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[ Abstract ]

This study focused on the importance of job position as a role model for female career adaptation. To do this, we used the KWMP
data to conduct a Multinomial logit analysis to examine the influence factors of the tenure women managers. As a result, first, section
chief position showed a low level of life satisfaction and showed difficulty of beginner’s manager. Second, it is predicted that the
position of the Deputy Head of Department will establish the identity of work as an intermediate manager. Third, head of depart-
ment Director showed a high age, target status, possibility of achieving the target, and duration of the next job. Fourth, executive
level has the least average experience of discrimination on monthly average wage. It was suggested that it is important to develop
individual career by recognizing that the organizational atmosphere and personnel management are lower than those of the other
positions. It was found that age, organizational atmosphere and personnel management, goal status, possibility of achieving goals,
next job tenure period, monthly average wage, welfare, and life satisfaction factors were the most influential factors in women career
adjustment. Finally, implications and limitations were discussed based on the results of this study.
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Table 2. Analysis variable composition and measurement contents
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Table 3. Factors Affecting the Position(Section Chief-Deputy Head of Department) of Women Managers
(obs.=473)
7|EH= oz Model 1 : 2}& Model 2 : XF&H
= HE Coef. Std. Er. z Coef. Std. Err. z
ol ke 347 141 2.45* 524 145 3.61%**
z| % &t -.652 446 -1.46 -.525 457 -1.15
AR+ 2R -.931 528 -1.77 -.788 534 -1.48
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o =T -1.466 520 2.82%* -1.156 533 -2.17*
LR chi2(88) 504.94***
R-squared 3986
Log likelihood -380.978
*pq.05, **p(.01, ***p(.001
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Table 4. Factors Affecting the Position(head of department-Director, Executive) of Women Managers
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R-squared .3986
Log likelihood —380.978

*p<.05, **p(.01, ***p(.001
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