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ABSTRACT

Objectives: This study analyzed the education participation reasons and deterrents of
dietitians who work in welfare facilities for the elderly.

Methods: The survey was completed by 144 dietitians working at welfare facilities for
the elderly in Korea. The survey was conducted in October, 2018, both on-line and off-
line, based on the demographic characteristics, work status on welfare facilities for the
elderly, Participation Reasons Scale (PRS) and Deterrents to Participation Scale (DPS-
G). The data were analyzed using frequency analysis, descriptive analysis, factor
analysis, reliability analysis, regressive analysis using SPSS ver. 25.0.

Results: The reason for participation were divided into three factors: ‘Responsibility of
professional and self-development (5.76 +1.04)’, ‘Job stability and personal benefits
(4.98 £1.28)’, and ‘Interaction and development of professional competencies (5.85 +
1.00)’. ‘Interaction and development of professional competencies’ was the highest
motivation factor. Also, the deterrents for participation were divided into four factors:
‘Dispositional barrier (2.70 +1.29)’, ‘Dissatisfaction of education usability (3.39
1.38)’, ‘Institutional barrier (4.21 +£1.45)’, and ‘Situational barrier (2.36 + 1.30)’.
‘Institutional barrier’ showed the highest deterrents factor. In addition, ‘Responsibility
of professional and self-development’ and ‘Interaction and development of professional
competencies’ were negative attributes for ‘Dispositional barrier’ (p<0.001).

Conclusions: These results provide basic data to promote participation in education and
contribute to the improvement of their job ability and education capacity of the food
and nutrition management of welfare facilities for the elderly.
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Table 1. Demographic characteristics
N=144
Variables Freq[L,iﬁncy Perc(eo/r:;roge
Gender Male 4 2.8
Female 140 97.2
Age 20's 31 21.5
30's 43 29.9
40's 36 25.0
50's 33 229
More than 60's 1 0.7
Educdtion level College 42 29.8
University 83 58.9
Graduate school 16 11.3

Table 2. Work status on elderly welfare facility for elderly

N=144
variables Freq{L,iﬁncy Perc?/:]toge
Type of welfare facility

Residential welfare facility 17 11.8
Medical welfare facility 60 41.7
Leisure welfare facility 59 41.0
Commuting-system welfare facility at 5 1.4
home
Others 6 4.2
Welfare facility size
Less than 49 elderly people 10 7.1
50 - 99 elderly people 43 30.5
100 - 149 elderly people 15 10.6
150 - 199 elderly people 9 6.4
200 — 249 elderly people 55 39.0
More than 250 elderly people 9 6.4
Task”
Meal operations management 135 95.7
Hygiene/safety management 130 92.2
Elderly nutrition management 120 85.1
Providing food nutrition information 85 60.3
Development of nutrition education
contents for elderly 25 17.7
Community food/nutrition business 19 13.5
management
Organization management 45 32.1
Bosic? nutrition education and nufrition 93 66.0
guidance for elderly
Work experience (months)? 79.02 + 54,57

1) Multiple responses, 2) Mean = SD

o]l g2} 200~ 2499 (55, 39.0%)%] 3Lo] 74 Wil 55
~99 (4394, 30.5%), 100~1494 (158, 10.6%)2] <+
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Table 3. Reasons of Education participation factor analysis
N=144
Variables Mean = SD FocTor Cronbach'’s Egen voluoe
loading o (variance, %)
Factor 1. Responsibility of professional and self-development
To help me increase the likelihood that elderly people are better 506+ 1.15 0.876
served
To help me keep abreast of new developments in working 590+ 1.20 0.809
To develop new professional knowledge and skills 593 +1.13 0.794
To sharpen my perspective on my professional role or practice 579 +1.26 0.786
To accommodate more effectively the needs of my elderly 585+ 1.14 0.774 9.172
To enable me to better meet client expectations 568 +1.18 0.747 0.069 3 2 755)
To con3|dlerl 9hang|ng the emphasis of my present professional 574+ 1.19 0.700
responsibilities
To assess the direction in which my profession is going 5.72 = 1.27 0.694
To maintain my identity with my profession 5.89 = 1.20 0.622
To review my commitment fo my profession 533 £ 1.32 0.613
To relate my ideas o those of my professional peers 553 +1.15 0.595
To reflect the value of my professional responsibilities 578 £ 1.30 0.535
Total 576 = 1.04
Factor 2. Job stability and personal benefits
To increase the likelihood of professional advancement 441 +1.77 0.878
To consider the limitations of my professional role 514 +1.52 0.760
To increase the likelihood of personal financial gain 4,15 = 1.61 0.760 5.926
To enhance the image of my profession 528 = 1.54 0.741 0.915 (21.166)
To enhance my individual security in my present position 5.40 = 1.50 0.696
To improve my individual service fo the public as a dietitian 529 + 1.53 0.667
To be challenged by the thinking of my professional colleagues 519 +1.57 0.612
Total 4,98 = 1.28
Factor 3. Interaction and development of professional competencies
To fur‘rher. matfch my knowledge or skills with the demands of my 506 + 1.19 0.841
professional activities
To help me be more productive in my professional role 6.02 +1.15 0.763
To mutually exchange thoughts with my professional colleagues 575+ 1.14 0.694
To help me develop leadership capabilities for my profession 571 £1.19 0.630 0,950 [2%870;7]
To develop proficiencies necessary to maintain quality performance 578 +1.26 0.547 ' '
To help me be more competent in working 591 £1.21 0.540
To learn from the interaction with other dietitians 581 +1.17 0.535
To maintain the quality of my professional service 585+ 1.19 0.530
To maintain my current abilities 585+ 1.12 0.511
Total 5.85 = 1.00

KMO=0.953, Cronbach’s a=0.975
Bartlett's test of sphericity ¥?=4500.437, df=378, (p<0.001)
Total accumulation variance explanation=74.658%

1.

strongly disagree 4. neither agree nor disagree 7. strongly agree
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Table 4. Deterrents of education participant factor analysis

N=144
Variables Mean = SD Factor loading Cronbach's Eiggn value
o (variance, %)
Factor 1. Dispositional barrier
Couldn't compete with younger students 2,45 + 1.49 0.835
| felt unprepared for the course 2.82 + 1.66 0.833
| don't enjoy studying 2,60 = 1.42 0.823
Not confident of my leaming ability 2,62 + 1.52 0.816
Not that inferested in faking courses 2.72 = 1.55 0.795 6.999
Because of personal health or handicap 244 + 1.47 0.721 0.947 (24.995)
| didnt meet requirements for the course 2.94 + 1.69 0.670
Didn't have the time for studying 298 +1.78 0.661
Felt | was too old to take the course 227 = 1.62 0.633
Couldn't complete the course 3.06 = 1.80 0.580
wasn't willing to give up leisure time 2.80 = 1.65 0.562
Total 2.70 = 1.29
Factor 2. Dissatisfaction of education usability
Courses available were poor quality 3.41 = 1.60 0.877
Courses didn't seem useful or practical 3.60 = 1.77 0.569
Didn't think course would meet my needs 3.70+1.71 0.856 5.195
Courses did not seem interesting 3.39 + 1.67 0.826 0.934 (18.554)
Courses not on right level for me 3.06 = 1.50 0.789
Wanted something specific 3.43 = 1.59 0.767
Courses seem useless for my job 3.14 = 1,61 0.636
Total 3.39 +1.38
Factor 3. Institutional barrier
Course scheduled at an inconvenient time 4.55 + 1.73 0.840
Courses at an inconvenient location 4.38 + 1.78 0.789 4213
Didn't think | could attend regularly 431 =174 0.751 0.879 (15.04¢6)
Course offered in an unsafe area 3.77 £ 1.86 0.673
Time required to finish course 405+ 1.72 0.650
Total 421 +1.45
Factor 4. Situational barrier
Because of family problems 242 + 1.59 0.787
Wouldn't take away from time with family 265+ 1.76 0.775 3.760
I had frouble arranging childcare 261 +184 0.723 0.892 (13.428)
Family didn't encourage participation 1.95+1.78 0.706
Friends didn't encourage participation 213+ 1.28 0.642
Total 2.36 = 1.30

KMO=0.900, Cronbach’s a=0.951
Barflett's test of sphericity x2=9673.157, df=378, (0<0.001)
Total accumulation variance explanation=72.022%

1. strongly disagree 4. neither agree nor disagree 7. strongly agree
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Dependent variable Independent variable B Std. Error Beta (B) 1 Durbin-Watson
Constant -0.003 0.080 -0.039
Responsibility of professional and 0164 0.080 0166 0063
, - . self development
Dispositional barier N ) 2.075
Job stability and personal benefits 0.129 0.080 0.130 1.625
InTerochQn and developmgnt of _0.278 0.079 _0.281 _3.500%*
professional competencies
R?=0.123, F=6.370%**
* p<0.05 **: p<0.01 ***: p<0.001
Table 6. Effect of dissatisfaction of education usability on participant reasons
Dependent variable Independent variable B Std. Ermor Beta (B) t Durbin-Watson
Constant 0.000 0.085 -0.005
o . Responsibility of professional and self 0.022 0.085 0.022 0.263
Dissattisfaction of development 1488
education usability - Job stability and personal benefits 0.033 0.085 0.033 0.390 '
InTeroc‘nqn and developmgn‘r of _0.078 0.085 0,079 0,927
professional competencies
2=0.008, F=0.360
Table 7. Effect of institutional barrier on participant reasons
Dependent variable Independent variable B Std. Ermor Beta (B) t Durbin-Watson
Constant 0.002 0.084 0.024
Responsibility of professional and 0.063 0.083 0.063 0.756
o ) self development
Institutional barrier - ) 1.926
Job stability and personal benefits -0.194 0.083 -0.195 —2.328*
Interaction and development of 0.000 0.083 0.000 0.002

professional competencies

2=0,042, F=1.993
* p<0.05
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Table 8. Effect of situational barrier on participant reasons

Dependent variable Independent variable B Std. Error Beta (B) t Durbin-Watson
Constant -0.002 0.083 -0.027
Responsibility of professional and 0.008 0.082 0.008 0.093
. ) self development
Situational barrier » ) 2.031
Job stability and personal benefits 0.240 0.082 0.243 2.930%*
Inferaction and development of 0,093 0.082 0,094 21135

professional competencies

R*=0.068, F=3.290*
* p<0.05, **: p<0.01
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