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Abstract This study investigated the relationship of authentic leadership(AL) with positive psychological
capital(PPC) and teamwork competence(TC) and the mediation effect of PPC to facilitate theoretical
and practical development of AL. For the empirical analysis, data were collected from the sample of
172 nurses working at general hospitals. Collected data were analyzed with factor analysis, correlation
analysis, multiple regression analysis, mediated regression analysis using SPSS 21.0 to test the
hypotheses. Results showed that the AL was positively related to the PPC as well as TC and the PPC
was positively related to the TC. And further, the PPC is found as playing as a partial mediator on the
relationship between the AL and the TC. These results provided the positive influence of authentic
leadership on work team. Based on these results, practical implications were discussed for effectiveness
of nurse organizations. Lastly, limitations were indicated and some possible directions for authentic

leadership and its relationship to work team were suggested for future studies.
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Figure 1. Research Model
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Table 1. Exploratory factor analysis
Variables C];;is(le\t’vgi{e L/?e l;tj}zz;l]cp Psffk?;;ggeical Psfco;;;i)\gical Cronbach’s a
Capital 1 Capital 2
Authentic Leadership—15 .816
Authentic Leadership—16 766
Authentic Leadership—12 751
Authentic Leadership—13 746
Authentic Leadership—14 734
Authentic Leadership—7 .702 .921
Authentic Leadership—11 .663
Authentic Leadership—9 691
Authentic Leadership—4 691
Authentic Leadership—3 .683
Authentic Leadership—2 .670
Positive Psychological Capitall—7 .758
Positive Psychological Capitall—8 .740
Positive Psychological Capitall —10 .736
Positive Psychological Capitall—9 734
Positive Psychological Capitall—11 718 90
Positive Psychological Capitall—6 .687
Positive Psychological Capitall—5 .645
Positive Psychological Capitall—4 .620
Positive Psychological Capitall —15 737
Positive Psychological Capitall —16 724
Positive Psychological Capitall —22 .644
.855
Positive Psychological Capitall —21 .629
Positive Psychological Capitall —24 .546
Positive Psychological Capitall —17 525
Teamwork Competence—11 .818
Teamwork Competence—12 817
Teamwork Competence—14 797
Teamwork Competence—15 752
Teamwork Competence—10 .751
Teamwork Competence—16 734 937
Teamwork Competence—13 724
Teamwork Competence—9 .699
Teamwork Competence—17 .680
Teamwork Competence—7 .626
Teamwork Competence—2 .550
Eigen Value 6.831 6.409 5.019 3.393
% Variance 18.976 17.802 13.942 9.425
% Accumulate Variance 18.976 36.778 50.720 60.145
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SR 8-l Ak A 8 78 9% ganre 0660((RY) AHHAFIL YUk BANSUES
S Ze] 278 A 2Rl ZA7te] she] AROE gap= maoa= AHE(RY)o] 18.8% % LheER} 24
ol vehdd) we) AR ahe] 29001 20 ajrsle] wae] FbE Aol BAMSRE T aE
of Aol vehar olvt. 33t A asitol SR g2l Hjsle] MwEe] 7.8% Zrlekal 98 BHelst
FRAA HAH} pAFA SR FO T VWA A S g aelm AU A R el hist
Tow TEEH AFS &+ AT of frolg A(+)ol WaFel BTAS(B = .291, p <
0.001)% BolFa Yol 7ML 18 A sHE AL Bl
5.2 W8] VA A B g & 5 ol
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T BA AT 7 MSE e AL g e FUE Ttk Baelie 4uE R 184%2 1}
Aoz vehgth WA, s/ ass, B Bl slofAM, AR Aol ke Bl EAlat
B3] F9A9% Bo] F2 WFES wE ()] 4 = EFT 37|40l vlste] Aol 10.8% =& AS
AL Qe Ho= vehdt) sl = gk, 1] AA R H AL B/t
o thto] olgk A(+)e) whakel HAAF(B = 342, p
< 0.00D)F BoF3L glof 7Hd 15 A8kl Slas 9
A = U
Table 2. Correlation analysis of variables
M SD 1 2 &
1 3.82 .56
2 3.24 .52 316
3 3.58 .58 418 57 3k
4 3.83 .54 A3 e AT T 61 9sks

# p<0.05, #x p<C0.01, #x+ p0.001

1=Authentic Leadership, 2=Positive Psychological Capital(Hope/Efficacy),

4=Teamwork Competence

3=Positive Psychological Capital(Resilience/Optimism),



e L e I R e BT e B o = e s e M

Table 3. Regression analysis of Hypothesis 1

Regression(Positive Psychological Capital )
Hope/Efficacy Resilience/Optimism
Standard Re{gression t—value Standard Rggression t—value
Coefficient Coefficient

Control variable:
Gender .015 592 .032 478
Work experience 234 2.627 .026 291
Age 178 1.757 323 3.239
Final education 116 1.537 —.054 —.726
Current position —.088 —.870 .031 .314
Department —.110 —1.557 —.159%x —2.280
Independent variable:
Authentic Leadership 291 sk 4.171 .34 2k 4.990
Control variable R” .188 184
Control+Independent variable R .266 292
AR .078 .108
F 8,495k 9,640

+ p<{0.10, * p<0.05, #x p<0.01, ** p<0.001

5.3.2 7M 2 7%« AALUA T "9AcR

A E(R?)o] 81% = HEht 2IAdE]ei4le] 2y

b 2% AAEIE o] Bl vX e gy B 3T SANTREE L3S SF140) sl drEe
Aol o8] =AHT Table 4= B19)T e oJake] 3 144% S7HEATh A4 @93l tsto]
3 M WAE A Aletel AN HARA Ag IR A W) SIS = .39, p < 0.00D
= nojz WA, 374 A gale] Begder & HoFo] M 28 AX gk A 0% 9l
ek o] BAAE HolEth Felao @l gk 3l
AEr)alo] n)x)= ek BAle A} %zﬂt&-’,ﬁg} AT 5.3.3 7Md 34T 1 sAA AL HHA9%
AR R gk A Wb p <0001 S K08 SRdaRel Yalaeel vk 93
N B R frolala, BTl 225%(R) AW Bl thg Ugolt. Table 5 AL 319)
S e, et BN B R S WRadsl 996 e IS B3e
Table 4. Regression analysis of Hypothesis 2
Regression(Teamwork Competence)
Standard Regression Coefficient t—value
Control variable::
Gender .005 074
Work experience .010 113
Age 199 1.913
Education .014 175
Current position —.008 —.075
Department .016 .215
Independent variable:
Authentic Leadership 396k 5.523
Control variable R? .081
Control+Independent variable R? 225
AR? 144
F 6.797 x5

+ p<{0.10, * p<0.05, #x p<{0.01, ** p<0.001
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Table 5. Regression analysis of Hypothesis 3

Regression(Teamwork Competence)
Model 1 Model 2
Standard Rggression i—value Standard Rggression t—value
Coefficient Coefficient

Control variable:
Gender —.029 —.438 —-.025 —.393
Work experience —.095 —1.043 .002 .024
Age .106 1.038 .010 .098
Education —.045 —.597 .042 .587
Current position .105 1.058 .030 .315
Department .048 676 .089 1.320
Independent variable:
Hope/Efficacy 482k 6.508
Resilience/Optimism 569k 8.142
Control variable R* .081 .081
Control+Independent variable R* .269 .345
AR? .188 .264
F 8.638#xx 12.359sx

+ p<0.10, * p<0.05, #* p<{0.01, =+ p<0.001

7| Slste] AT HARY g melETh WA,

Model 1& FAA AR -5 W/A7| G570 9934
ol tig ] BAEAE RolErh I A%l o

gk S/ s Rte] WX GEE A 43 EA4
ol ATRIFE BT Xk 38N AdEp <
0.001 FFA A BAX SR fFolstal HAAFS
26.9%(R?) sl Far Ity BARGIS T8 2
ol A= AWE(RY) o] 8.1%% YEFFANE AT EH A
o] W%ﬂ T7}F:1UW BARSS 23 5720 v

oo gelel 185 SIS SRRl
A Es z;% Azl dhalol folR A2 W
| AT = 452 p < 000D 840 10 7

p < 0.001 FZlA
T Bl TS 34.5%(R?) Al
ol

(B =.569, p < 0.00D)F eI glo] 71 38 XA
e As E1E vt

5.3.4 7Wd 4315 ¢ SRA ALY v awt

AT I EA I "3 G Aol 3AAE
AHE w7 gl g 7 ES AFE7] flEA Baron
7} Kenny(1986)<] 3etA] w7 3|72 (three—step
mediated regression analysis)< 2AS Tl 3G
3N dapel 2108 vhgd Ak 19AE SHEE
£ 7S] 3|7 A17] HHSg g g v
Aok 8kaL, 2 AT 59
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Table 6. Regression analysis of Hypothesis 4

Regression 1 Regression 1 . .
L. . . . Regression 2 Regression 3
(Positive Psychological | (Positive Psychological ) )
. . (Teamwork Competence )| (Teamwork Competence )
Capital) Capital)
Hope/Efficacy Res@ep ce/ Teamwork Competence Teamwork Competence
Optimism
Standard Regression Standard Regression Standard Regression Standard Regression
Coefficient Coefficient Coefficient Coefficient

Control variable:
Gender .015 032 .005 011
Work experience 234 .026 .010 —.021
Age 178 323 199 .027
Education 116 —.054 014 .008
Current position —.088 .031 —.008 .001
Department —.110 —.159 .016 .099
Independent variable:
Authentic Leadership 29 T 34 28k 39658k 198k
Hope/Efficacy 167+
Resilience/Optimism 44655
Control variable R? .188 184 .081 .089
Control+independent variable R? .266 292 225 447
AR’ 078 .108 144 .358
F 8.495%+x 9.640%* 6.799sx 14.531 %

+ p<{0.10, * p<0.05, *x p<0.01, ** p<0.001

Aol folat J&qS A= Ao YER KB = .39,
p < 0.001) 5HAG7} Sl F-203F FES vH
oF stttz 2vkAl 27io] S AATh vix|ut 3ukAlol A

£ SHALY YA FRd 3P
e

£ Al 3% 7R o)k Ojﬂ(ﬁ 198, p < 0.01,
B= 16'7p<005ﬁ 446, p < 0.00D)2 PX= AR
L}E} on AAYHHY FgE e 2 oF YEpar

B=.397p <0.001— B =.198 p < 0.001). 54
_,_9]. A RS SERg S 7]AL ST
sk S| G 2wA|9] A 9-uok A 8 ¢l
ofof gth= 3¢k Z11o] $549 40]3} upeba] FAA
AR XU DTG 1 Bl A )

AEE she Ao FAHNL, 7ML 4= A,

ol

)

1 o}
B ATE WARA ol § 2414 sk 9l

—|~

d ER HOH %ﬁl 1141(mult1ple regression

analysis)ﬂ} u 7)3] -4 (mediated regression analysis )&
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