https://doi.org/10.56392/JKCA.2019.19.05.532

AL XiZtele D2EY, HRUSE,
Atel™ XIX7F THEQ| o DjX|= Hek
The Effect of Nurses' Perceived Working Environment, Job Satisfaction,
and Social Support on Intent to Stay
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Abstract

This study is a descriptive correlation study to confirm the relationship between external environment
factor, nursing work environment and internal factors such as job satisfaction and social support. A
survey of 173 nurses was conducted. The results showed that the average nursing work environment
was 2.43, job satisfaction was 3.04, social support was 3.44, and intention to work was 4.3. Nurses'
intention to work was positively correlated with nursing work environment, job satisfaction, and social
support. The most important factor affecting the nurse 's intention to work was job satisfaction, and
explanatory power was 93%. In conclusion, in order to increase the job satisfaction of nurses and to
improve their job-intention, it is necessary to pay attention to sufficient manpower and material
resources to secure a good quality nursing work environment and to find new and various ways to
increase emotional trust among colleagues It is necessary to induce them to work for a long time.
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