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Abstract It is important meaning that the middle ages are to reenter the labor market. The middle age’s
reemployment give an opportunity to provide mental health improvement and to get self—confidence
in their life. If governments make full use of the middle age’s capital, it bring about. having a good
opportunity to reduce finance burden. In this respect, this study is to design for investigating the
impact of the middle age’s positive psychological capital to reemployment. Thus, this study has
conducted the survey on a random sample of the middle age who has lived in Uijeongbu cities. The
findings are the follows. @ The middle age’s educational level has positive relationship to
reemployment will. To this, in order to revitalize the reemployment, we have to develop suitable
occupational category and to operate educational program systematically. @The middle age’s positive
psychological capital has an effect on reemployment will positively. In this respect, in order to improve
the middle age’s reemployment we need to energize self—esteem, the effort of obtaining reemployment

information, and social network.
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1) Chosun Daily New(2015.2.3) suggested the middle age
from 60 to 75 years old had sought the different life
styles compared on the elderly. However, senior

citizen means over 65 years old people, and

retirement age is usually related to the law. Thus,
retirement age is different from job situations.
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Table 1. Validity analysis and Reliability analysis of
Positive Psychological Capital

Variable | Questions | Efficacy | Resilience | Optimism | Hope
SE1 .803 .251 .259 .226
SE2 752 .254 .339 277
SE3 731 .180 .138 .297
Efficacy
SE4 724 .310 314 .320
SE5 .689 .321 170 .297
SE6 .631 .283 422 .255
RE1 .227 .817 .263 127
RE2 .238 799 183 .072
RE3 .206 755 .201 .238
Resilience
RE4 .216 748 .229 312
RE5 .297 .648 .322 191
RE6 248 .551 459 394
OP1 200 104 745 166
OP2 261 .319 725 207
OP3 312 .382 698 263
Optimism
OP4 172 .327 .649 317
OP5 .339 .269 612 .335
OP6 231 .380 594 289
HO1 .342 .270 .326 .682
HO2 424 .288 .289 .676
Hope HO3 432 .256 312 .669
HO4 462 176 .343 .664
HO5 .380 .238 401 .639
Eigen Value 4.733 4.486 4.300 3.494
% of Variance 20.576 19.503 18.697 | 15.190
Cumulative % 20.576 40.080 58.777 | 73.967
Cronbach's a 1932 916 903 .932
KMO/Bartlett testing 958/ x> =5248.557(p<.001)
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Aok AAG eIz MA AEE-E 90.729%°]H,
Cronbach's aoll 23+ AlZ]A X|42= 0.949=A4 53
o] FRIF AT KMOS} Bartlett 734 34 A7,
KMOE E5 0.5 o4, Bartlett 784 AEg=

4.3 ARAYA ) FFAARA

A, A1) Q1FALESHE BAdo] AFgiel Aol of

w JPRATE YA

Enk

2
4
= foula 244 L A A0z teehp
I
[e}

=150, p<.05). A7 dHl= AFGIA N T4A FE¢S
p<0.001 elskst et 4] BRINZE =SSR I g pow vea, 44, A9 2 AbgEk 24
r‘;l-ﬁ‘]— 2= 0]o] = R
4 4 Jge A Ao Uektort BAHOE folv]
SR 23ht) o]9) 12 BAY ATl v|xsle], £ A
Table 2. Validity analysis and Reliability analysis of F7F AAT AT 1-39F AEE 5= 9Tt
Job—seeker's Will
Velite Qiesidions Lgeier el Table 4. Regression analysis of sample’s social
, JSW1 -966 demography to Job—seeker’'s Will
Job se'lelkers JSW2 964
wi Sw 077 non—standardized standardized
SW ’ Variable coefficient coefficient t
Eigen Value 2.722 B SE B
% of Variance 90.729 (constant) 3.066 702 4.367
Cumulative % 90.729 (o) -.049 125 -.025 ~.387
Cronbach's a 1949 age -.010 012 —.054 —.827
ducati .
KMO / Bartlett testing 749/ Y2 =805.545(p<.001) o 238 105 150 2.261
health 114 074 097 1.544
asset —.048 .051 —.062 —.939
Model F=2.248", R*=.043
12 4w ) 2y
2

]
71 &5 r=.241), B9 (r=.189), YB35 (r=.235), 3
S5 AFH DA BAH o= fom]et F
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Table 3. Pearson Correlation

Variables SE Re Op Ho JSW
Efficacy 1
(SE)
Resilience -
(Re) .687 1
Optimism - .
(Op) 728 742 1
Hope - - o
(Hlo) .828 .687 784 1
Job—seeker’s - -
WilJSwW) 241 189 235 .238 1
w6, p<.01

A, Aol SRRl A e A ol o gk
AEFARA T} YEASE AE 3]
Table 59} £ 1}7133%‘, 5, S, gl 4
el EERLEE D o
o7 %g]u]z’s} :L;Qx% o] &rS. U] ’]‘—‘:— o7 L}E]J;}D]-
Rt e = g R °§ FeEe] A71= A a3
=.241), 33(B=.233), H#F2(B=.235), L= (B=.189)
o welsith, o) 2ok @ Ak AR A2
= AEE = A oA Algde Xﬂil?j
Aste] FPH AR FoT T

T A

r:i ml
rEE L

Table 5. Regression analysis to Job—seeker’'s Will

Variable B B t R? F
SE—JSW .343| .241| 3.939” .058 15.516™
RE—JSW .263| .189| 3.061” .036 9.373"
OP—JSW .349| .235| 3.8317 .055 14.680
HO—JSW .322| .238| 3.893” 057 15.155™

sk, p<.01
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