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Abstract The purpose of this study was to identify the effect of person-environment fit and job embeddedness on
turnover Intention. The subjects conveniently extracted 150 nurses who work at 2general hospitals in B and U
metropolitan cities for more than six months, and Analyses were made using the SPSS WIN 20.0 and AMOS 21.0
programs to identify the causal relationship between person-job fit, person-organizational fit, person-supervisor fit,
job embeddedness and turnover Intention. As a result, the variables with direct effect and total effect on job
embeddedness showed personal-job fit, personal-organizational fit, person-supervisor fit and explained 76.3% of the
job embeddedness. The most significant direct effect on turnover intention was job embeddedness and personal-job
fit, personal-organizational fit, Person-supervisor fit showed indirect effect, and job embeddedness explained 36% of
the turnover intention. In conclusion, if the personal-job fit, personal-organizational fit, and personal-superior fit of
the clinical nurse are improved, the job embeddedness are improved turnover intention will decrease and the turnover
rate will be decreased. In addition, it is necessary to study various factors affecting the turnover intention of
person-environmental fit on nurses.

Key Words : Person-environment Fit, Person-Job Fit, personal-organizational fit, Person-supervisor fit Job
embeddedness, Turnover intention
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Fig. 1. Conceptual framework of the turnover intention
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W 5 ATAE ARsgel sEd Bes WEstel s uE 111W(740%) o9, BesEe o= 14y
ArEA RS ARl $8 A2 S AIUA (193%), AR Z0] T3HART%)] Ao ERtth 7
A sl SR, el £85F AR naw showe A9e QUEATE 1319(87.3%)
153 AEolal Ao HEs AHstdrh o7 7pg Wokn, SRR WiEo] 6 (64.0%), S5
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Table 1. Convergent Validity of Latent Variables (N=150)
Variable M+SD Sale  gowness  Kuosis Standardized SE CR  AVE
Range factor loading
Person-organization fit 3.07+0.67 1-5 -124 .866 0.945 0.812
Person-organization fit1 3.02+0.73 1-5 -.300 .656 .857 141
Person-organization fit2 3.08+0.73 1-5 -.049 486 892 110
Person-organization fit3 2.97+0.79 1-5 051 371 837 187
Person-organization fit4 3.19+0.77 1-5 -.199 562 TR 222
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Person-supervisor fit 3.19+0.69 1-5 -19%6 612 0.951 7%
Person-supervisor fit1 3.10£0.79 1-5 -332 464 .833 192
Person-supervisor fit2 2.98+0.66 1-5 -19%6 -110 .805 .258
Person-supervisor fit3 3.14£0.84 1-5 -.226 -011 909 121
Person-supervisor fit4 3.02+0.78 1-5 -.334 .508 902 115
Person-supervisor fitS 3.36%0.76 1-5 -4 537 776 .232
Person-job fit 3.24%0.72 1-5 -.046 612 0.953 775
Person-job fit1 3.43+0.81 1-5 -.625 859 723 .305
Person-job fit2 3.44%0.76 1-5 -229 012 698 287
Person-job fit3 321+0.84 1-5 -.018 017 853 189
Person-job fit4 3.17+0.89 1-5 -.108 056 904 144
Person-job fits 3.10+0.82 1-5 -.016 415 901 127
Person-job fit 3.06+0.81 1-5 -125 .186 883 143
Job Embeddedness 3.09+0.56 1-5 568 805 0.851 674
Job Embeddednesst 2.84+0.67 1-5 332 207 .909 .056
Job Embeddedness2 3.24+0.58 1-5 278 608 797 374
Job Embeddedness3 3.22+0.61 1-5 .040 1.39 424 364
Turnover Intention 3.33+0.65 1-5 109 -.104 0.873 .581
SE=Standard error; CR=Construct reliability, ¥ AVE=Average Variance Extracted
3.3 7% mErA 3 2HRPA HAEset SRR WA AAA
3.3.1 ZARI gy A= < Uehdls FH 2523 H(AVE)S 71d A= 2 (CR)
B o] 2AR gak A2 naE=A sy = oo BAEE Wrkesled, 4 AieEe) CR#t
AFEE AFar] Aol 2ele] B9 o ojfolf & BT 0T IROR £8 7k Sl AVERE 05 ]
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F 2w M APt QaEAs A9 aqizte)  (Table D). V02 FAMASS he] JRA57E .90
A2 A4S EA wge] ok Adteel Aw o  VITlolof o}L AAWFE 7+e] AVERLe] 2159
A dme solsid). B Ao AAmie =gwm  AFFRERTG 28 24 FAES G ddegEs g
27be] AP Ee} B e A2y o8] ey goln  HaSIThL & = ITH25] & Aol Al 7o
e AAEG T, AHGE 24ehs BEusse) o FWATE -370-68602 Jov|vtelgl, FuASTt
AY AEE Vel e pEshe e & P B MERL IR ARl 1 A
F3he Qoln sk ghe A-2AHF 192-8, A9l Aakel 420 FAuicle] AVERLS WAtk A
ARV 776-900, AQl-ARAF 698-00, AR WSl ke WAo] glom R ek Sl Ao
% 42490902 ekt 22 050l Fololof ahn 070]  SHUSISAH. Table 2
ol nighA st R[25] [FEtddol SEETH ®
Table 2. The Correlation Coefficient between the Latent Variables (N=150)

ﬂrggrirzsa?%n fit fsugeerr\?iggr fit Person-job fit Job Embeddedness Turnover Intention
Person-organization fit 812"
Person-supervisor fit 649" 79"
Person-job fit 686" 862 75
Job Embeddedness 614" 658" 592" 674"
Tumover Intention -370" -420" -433° - 492" 581"

<05 * p<.01 =p<001
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0(df=215, p<.001), CMIN/df=1.74, TLI=944, TFI=953, ~ &S vX& Aoz Yepth 7191-2593HR=.30,

SRMR=.048, CFI=952, RMSEA=.065(Lo 90=.054, Hi ~ CR=383, p<00D)¥} 7H1-z4 2§ o](h=18 CR=221,
P=076) 0.2 e} 7HdA Ry Afwr AjE 7] p=027), A HB=53, CR= 6.93, p<001)o] =

Fo 22naB] BYS FE10 AT o8 S4E ATATES ¥ 0w tuhth w47
e A2k £24% ol RE He AoZ ekt

(B=-1.10, CR=-301, p=003). ©lo] w2} Z4W57} &
3.3.3 7HdRRe] A=AF AT el o3 AWEHE v /d¥AS(Squared Multiple

=
7P R g AAE AAHFE Correlation [SMC)& A-AF-A3} 7lA-Z2 A3

o &1 gul E %9’] AE)] Oil?—%—‘: _‘_TL -1
CRiS Agatel BAa, % 749 42 5 4ol A-2444% he] sl ols) Anazwes %
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2 Uetsdth(Figure 2). A0-2233 AQI-HAMRE R E 426% AWt Zlo® vETh Table 3
Table 3. Direct Effect, Indirect Effect, and Total Effect in Hypothetical Model (N=150)
Endogenous Variables exogenous variables ypothetcal Model Drrect Indrect Total
o 9 B(SE) CRip) 3SMC effect(p) effectlp) effectip)
Job Embeddedness Person-job fit .30(.31) 383(<.001) 849 31(.006) 31(.006)
Person-organization fit 18(.42) 221(.027) 18(.045) 18(.045)
Person-supervisor fit 53(.34) 6.93(<.001) 53(012) 53(.012)
Turnover Intention Job Embeddedness -1.10(.08) -301(.003) 426 -61(032) -61(.082)
Person-job fit -05(.14) =29771) -.05(.842) -.32(015) -37(.015)
Person-organization fit 20(.16) 1.35(.179) 20(.111) -.19(.060) 103(.909)
Person-supervisor fit 37(21) 66(.097) 37(.132) -55(.021) 21(.126)
(x5 ]3] [5e ] DG
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Organizabion . di
es X5 fit o Job
e 20 Embeddedaess
7 X7 P 3
Job fit T 05 *
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Fig. 2. Path diagram of the modified turnover intention Model

X1: Person-organization fitl; X2: Person-organization fit2; X3; Person-organization fit3; X4, Person-organization fit4; X5: Person-job fit1; X6:
Person-job fit2; X7; Person-job fit3; X8, Person-job fit4; X9: Person-job fit5; X10: Person-job fit6; X11; Person-supervisor fit1; X12; Person-supervisor
fit2; X13: Person—supervisor fit3; X14: Person-supervisor fitd; X15; Person—-supervisor fit5; X16; Person—supervisor fit6; X17: Job Embeddednessi; X18:
Job Embeddedness2 ; X19; Job Embeddedness3
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