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Abstract The purpose of this study is to verify the effect of perceived agile culture(empowerment, continuous
learning, personal communication Intensification) on job performance(task, contextual, adaptive) and to explore the
moderating effect of individual capability(knowledge, skill). For the empirical analysis, data were collected from
convenient sample of 219 employees working at enterprise in China. The analysis of validity and reliability of
variables and regression analysis were performed using SPSS 21. The results of this research as followed: firstly,
the positive perceived agile culture and job performance were statistically supported. Secondly, the individual
capability played as a partial moderator on the relationship between the perceived agile culture and the job
performance. The factors that constitute the perceived agile culture can present the research directions for the
transformation into the agile organization.
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Table 1. The result of exploratory factor analysis and reliability analysis

B Factor Eigen Percentage Cronbach " Factor Eigen Percentage Cronbach
Variable Loading value variance Alpha Variable Loading value variance Alpha
842 Task 771
Empowerment 755 1.983 7.930 718 Performance .701 2.119 8.475 .698
650 .669
, 761 777
Continuous : Contextual
Learning 744 1.830 7.321 633 Performance .639 1916 7.664 674
613 .546
Personal g% Adaptive 773
Communication ‘890 2.350 9.400 746 Perfor?nance 735 2157 8.630 734
Intensification 550 718
Knowledge & | 1980 7.876 637 Skill 82 |y 5e5 6.344 612
Capability '5% : : . Capability 638 : : .
Total variance explained=63.641, KMO=.818 Bartlett test of sphericity, x?=1579.408 p=.000
Table 2. The result of correlation analysis
Avg S.D 1 2 3 4 5 6 7 8
1 364 745 1
2 3.96 .633 210" 1
3 346 .788 316" 364" 1
4 407 .584 352" .126 254" 1
5 393 597 356" 342" .399" A7 1
6 355 734 315" 189" 351" .389" 397" 1
7 420 .602 290" 278" 249" .345" 408" 141 1
8 4.12 691 1757 159 299" 375" 371" 195" 336" 1

Note:1) 1. Empowerment, 2. Continuous Learning 3. Personal Communication Intensification, 4. Task Performance, 5. Contextual Performance, 6.

Adaptive Performance, 7. Knowledge Capability 8. Skill Capability
2) *p<.05, »p<.01
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Table 3. The result of regression analysis (H1, H2)

Dependent Task Performance Contextual Performance Adaptive Performance
Independent Model1 Model2 | Modeld | Modell Model2 | Model3 | Modell | Model2 | Model3
Emp 352 275 -927 356 260 -.590 315 .300 -.683
(5.538+++) (4.294+++) (-2.358%) (5.618++) (4.162xx%) (-1.522) (4.896+++) (4.451%x%) (-1.636)
oy Know 265 -49% .333kxx -.205 .054 -.568
50 (4.140%++) (-1.954) (5.329) (~.820) (.796) (-2.112%)
2-3 EmpKnow 1.609 1137 1.315
(3.097++) (2.221%) (2.386%)
R? 124 188 223 127 228 246 .099 102 125
AR? 035+ 017+ 023+
Lean 126 032 -233 342 248 -518 189 163 -.825
(1.867) (.487) (-493) (5.365+++) (3.972+x%) (-1.172) (2.839++) (2.350%) (~1.686)
oy Know .336 105 339 -.326 .095 =762
o5 (5.055+#+) (.255) (5.433+++) (~.846) (1.376) (-1.788)
26 Leam+Know 39 1.150 1.483
(.567) (1.750) (2.039+)
R? .016 120 121 117 223 234 .036 .044 .062
AR? 001 011 018+
Com 254 180 =747 399 317 -.299 351 337 -1.065
(3.874x++) (2.773+) (-1.582) (6.405+++) (5.246%++) (-.677) (5.521%xx) (5.129%+%) (-2.250%)
o7 Know .300 -.253 329 -.039 .057 -.780
-8 (4.633++) (-883) (5.451%x%) (-.144) (.864) (=2.715%)
29 | Comknow 1.198 797 1.812
(1.981%) (1.407) (2.989++)
R? .065 149 164 159 261 267 123 126 161
AR? 015% .007 .035+

*p<.05, »p<.01, #p<001

Table 4. The result of regression analysis (H3)

Dependent Task Performance Contextual Performance Adaptive Performance

Independent Model Model2 Model3 Model1 Model2 | Modeld | Modelt Model2 Model3

Emo 352 295 062 356 301 -039 315 290 378

(5538 | (4854+) (164) (5618 | (4941w | (-103 | (48969 | (4475w (.935)

- Sl 323 138 319 049 144 214
2o (5.306%++) (.431&232) (5.237+++) (.Eg) (2.220%++) (6]6202)
3 | EmpSkl (623) (909) (220

R? 124 225 226 127 225 228 009 120 120

AR? 001 003 000

Loam 126 068 456 342 291 —808 189 162 -1.056
(1.867) (1.066). (1232) | (5365 | @775+) | (23320 | (2839+) | (2435) | (-2783+)

- Sl 364 759 325 -79% 169 -1.071
e (5708+) | (20144 (5.340) | (-2.2514) (2534 | (2775+)
36 | Learn~Skil o 6% 1583
(~1.064) (3.219+) (3.260+)

R 016 145 149 17 220 256 036 064 108

AR? 004 036+ 044

Com 254 156 —064 399 316 081 351 321 ~350

(3874) | (2304 (~180) (6405+) | (B5.045+) | (-235) | (5521w) | (4838 |  (-.965)

, 328 72 277 —004 009 376

o Skl (5.028+) | (666) @a17+) | (015 (1484 | (-1443)

, 300 554 939

3-9 Com:=Skill (625) (1.173) (1.882)

R 065 163 164 159 229 234 123 132 146

AR? 002 005 014

*p<.05, »p<.01, #p<.001
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