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Abstract Transformational leadership(TL) is an effective job resource that can lead to innovative behavior.
The new concern is to identify the mechanisms by which innovative behaviors persist, taking into account
factors such as mediator. Therefore, this study intends to identify the mediating role of job engagement
in the relationship between sub—factors of TL and innovative behavior. We conducted a questionnaire
survey of 671 employees who are highly related to innovative behavior in public, private firms and utilized
a structural equation analysis, mediation analysis to verify hypotheses based on previous studies. As a
result, charisma and intellectual stimulation, which are sub—factors of TL were proved to influence
innovative behavior through job engagement. The results of this study imply that companies need to utilize
the measurement tool of job engagement and select leader with charisma and intellectual stimulation to
sustain innovative behavior.
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Fig. 1. The research model
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Table 1. Demographic characteristic

Characteristics Division N(%)
Male 344(51.27)
Gender
Female 327(48.73)
21-30 63(9.39)
31-40 283(42.18)
Age
41-50 245(36.51)
51-60 80(11.92)
High school graduate 87(12.97)
Education 2 years college degree 114(16.99)
level University 385(57.38)
More than graduate school | 85(12.67)
Employee 185(27.57)
Assistant manager 163(24.29)
Hierarchical Manager 167(24.89)
fevel Deput neral m; T
CPULY seneral MANAGEr 149518 63)
/General manager
Over managing director 31(4.62)
Public officials 35(5.22)
Professional occupation 77(11.48)
Managerial occupation 20(2.98)
Job type
White collar job 451(67.21)
Production/Technology/Labor | 56(8.35)
Service/Sales 32(4.77)
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Table 2. Correlations between the variables

Variables | M | S.D 1 2 3 4 5 6
Charisma | 2.87 [0..83| 1
Insp1'rat1('>nal 287 | 086 0.78 1
Motivation b
InFeHect}lal 279 | 0.87 0.68 | 0.78 1
Stimulation ™ s

Job 312 | 0.66 0.35 10.34 10.33 1
Engagement ek o sk
Innovat'we 308 | 068 0.24 |0.20 |0.27| 0.56 1
Behavior ok wx sk | sk

Note: ##p<0.01, *p<0.05, N=671

44 €34 AF
S5 BRI 757] 910 LISREL 884 2+8310] i
) Q1A (confirmatory factor analysis)& A8
A3} 2% =234.62,

d.£.=80,GFI(goodness—of —fit—index)=0.96, NFI(normed fit
index)=0.99, CFl(comparative fit index)=0.99, RMR(root
mean square residual)=0.03 22 A% 7]5(GFI, CFI, NFI
7F0.901, RMR 0.05018h< S5A71E Ao= eht &
ARgo] A xhsl—v:‘— R o]g]_ g 4= 9l

E£-3] Table 37} 22o] A2 %=(CR) 7} Bagozz, Yi &



W84 24l a9 aslo] Salasel nAx 4

of #g A AFAelo] WIS FHow 110

Nassen(1998) 7} AIAIgF 71541 0.6 5.0} 7] Lhepkom
[55], HHEA5EZHAVE) = Fornell & Larcker(1981)°]
AR 71221 055 @ BT 54 ], B3 SHIEES)
ANFES ddehs 178 QXA FAIH O R 95%

RS ‘IT'/] oM(t>1 96) FFERA] Sl Ao
UERSETH 56].

Table 3. Confirmatory factor analysis result

Variables items | Estimate t AVE CR

tl1 0.79 23.90
t12 0.88 28.30 0.74 0.90
t13 0.90 29.12

U4 | 0.83 | 2605
Transformational | )5 | 0.88 | 2852 | 0.73 | 0.89

Leadership 16 | 0.85 | 26.71
t17 0.85 | 26.68
t18 0.89 | 2898 | 0.74 0.90
t19 0.84 | 26.02
jea 0.83 25.37
Job - : ——
Engagement jeb 0.92 2959 | 0.71 0.88

jec 0.78 23.13

4 iba | 0.84 | 2579
Innovative ibb 0.87 27.28 0.75 0.90

Behavior
ibc 0.89 28.29
45 7MEF
WS eleiile] 3744 S19189ls) 47de), Z1ela o

54 2]
A 7o) WS -Ecm} | 9190 LISREL 8.8% £+

structural equation

Table 404 & 4 A% ?j?liﬁﬂ«] 23t (goodness
of fit) g+ 77 2?=128.21, d.f.=67, GFI=0.97,
NFI=0.99, CFI1=0.99, IFI(incremental fit
index)=0.99, RMR=0.029% Zg= 7]T(GFI CFI
NFI, IFI7} 0.90]%
O F YRt ATEY] AjfEE T8
g o JehET58].

Table 4. SEM goodness of fit

xQ d.f p GFI | RMR | NFI IFI CFI

128.21| 67 0.00 | 0.97 |0.029 | 0.99 | 0.99 | 0.99

Aol A 2ol Bk S Aok Fig. 29,

A7) AZ AT Table 59 #AAEAch

Charisma

Inspirational ™ _ 06" ., ]
Motivation ./~ _.
200
T Innovative
= Behavior

Fig. 2. The research model

Intellectual
Stimulation

Table 5. Correlations between the variables

Hypo. Path E SE t Result

1-1|CH — JE 0-30 0.09 | 3.17

sk

supported

1-2 | IM — JE |—0.06] 0.10 |—0.59| not supported

1-3| IS — JE 0-20 0.08 | 2.34

supported

2-1 | CH — IB |0.08] 0.08 | 1.03 | not supported

2-2 | IM — IB |-0.32] 0.09 |—3.49| not supported

2=3|Is — IB 0-29 0.07 | 3.74

sk

supported

3 J — IB 0.60 0.04 |13.45

ok
4-1|CH — JE — IB
4-2 |IM — JE — IB
4-3 | Is — JE — IB

supported

full mediation

not supported

partial mediation

Note: CH=Charisma, IM=Inspirational Motivation, IS=Intellectual
Stimulation, JE=Job Engagement, IB=Innovative Behavior
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Table 6. Kenny's Mediation Analysis

St Independent | Mediated | Dependent Fit Ind
PP (Variables) JE IB 1t Index
Charisma 0.27% 2% = 69.96
(2.69) |df=38
1 CFI=0.99
Intellectual 0410 |NFI=0.99
Stimulation (445) |CF1=0.96
RMR=0.02
Charisma 0.29:x 2’ = 92.28
(3.09) df=38
5 CFI=0.99
Intellectual |  0.20% NFI=0.99
Stimulation | (2.40) GF1=0.97
RMR=0.03
. 0.30% 0.08 | -
Charisma . , x” = 128.21
(3.17) (1.03) af=67
5 Intellectual 0.20% 0.29#x  |CFI=0.99
Stimulation (2.34) (3.74)  |NFI=0.99
Job 0.60x%x |GFI=0.97
Engagement (13.45) |RMR=0.03

Note: ##p<0.05, *p<0.1, two—tailed test
* JE=Job Engagement, IB=Innovative Behavior
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