 4rdelg vy
2wyl tjd Azte] BT HH
dFe vlAE FAstel, 24 o) FaAEol
fell 28a17] 918 Bedel e By
s Fad 24% AN 5 o

oln] ABATE Fal ARAEATH A5
o7} #Z2ANAN ST fol JTe
v Rt Ae #elsFit(Jin, Yoon-Hee and
Kim, Sung-Jong, 2015). °]E< ZFAL&A 0]
ol mA= GFaA A A F-d 7t w7y
a7t glon, ol i A FHo 1Y
oM AHEE B o2, FAYEE
o] ZHA e el dAE =A FAPFoRE
o]o]Thar Bkt Saks (2000)= 1399 o
ot Apdelsl zAdelz Tl Ak

rr

o)
e

o

>,

o



138 Fogtalr] A443 A4 (20199 89)

Fig. 1. Research Model

Perception in Compensation
-Extrinsic Compensation
-Intrinsic Compensation
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Innovation Behavior
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HAA HEd, 2 AN AL AR

42

hul

=
2
2,
}m

gk ofatsh AP, elm Hwshe] w
=7 A== Aol W=
A FRA BAo 7 HAsES Al

L PR

oelgs AL A HAWE Aol Az
Mg dolErhs HolA vh Fasht 5
3] ol ig A7 5 WA el g A
e AAe) WAE AL 24 bR R
A AL e s Jue FYHths
Holr] FAEel vAE -7 42 Je
o OEI— 2= 011;]_

wheh 7 adelo] wi)Evte
s thest 2ol FHe Syshart

>~l

Az 9

A i Aol wakd ga A7 8
Aol AN AL &
Zo|t},

1 4 ARl olalA wael dhat A
k3§40 AAlA mirh

&& & Ao

%

M 42 AR el A Bl oiet A
23} HaaqFe] BAA v

g5 & oo

oPge] AT/PES wigoR B ATl BY
2 AN (Fig. 13 B},

I 9
197 oy
2 ATE Y3 A8l 2T EHE AFRES

3 FEAe AR, AAEN), A
(i), AELZGRE) AI(H) &, TheFst g5
3170 7140l AR JE SEAES e
2 3fo] AEZRANE AT 20199 49
204 B 5¢ 5¢ 7HA F 70059 HAEAE
W Z3}te] 55735 35 ATHE 8 79.5%).
et AT SIS Y3 AV e AEA

= o= 2k

guze @A 2769(53.1%), o4 2447
(46.9%) 0.2 BAFEQ I, A= 20t 2239
(42.9%), 3000 113%(21.7%), 40tf 9473
(18.1%), 50t °o]AF 909 (17.3%) .2 L}—E]—L]—_]_
A}, st 1E o3} 10178(19.4%), FETY
= 175%(33.7%), W= 21178(40.6%), FHQ’%
331(6.3%) 0.2 Yel}a ok 2e= Ab

o



ol thigt A3 AP

Table 1. Profile of the Sample

FFBAANA

Arole] ik F32o) 719 22ASS oz 139

Category Frequency Percent (%)
Man 276 53.1
Sex Woman 244 46.9
20s 223 29
Age 30s 13 21.7
40s 9% 18.1
50s above 90 17.3
below High School 32 6.1
High School 69 13.3
Education College 175 33.7
University 21 40.6
above MA 3 6.3
Employee 263 50.6
Senior Employee 113 21.7
» Deputy Chief 7 13.8
Position Chief 52 10.0
Director 13 2.5
Executives 7 1.4
below 3 yrs 207 39.8
Service 3-5 yrs 84 16.2
Years 5-10 yrs 89 17.1
10 yrs more 140 26.9
Clerical 104 20.0
Operational 55 10.6
Technician 65 12.5
Job Type Sales 124 2.8
R&D 24 4.6
Others 148 28.5
Manufacturing, Production 59 1.3
IT/Venture 184 35.4
Industry Sales, Distribution, Retail 72 13.9
Finance/Real Estate 67 12.9
Other/Service 138 26.5
Smalll Firms(1~299) 317 61.0
Size Medium Firms(300~1999) 156 30.0
Large Firms(More than 2000) 47 9.0

A 2637(50.6%), 2] 727H(13.8%), T3 52
H(10.0%), F3 13H(2.5%), 49 o] 79
(1.4%) 0t} Z&d5E 393 mIvk 2079(39.8%),
3d~s51d w19k 847 (16.2%), 5:d~101d |3k 89

H(17.1%), 104 ©]4F 14078(26.9%) 2.2 e}
Yoh 25 AREE 1049(20.0%), A 55
H(10.6%), 7132 658(12.5%), HulZ] 124
(23.8%), AT/ 247(4.6%), 7€} 1489
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(28.5%) 0.2 UERGT A= Az 599
(11.3%), TT/¥A ] 1847(35.4%), Fvll/F&
o 729(13.9%), F8/5FFY 6778(12.9%),
7Vel/A S M 24 138%(26,5%) 02 el
°]Z Qo] ®w (Table 1)3} 2T},

WA, 7Mde AFs] S8ty BAZ=a9
o] SPSS 23.0% AMOS 23,02 AF83}9ic). A
A, TR QTEATH 548 Elslr] ¢
ste] RI=EAS AAlEHaT 41, 2
AREE el AEAe ASshr] dske] Ui
dede vehll= A1#4 A47<Q] Cronbach's

37l e 7T QA
JRNCEER R

Aleteich, YA, 7 WS 7kl elel B
MEg e Slsglt. v o R B Ao
A AN AR 2 e AFe] 9
o FaRAS ANFer], WA LA 2
Z37) Sla) PE~EHY WU gt
Cheow B ATl Byl i Aol
Ardels e HadEel vAE 9%
A tnA SPUse Bl tE A2,
FEUFE HAWES, 223 RS A
vdolg dgsa thest o] 244 Helg

Eisie

1) 240l et X2

Bt gk 72 =27 o]
dAH HAE 22 1 Vel S
olof] thal] ZAgt BAS 3l Ao itk A
S W3} (Lee, Seung-Gye, 2013), °o]& =
a7] flalA B Aol waee] 9Ee
Kim, Dong-Bae (2006), Lee, Seung-Gye
(2013), Yoon, Sung and Choi (2015) 5¢] A
YA72 Fn2 oA W YA By
2 PRI, F 1) BgoE TN
W, BE £ 0.7°] He A2AE BT

A}t ZAETE Likert 53 AX(@D AS 1%

ki

£ 4
oX,
o
il

Iy

A 4tk ® v agichel ojsh Sstelct.

?) SIS
AYFL Lol A5 F EAE 2
31, o] el Hol A} H71Hel wHow

S@e the Bl £ Wol
Qhg WIS Yde] FEolhKanter,
1988; Woodman and Sawyer, 1993; Oldham
and Cummings, 1996; Klein and Sorra, 1996),
o]Z =A3}7] ¥ Scott and Bruce (1994),
An, Hee-Chul (2016) 59 AP AT+=S s}
of T /i BFom 75, BE 2T
0.70] @& A4S RoFa o SHET
+ Likert 54 HED A& 274 gk~ G o)
§ 2 o= SAstoict

& fa o
i 2 o o

o i

Ardel ol vig FHHoln Z ol

5 = oheshd, Al 2

olm HAHS kel FHE Aol P
5 il

2004), HF-He]E& Z74317] 93 Schaufeli
and Bakker (2004)7} 7W&3F E3E Kahn
(1990, 1992), Humphrey, Nahrgang and
Morgeson (2007)2] A -ollA ekl &3
Faste] & g7 £dow AL, e
g2 0.70] 9E S BT k. S
E7E Likert 55 HED M8 234 vk~
® vile- 2EThe ols) kAT ® dTe
dehrel A ATES 2ol ARdsle 59l
291 EAR o 7 TRERA Gu =54 B
A sppel BRelo el QT8 21
3t At

oX, Md o

4) SHH=

SAMFE Sy} iy, S5Hs
of FFaANA, AAAAE A 188t

7] HEiA AT divdAbe] Lol A4E, Ay S
gt JFEs SAlstaAl Z7gshe Welelh
Szte] AL o =0 value)e} FRH1 value)
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Table 2. Reliability Analysis

Argole) opaz: $3e 719 2RAES e 141

Variable N Cronbach's Alpha
o Extrinsic_ 7 0,638
Perception in Compensation
Compensation Intrinsic
Compensation / 0.852
Job Engagement = 8 0.944
Innovation
Behavior 5 0.909

2, AEFHE BZZA0 value)F 2 (1
value) 5o o] B¥ W Wgkslo] A85}3)
o Ade 42 s o=, g, 2 o
A, A%, 9T, TFAY FEE TANTE
AAstaL olg EAaHch

‘j%_
A= (Table 2) ¢} 2}, ST = &84
B digh A AH Bt 770 &3, W
A B 70 e AlEAEs B 49
AA ®BAY WAA HAe  Cronbach's
Alpha k& 77} a=0.8389} 0.852, vj7|H42
g9 2Rde] gl #3e] 2SS EA%
A3}, Cronbach's Alpha #-& @=0,944, &
F2 Z84 a5/ £ Agde 7
23} A3}, Cronbach's Alpha S @=0,909%
Rt A 0.83800|4 HIL 0.9449] #hE B
gou, gAHeR =& 2FAHS Btk (ee,
II-Hyun, 2014).

2. BH=TO| BN A5

Harman's One Factor Test®] T @ ¢l 7A=Y
2IA8} 99T, Harman's One Factor Testol]
sh, e W] dia] aQlEAS AAE
Ao FdiHe] e /7 AAE e &
Tl Al g aglo] YepbAY @
A w2ke] 50% o]/ A EtH(Yu,
Jong-Pil, 2015). 22t} B AFor= 291S
12 A7gste] QA& Algsh 23 dA &
ZFe] 38.00%E% Arshe Ao® yEed,

¢

2

1%

fo O to o o
ORI

o Mo
2

Hs] Ag=rt @43 BojAE Aog eyt
th(22=3395.983, Df=170, CMIN/DF=19.976,
GFI=,483, AGFI=361, CFI=568, NFI= 550,
IFI=.569, TLI=,517, RMSEA=,191, RMR=218).
o]+ Harman's One Factor Testol] 2|3} 3}t
o] @elyto] Ael BE BAe HAWsiA] ¥
< vt} wlebr] B A7 AlgE Fdd
HHe FAVE AFATe] FFS A wE
A7bslA] gke Aoz eyt

08 SAHEIE] AAUSFE FA

1 oleA) WFEYA B2 sl 24 2
o, Sl B 4,5, 6, 7, WA B
2, 3% B3 A oiA] SlAE 2,

A W, Arede), HABE Fae] HES
al

[<]
= Aoz

R HYHYu, Jong-Pil, 2015). HFEFA
A A e ZFSAFTE 0,500 olFe
2 Jehddl wel FZ5EATh (Table 3) oA

AFegy 2o vy AREE dwing,
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Table 3. Confirmatory Factor Analysis

Variable Estimate  S.E.

CR. D 8 AVE Composite

Reliability

EC3 1.026  0.052 19.614 0.828

Extrinsic .

Compensation EC2 0.960  0.050  19.235 0.808  .952 983

EC1 1.000 - - - 0.822

IC7 1.000 - - - 0.859

e IC6 0.998 0041 24126 0.852
. 958 989

Compensation IC5 0922 0042 2114 0.805

IC4 0983  0.041  23.733 0.842

JE8 1.000 - - - 0.829

JE7 0973 0042 22972 0.827

JE6 0.974 0044  22.365 0.812

Job JE5 0.894  0.045  19.881 0.750
E 047 993

ngagement JE4 0.969  0.046  21.216 0.784

JE3 0.990  0.042 23508 0.839

JE? .17 0.043  26.011 0.892

JET 1.058  0.044 23950 0.849

IB1 1.000 - - - 0.803

IB2 0.990  0.048  20.497 0.808

Innovation

Behavior IB3 1.043  0.050  21.055 0.825 .94 988

B4 1.053  0.048 21917 0.850

IB5 1.026 0051  20.229 0.800

27=333, 418, Df=164, CMIN/DF=2.033, GFI=.938, AGFI=.921, CFI=.977, NFI=.956, IFI=.977, TLI=.974,

RMSEA=.045, RMR=.040

2% =333 418, Df=164, CMIN/DF=2,033, GFI=938,
AGFI=921, CFI=977, NFI=956, IFI=977,
TLI=,974, RMSEA=.045, RMR=,0400.5 U}&}
v FREAA Yo AQHEAF, FEAT
A, AAHAFAF7 7ES FF3L dok

T3 2 Aol AMEE JdES Al H
FERY, HEERAAs AFenh. 2=
ek FEAEZEZH Average Variance Extracted,
AVE)Y} 212 4] (Composite Reliability, CR)
< o] &3}t (Fornell and Larcker, 1981),
AVEE #BFstE adRstre] AFs e
e Bstd a3l Alge g oAt

H
HAake] go 2 e Zho]th(Fornell and Larker,

e

1981), WA= s AN E

| golstak gl AlEs &

= &) AFH AR oz
T} (Fornell and Larcker, 1981), -4k
Zk(Average Variance Extracted, AVE)®] 0,500
o] Fola FAAIZ|E=TL 0,700 o] delH AlZ|A
ZAL = Aoz B 4 tH(Fornell
and Larcker, 1981). o}&] (Table 3) o|A H:=
vhol 2ol & Qo AFBE Woe] B
FETES 25 0,500 o), LS B
0.500 oo ekt T/ AL 9
2 7 714 21lo] 3557 8L & Ak
(Hong, Se-Hee, 2000).

g
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Table 4. Descriptive Statistics and Correlations

VEIE Mean SD Cori)g(rair?:ei;ion Corlr?;:rr‘lziaction Eng;;é)ment Irér;%\gtiigr
COrE\Etg:i;ion 35231 1.08973 (.952)
Co,lﬁ‘égﬂiﬁion 36851 100047 385" (.958)
Job Engagement 35755 98917 379 355" (.947)
"é’;‘r’]‘;a\‘/tiigr” 36538 97167 418" 460" 419” (.944)

Notes: 1. The bold scores are the squared root of AVE value.

2. ™ Correlation coefficient is significant at 0.01

3. AR U THEENEY 2A
TANAE ) ABHA Y A, w3
o v Az, Hrdel, HaPFe BE T4
g gkl frelat FBATL e Aom B
MElnt. WMEE 7he] JRTA B A
A ®\A

(Table 4) 9} 2t} &JA1H B2 A4
(r=.385), AFH(r=.379), Al F(r=.418)
I ABABATE JE AR e, WA
BHFE AFELE(r=.355), AW (r=.460)7
FEBAY e ASE UET

HAHEFF AL Fornell and Larcker (1981)9]
Wl wet, P& gk (Average Variance
Extracted, AVE)Z} 7J3E 7+ AdAS] AlF
e vlasklow, AVERLe] Al A%
#HET 3d FHEIG A 0] e Aos At
th(Yu, Jong-Pil, 2015). (Table 4) 9|4 Hi= u}
o} Zo] W ko] AT F 7P E
A0UA A BT AaldlE)olH, oA A
F91 BAAFE 0.211(0.460 x 0.460)21 6] H]
3 71 2k Pttt Edk(Average Variance
Extracted, AVE)Z 9442 211HT} &2 7S
7HA A Q7] wiito] BEEl S FHeE Ao
2 @ds gtk

HE B4 g8 FE2EHT /YL A
BFAL, X oMY o] P EAS ] s
TZEYS 2454 o] BREdle X7 T
N ARE T3t Yol &S nHY &, X
Mgl thet A zt-2-de)), X, Moy (5
el digk Azt 2 F-dej-galedF)e] F 7Y
o] 7 o|th(Hayes, 2013, Li, Yi-Ran, 2019).

AZAIE= (Table 5)9F 2t REXAED
3 2] nlo]o A (Bias-Corrected Method)
S AR 5000700 BES EZsle] 23

HEWe YEX2E

H 790 o 489 A%E A 5
A7 el 0o E3Eo] glow gk Hrh
(Hong, Se-Hee, 2000; Yu, Jong-Pil, 2015),
WA, 7P 158 7 37k 9] e &t
£ Buny) 98] TR BAE 2
o, elH ] tjek A\zto] HAWF O f
ofat Aol JFL v Aeleks 744 119
AT A7, B=.237(p<0.00)Z YER} FA4
= folat e mAw gleh Wb o)A
Aol g A|zto] BaldEol EAHeR
o Aol JFe nAm gonw 44
11e A=, =g fAE 2ol that A
Zto]l YAl sl fFolgh F(+)o] JFE wA
Aolek= 7MW 1-29] 523, £=.326(p<0.001)

¢

Jo & o d
fz
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Table 5. The Result of Mediating Effect

Path Estimate S.E. C.R. P B
D.Sex - B 0.122 0.07 1.746 0.081 0.067
Age - B -0.039 0.055 -0.697 0.486 -0.048
Position - B -0.037 0.036 -1.021 0.307 -0.049
Control Service Years - B 0.045 0.05 0.904 0.366 0.062
Variabl Education - B -0.008 0.042 -0.197 0.843 -0.009
es D.Sex - JE 0.169 0.079 2.146 0.032 0.088
Age - JE -0.009 0.063 -0.141 0.888 -0.01
Position - JE -0.017 0.041 -0.427 0.669 -0.022
Service Years - JE 0.048 0.057 0.846 0.398 0.062
Education - JE -0.058 0.047 -1.221 0.222 -0.058
H1-1 EC - 1B 0.222 0.047 4732 b 0.237
H1-2 IC = (3] 0.301 0.045 6.727 0.326
H2-1 EC - JE 0.307 0.051 6.024 0.308
H2-2 EC - JE 0.242 0.048 5.021 0.247
H3 JE - B 0.205 0.044 4712 o 0.218
Mediating Effect Hlods  Efes fecs  Lne  Lhe
H4-1 EC—JE—IB .067 237 .304 .040 A
H4-2 IC—JE—IB .054 .326 379 .027 .090
@)
O,
©,
©, @
‘ @
N / Moo @
w’«»‘/ CER ECH L oC
D
€9
O,
©

332=482.408, df=254, CMIN/DF=1.899, GFI=931, AGFI=.912, CFI=.973, NFI=.945, IFI=.973, TLI=.968,
RMSEA=.042, RMR=.046

Notes: 1. **p<0.001, **p<0.01, *p<0.05
2. EC: Extrinsic Compensation, IC: Intrinsic Compensation, JE: Job Engagement, IB: Innovation
Behavior
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o Yeht BAHoR feldt ofarg v
olet. Wb Ul wakel thg Azto] ¥4l
ol EALOE folF B+ Fake vl

A1 glemg Jpd 128 A=A
o2, A BAFel] gk A|zte] 2
dojof] FoJ3t A(+)e JFL vz Aolzt=
71 2-19] 7% A3, B=.308(p(0.00)E 1}
El} EANo R §olst o3Fs nx1 Q)
wheba] QA A Bogol thdk x]zto] 2| FE-eoo
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