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Abstract The purpose of this study was to analyze the factors influencing the clinical nurse's self-leadership and
self-efficacy on job involvement. The survey was conducted from October 20 to December 15, 2017 for 205 nurses
working at hospitals located in D city and K province of Korea. Analysis was performed with descriptive statistics,
independent t-test, one-way ANOVA analysis, Scheffe’s post-hoc test, Pearson correlation analysis, and stepwise
multiple regression using the SPSS 21.0 for Windows. The results of the study were as follows. Average score for
self-leadership was 3.58, for self-efficacy was 3.56, and for job involvement was 3.36. This study showed positive
correlations between self-leadership, self-efficacy and job involvement. Self-leadership, marital status, self-efficacy,
and job position were significant influences on job involvement. The explanatory power of influence factors was
43.7%. Based on the results of this study, it is necessary for nursing organizations and hospitals to actively support
programs that enhance self-leadership and self-efficacy, which will be used to increase nurses’ job involvement and
improve productivity and efficiency of nursing work.
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Table 1. Demographic characteristics of participants

(N=205)
Variable Categories n %
Gender Male 4 2.0
Female 201 98.0
Age <29 118 57.6
30-39 52 254
40-49 32 15.5
50-59 2 1.0
=60 1 5
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Religion Catholicism 21 10.2 300 o] el AxEjr]4do] A veksth A
Christianity 24 1.7 NES7e 54 L v|Zzom HAFHA 356409
Buddhism 32 15.6 -
ou, by B4 wE A|RFHE 2(F=436,
None 128 62.4 _
Marital status ~ Married 80 39.0 p=001), ZAEJEH(E2.83, p=046), (=296,
Single 125 610 p=.003), ZFHENF=3.71, p=.003), FAFF(F=2.46,
Position General nurse 177 86.3 = = =
p=046)°14 o3k zfol7} RATh 7]&o] WER,
Charge nurse 28 13.7 _ _ B
Working Unit General ward 116  56.6 ZHIOE]Z_}-@/\}J}- OE]%Z_}Z@/\}'OH H] 6“ Z]'ﬂ 'O—Z:r]—o] %9):1:}'
Intensive care nuit 13 6.3 A REQlo 574 ukAo] P A 3.36740|%on Az
Emergency room 23 11.2 =
F=13.97 <.001), A&E(t=5.75, p=.003), Z$
Operating room & Anes. 9 4.4 ( - P )5 == EH( o P )5 —‘H
_ \=R%) _ _ =0
Outpatient unit 29 142 (t=-5.06, p <.001), 57X (F=2.75, p=.020), <5 H
Other 15 73 . . .
Working pattern  3shifts 133 64.9 Table 2. leferenc.es. of self—lee?d.ershlp according to
Night fixation 2 10 characteristics of participants
2shifts 16 78 (N=205)
Day fixation 10 4.8 Self-leadership
Regular work 43 21.0 Variable Categories MSD torF Scheffe
Other 1 5 ()
Male 3.80£22 1.05
<150 2 1.0
Salary Gender Female 3.58:42  (295)
(10,000won) 150-200 10 49 <29 347435
200-250 100  48.7 30-39 3.69+48 8.04
250-300 67 32.7 Age 40-49 3.77+.38 (<.001)
300 26 12.7 50-59 3.75+.51
=60 4.88+.00
Total clinical <3 30 146 Catholicism 3.57+.39
Career (year) 3-5 50 24.4 Christianity 3.75+.45 2.44
Religion X
5-10 69 33.7 Buddhism 3.66+£.43  (.065)
10-20 41 20.0 None 3.53+.41
Married 3.71+£48 3.49
>20 15 7.3 i
Marital status ;e 3.50£35  (.010)
Present clinical <2 52 254 General nurse 3.55£40 -2.75
carcer(year)  2-5 88 429 Position Charge nurse 378548 (.006)
>5 65 31.7 General ward® 3.53+.40
Anes.=anesthesiology unit. Intensive care nuit 3.40+.36
. .. Emergency room 3.57£39 3.35
Working Unit Operating room & Anes 3.55+.23 (.006) 2 &
3.2 EH/\O]'X]'Q ?—__1?1’731 J:E;*é Oﬂ = *iElEFq Iﬂ }f:}, Outpatient unit® 3.84+.47
) W o) Other 3.67+.46
a3 2 ATEY 3shifts 3.48+37
- ~ Night fixation 3.52+.35
Abzlo] elulA EX 2 AzgdAl zregs g
tdate] dnbA SAdel whE Az, A1ES Working 2shifis 3.56+.38 (<6A(6)§1)
7 g A FEQ) Aol 5 A% AP <Table 2>,<Table  pattem Day fixation 4.03£47
. Regular work 3.79+.45
3>,<Table 4>9} 2t} thazte] Azt e 54 wr o o
& NFow BB 358qolon, Qurs S4ol <150 397490
150-200 3.62+.42
_ o - -
& Axuye APF=8.04, p<.001), ZEgy  Salay 200-250° 3saear M
1] P (10.000won) 550 300> 353236 (009
t=3.49 =.010), AH({=-2.75 =.006), 55X - Dot
( - P ) A ! ( P ) = >300° 3.86£.48
(F=3.35, p=.006), ~-FFE(F=6.68, p<.001), FoFF <3 3.57+.30
B _ 51+
(F=4.11, p=.003), & LFAZ(F=2.76, p=029)°14 &  Total clinical zf . ;giijj 276
o|% Aol7k ATk 71E, AbEAL Asajrialo] O o5 370047 (2
- . >20 3.81+.42
EQkAL, AHA AR} A A Ay e R < 3.57+.39
Sl Raks et Azerige] BA teh e S 25 sssdo o)
>5 3.58+47
1l A = 3 el ¢ _ ulel’
SRl ol A 200-250%F)°, 250-3007H) BT} Total 3 sgedn
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(F=12.79, p<.001), Tl (F=3.24, p=013), & =%
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I AP ARy At =4k, A A
I} 2FREAY A ped 9 upF PR QP o)A
ke FSARY AE ATt A YER AL 5o
ol A 200-2507H1” BT} <3009+ o] ol 4] 4
FES)o 24‘:7} = Yepth & 259 e] 3-5d
neb el 79 BT} 10-201d°, 20 o4 oA A
FE AR E=A e

Table 3. Differences of self-efficacy according to
characteristics of participants

(N=205)
self-efficacy
Variable Categories MLSD torF Scheffe
(0]
Gender Male 3.92+52 147
Female 3.55+49 (.143)
<29 3.48+.43
30-39 3.56+.54 436
Age 40-49 3.79+.52 (001)
50-59 4.00+.16
=60 4.88+.00
Catholicism 3.50+.37
Religion Christianity 3.62+.64 74
Buddhism 3.66£60 (.529)
None 3.54+.45
. Married 3.68+53 2.83
Marital stawus . o1e 348545  (.046)
Position General nurse 3.52+46 -2.96
Charge nurse 3.81+.60 (.003)
General ward
Intensive care nuit 35345
Emergency room ;zfigg 211
Working Unit Operating room 3:3 91:1 8§ (. 0 65)
Anes
Outpatient unit ;2(2;?;
Other T
3shifts 3.49+.45
Night fixation 3.79+.70
Working 2shifts 3.59+35 371
pattern Day fixation 4.05£.50 (.003)
Regular work 3.67+.57
Other 2.82+.00
<150 3.41+.83
150-200 3.47+.54
Salary 200-250 351045 220
(10.000won) 56 300 354049 (040
>300 3.84+.55
<3 3.67+.35
Total clinical - 3ABLAT g
Career (year) 310 349+45 (.136)
10-20 3.63+.58
>20 3.74+.65
Present clinical <2 3:54+.46 .08
career(year) 5 35731 (.917)
>5 3.57+.50
Total 3.56+.49
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Table 4. Differences of job involvement according to
characteristics of participants
(N=205)

Job Involvement

Variable Categories MLSD torF Scheffe
Gender Male 3.63+34  1.06
Female 3.36+£.52 (.289)
<29 3.20+.44
30-39 3.39+49 13.97
Age 40-49 3.82+.48 (<.001)
50-59 3.88+.47
=60 4.66+.00
Catholicism 3.40+.52
Religion Christianity 3.57+54 193
Buddhism 341+£52 (.125)
None 3.30+.50
. Married 3.60+.55 575
Marital status - i 1o 32142
(.003)
Position General nurse 3.29+48 -5.06
Charge nurse 3.80+.49 (<.001)
General ward
Intensive care nuit 330547
Emergency room ;igiig 275
Working Unit Oper‘;iting room & 3:2(&: 60 (. 62 0) a <
Anes'
. -b 3.64+.57
Outpatient unit 3541 61
Other
3shifts 3.22+.42
Night fixation 3.77+.47
Working 2shifts 3.26+48 12.79
pattern Day fixation 4.13+.40 (<.001)
Regular work 3.65+.54
Other 2.55+.00
<150 3503113
Salary ;ggégga 33355 324
(10,000won) 3.26+.46 (.013)
250-300
<3000 3.40+.49
3.65+.62
<3 3.33+£.38
Total clinical . 3T 5
Career (year) 5-10 ) 3.35+.50 (001) a <b, c
10-20 3.53+.47
>20° 3.68+.59
Present clinical <2 32941 1.76
career(year) 25 333853 (.174)
>5 3.46+.56
Total 3.36+.51
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