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An Empirical Study on the Effect of Organic Structure and Learning
Culture on Dynamic Competence and Corporate Performance
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Abstract This study analyze whether the organizational learning culture affects the firm's dynamic capacity and
whether the dynamic capacity mediates the relationship between organizational learning culture and management
performance. Respectively. First, "The more organizational structure is organic, the higher the integrated relocation
capacity and learning capacity. Organizations with organic organizational structures were found to have the ability
to successfully adapt to external changes because there is a practice that is not tied to formal processing or
procedures. Second, it can be seen that there is a positive (+) influence on the relocation capacity among the dynamic
competence of the learning culture of the corporate organization. Third, both sub-factors of dynamic competence
have positive (+) influence on business performance. Also, there was no mediating effect of dynamic competence
related to learning culture.

Key Words : Organizational structure, Learning culture, Dynamic competence, Mediating effect, Corporate

performance

«This research is financially supported by Changwon National University in 2018~2019.
*Corresponding Author @ Doo—Sig Jung(sj1606@hanmail.net)

Received November 14, 2018 Revised December 10, 2018
Accepted February 20, 2019 Published February 28, 2019



4 o] o) = =
A T Qi A A

Fa Qlel4,7)
y (. ZDHOS’J{- Wnter(m
(812

171 €

0

& T

1A= 7199

0|

EEE R

3

<
d’

B =]

=

aH7] 4]

S

O;q

-

T A7HE A2

1L ME

o
J

%
FESHA
S

[e]
g
=
=

A~

48 YAHE

g=9] EU g5 9}

0 A)
T1

ke
2

71 0o] A

MW,MMHIK!HO_UF]JI
o L = T
EITRITEEIEEE uY
o ﬂ.H]x_‘Li L =
I = o X 9 = BT ogn R o = =
S . TEEE 2 FESRERT ®
&o]éﬂﬁuﬂiﬂl,q‘muufoikoiﬁﬂwﬁ_uﬂ ﬂLWGWﬁMﬂﬂﬂIZE
,m_uoﬂ_vée_,._lﬁlﬂo&o W@Mﬂu&oBWIEo membﬂﬂ]w
T KD = ﬁﬂM7%E% e il ol
o ordﬂ N M MWﬂ ) o _L_lﬂ_,._l 1 o i ™ m mPo_L_ILC Eodﬂ
dooop T 0 Mk LEEIE Y I e
I RS Eulioe o ol = ar P Mmﬂ71oﬂﬁunmﬂ_.
T m.%.%ﬂqau@,re#%ﬂiAu T K EEg™ g M oE
zm_w%%iﬂ%a %&ﬂ&%@ﬂ ©n w58 m T 2
) — —_— ] 5 —_
qﬂﬂLﬁoMnH%mHomm?Wﬂwwowa@ﬁ TK mrﬂmgzﬁmgoﬂmm
o T go © o ;,lo_v _Ly 5o W No il ,,Ml = ~ = 7 m = M= ,,W
w B = & 5 N a5 el I L W o U m ) = o X
ﬂao&njoﬂﬂﬂiﬂaﬂgﬁﬁ:’%ﬁo7gewﬂ = %aﬂ&ndniﬂ
_rNeLIml_lEo]J.Lﬂﬂ B ﬂﬂﬂ,uro = J.OS],NL,I.A = N
=l umdl;o o7 S W IS &3 o}o»iq
ﬂw%%1%?%%mrw%ﬁfr@iimﬂﬁ ®T ?m97$mﬂ%§
ﬂ%ﬂuﬁﬁu@mﬁﬂywA?EE%? T E2% o &M
R By N =8 o =T Wy ZEN Wom TN
ﬂlé#ﬂs%@r%}gi%@ﬂﬂ o sEund oy w
T o ﬂ_.IrLﬂ_H]Z‘m.AEL]ﬁo ) & ,mWLC],ml
o B oHe ;mos7_xib_ﬂv oMo B .ienﬁ,Pﬂxl
oo iy Eﬂﬂcrﬁ,ﬂﬁ,ldr% ™ _Lv%.mo#mriﬂo
oo W = < W T 9 2 ) o § R e m@
geAemMﬂAmox_.ﬂ 25.20»50417
5w mA W U SR
fras Zﬂyll‘lr Lfrl o5
RL N TR P X B S o oNr B ok
= o O# T s owa O# o B o) ‘UI
; B ol R my
o} @;momM],mEdumwao&%ﬁfw o H oo WM
A == T o E T
A B Y — N EEL T AT ma ¥ MY e 4 op
o 11x%ATi)J%H@% }%(Hrozi o BT M, e
= T o2 ¥ o T o m’ i LT oo W g
- ?%%@%W%ﬂ&@ﬁﬁ ﬂﬂ%%x%ﬁﬂcmﬂmmﬂmﬁ
= X N v -
x @Qﬂwﬁaiﬂ,%ﬂ%ﬂ@rw Wﬂ_cﬂ%%x%%%mTaﬁ%
y BEE qu,ﬂ,w m,ﬂ,% < EYE w“wﬂwmwﬂqu% mlw,w M
o - ;ohi.ﬂo T ¥ g M]),H),wﬂrx%@o
X B%zrmﬁﬁﬁﬁlml@yﬂdrw%glum%.mx.m%mmww v
oF \%ATHI@ﬂoma%EMAEo_iEmM.cﬂmﬁuW]mdl _.TaﬂAT,__m.@.l
owa %\W.L‘OICHILQE.DEE‘I}‘MIJAOE__LMDTECQM@WM&ENA”&OV&EJH%
G (JEE.CJNwmuﬂq_mmfﬂu}W%w%A]Mﬁume_.e#u_.nn o
J mﬁv mmﬂmlﬂﬂ%_uﬁ_sdnojuﬁwﬁs%sx G
lo o BF o X N o 1_aloﬂuu\xE Ea m Hoge ©
= mdrﬂﬁw%ﬂm@mo@%@mo%meufmz@ﬂtﬂ%% %ﬂ
ol ﬂpw,@%r%ﬁo%sﬁz Hzm %M..%#%z Fa
5 B BB o 2w @ﬂ%ar@ﬂuraﬂ}uxaﬂm o oy T
o mw«%mjﬂﬂa%wﬂﬂf%%ﬂﬂ%%ﬂm@w@ﬂ%%é%ﬁ%ﬂ
— TR np = - = [y r i
gl mermO@%wL&@n@7%ﬂ_1_1mﬁo%.m aﬂ%%aw@_ﬁ C
zﬂWufﬁlwoz%ﬂlﬂﬁﬂfr%%M.m%%7a4whﬂ_ﬁﬂ%l
3T EREO NS R S < g W T
TEoL AL R o B kX B g W de x4 2 o
‘,A%%]r,a_%moqﬁosm w5 < o — o
~ E T o ™ on_.ﬂh;éeﬂmﬁ vowaon__ﬁn_tu
FERR I  R S O
~o o) W o N R T
v RS Sl s

[e)

5

}'gil:}' Z]—%j]

o

1= S2olgln A

tﬂ

L

T

]_

S

R

=

9



St 719l MA= Gl B ATAT 49

Stalker(1961), Slevin and Covin(1997), Stopford and
Baden-Fuller(1994)[10-12] 5] 473 7]A14 ?5—9}
F71A F2 At 05?7} 71 weol €A A
EdbdA #HEZA ]
AA 25 7t

5ol o,

_q,a;(ﬂ zz]v,] :’Lz

d&i
N

o
Oor

m

N O{N
ro
oX,
ofr
-
1o,

k=
[
of I
)

i

o0,

ro, _E
o =

fr
Hopy
Foox, met

o

2L

N

-

=
)
o

)
e

=

oY

BN
Y
=

Fo W
o

N,
i

rl

o]
a1
N

)

'S

|

R

oo Ay

N
CE—

ﬁd
ox,
=2,
=

ro
it

)

(e3
O

2

o BN
Y

-

BN

|
T
N

s

Ol
ox

:

of
O
N
rlr
s
l-fO
-

re o
U

¥0 o o BNt BN ox 12 o

KORTrY

2 0 1o of

£olo o

e &

BN
L
BN
Yy
oX,
m
i)
ki

rﬂ

wm 41:14 B gz

EH“ xq_rg F3) o] FolA 9104 S
0122 EthE Dewey(1933)[14]9] u
Fiﬂr Argyris®} Schon(1996)[15]¢] Z#)8ls50] &
1} }_a Aoz 4z ek Garvin(1993)[16]9] AT
o p=m™ st o thal A9l =2l = ¢E)A]
el el 2]7](meaning),
7 (measurement) o] 2= 3MS ¥ &3] fjof gtk A
ot} 8522 9] Jldo]
Z¥z=0o} 3t FEA o]

6]—/\ o] o 7]7}

s g

72| (management),

> e m}‘u HHN'

N

B A= stz et /dS Yang, Watkins
and Marsick(2004)[21]9] AF-AZ} ol Al AAIEH HH Al
) 74 st A akd B Bahd Bdol| A Al R )R
g}, 41 Al2sglAlaL I (system thinking perspectlve) 2
Senge®t MITS] z248FAIH7} Shgx2] 755 9l
A R0 W) A" AAE o DA tﬂﬁ}/\] 7=

o] Zolt}. 84242 ATE Senge(1990)[22)=

A =g

SrEzAoldt o1 S gl SR Al 2E
f:ng
I s

I
i)
_&

o2 FRshe AAA - AREA - jeA W
THORE g&al W= gz dh5x2 9]
ML 27082 Senge(1990)[22]01 2l8hd 8522
o 2R S0 F2AOZ 3= AN wSo] Yy
A3IA AlL3IA Z}/‘ £9] TES BYglo]l FFAA Y
7h, o)A AlaE ks HehA el S
FA oldl, X557 A k53] WWhs Ao R A
£33 gl Urks 240l 4 osllh
A, <5 A4 BH(earning perspective)?] hE
&2}l Pedler, Burgoyne and Boydel(1991)[17]¢] <+

oA Srzmeld WE 2ATHUEY AFBEL F

A ko u] ]um 2180 W

o] A& A AA 7} 7}7<1 A %é}—é CEER OWW
gileR 2A950] AR S @S flaiM Al

AR, 3 A B (mteg‘ratwe perspective)- 8
FA Y Toly AR oA stz o] 7}
A3 Qe FEAY AEE S5 A FEe
wrom ofgEar vk A ARl Watkins o}
Mars1ck(1993 1996)[23,24]% ez

48 =7 o

o e AEAe BN F g
e I £eRE FUAA F e 247 Y
RS CERLEE R R
E% B3 59 542 7Mm glon, o5 Bl
A AR ALH et 24 22 WG D 5
i g nAshs Aolekn Fstan
A o] g el sae] wol ue) chos



wht

L

T

Al

A

%

=, A4, A

o]

=

o A

T A7 A2

o 9

el
=]
9

o 1=
e

il 7<) e, <

3

50 ©xd

t}. Teece 5(1997)[5]¢] A

7]

N

W
]

o)

k<]
=
=2

pil

~

p

o

=

= ]

4 7k
°l

}

ke
pi

=

=

ol 719143}

1<

=]
R

Fo} 1ol A AlA]

pil

tod ofi= 7ol M=

o

WA T

W 5312}

Zhar
A=

°
>

=
o

=

= AelAE 7=

[30-33]

A

13
<1

L

2 ®B7|® 3t}

ekl

o

T
o

o

gl 22 W] 7]e3} 7]=4

ot Teece T(1997)[27]

L

T

7 7

dl 7151} 919

A

T

o] % Au) A (reconfiguration)
2 UrolXn) o1 Qo= AjEjX

£ A

oagR =N
T o

719} oA o gt BA UjA) A A

ol
™

BIE

]

=

Mediating effect

o 3 3188
= 2 B 2| 2 2
S S &|| § &
S E S E||EE
Es |28t
O & L 5|5 o
Q all & a
HA
%]
4]
= %]
el 2 =
g 2 o|6 2|8 2
© 2 £ 8 8
Ss=g8 |88 58
g SS|g 8 8
£ 2 |
I o

N

o2 YehHSiTh

?_

a

24 719249 #7143(C0S.0) 2 A

Corporate

EEEEEENEE L

o 2
= [}
£2 28
g 885
8830
S
-

Mo
o
N
e

~L

Br
o)
-
4r

organization

N
T

Ll
(L), AHGL), 24+E0L)9] 5E3HC.OL.C)

Learning
culture
level
level

4

Individual
Organization
=
-

Group level
Fig. 1. Resaerch Model

o

}

pil

A

1<

sl dhe

S

1oz

3

"

™

}

w
oA
ar

it

1<

s}
= drEsdd W
+=H[29,30] H

—_L
AR

=
}_i o)

A G ol M
o

+g

=90
=

AR T, 7194 27

]
S|

3} s
=

5

@A @l 208 T gov] 4 FAxe) 4
EEDRE

]
S|

A Z(D.C.COLE A

AFHROS} FrAHACE 7194IHCP)

HFP)e} v AFAd 2Hnon C.P)

1o

A

L
T

R A I e

=

A
A

=]
R

]

[e]
T

3l

7S
~

of A%

A58 5

12 E
oE, T

/Réx



]

Fol &l

S

57)]

o A3

T

=

Alskoils

)

ﬁ]g al o
A% 3L 21t} Danneels(2002)[7]
o] 714e) o} AujA| AJ =}

gl%b_"} 7]%&334,01] U]j]};_ o

4]

7}

3}
7194 1}

FA
TEMTRS

o]

=

42 2HDC.LCO)

RS

UL
Eoﬂ.wﬂam O — =
, w P W T BEow N T
ﬂq‘mm o meﬂnhwum_rm@%wqwﬁnun B
T DO oF V@zsﬁ% J_J_L_,7g :
Iz ® — = ook M 5 T o~ 29 o U
= R X 2 o e a2 El ol B N Ao o X MR %o S
) ndegsZ = LW I T4 T F o ® R ol e 5 S W
@_iﬁ z° ﬂﬁoﬂpw7ﬂu#ﬁo]mﬂ1@, 2 W 2
G Ho%u_cﬂ,me%aoﬁﬁfo%drmﬂ& %@H,ﬁwi%%
o7 oF © ol B WL = = D TR S
— . owa LC e M o ‘L§| . ,m_ﬂ — Z,# 5 £ N = — o o)
01rdr,o#ﬂ aﬂﬂl11y|,mﬁ Lloﬂ~ S = o = © B <0 o=
BXZ s aoﬂoﬁﬁ G do(nnalanmomann e A,ﬂ/,ulno@
mum&@xa; Q%@éﬂﬂﬂﬂﬁmu%%@ﬂu ) T il g T =
%ﬁ iﬂwwﬁ@ ﬂﬁﬂdo?%%mzﬁ ﬂm.mloﬂzT mH i Ot% w n_moﬂ;uz,mom beﬂlﬂ
mﬁwlrﬂﬂulﬂo MO = o Y R ‘mﬁn mﬂqw]L W. Ho = oo o ﬁ. il o/yc.lo w] © MU]
o T o0 = —_— J;E_dﬂu | ﬁzwo oTSOl =
Nox el ol o S B m ™~ aﬂﬂrqur,m_l wA_l S 2 A N
T oo T oo e mﬁjamh@@ﬁw@,m%ﬂa7@& g @mmewawlﬂw
H@ T < go T < = 8 MH N 7o N el o ~ 5 = N 2 o M o K
N o 7 el Nd N ORT e ..m < S ol < T A o o o Eo pull X N w B = e
B L TR  TepgdE T exs T 0 20 ERE %
FE RN Z ﬁﬂ%qmum mﬂde@ﬁlﬂJHo < - RIS
o N m © ~: Tawk S g S =Ny O I 5 =
R N Am &g g 5N <~ %o o = E T
R 4amﬂmﬁo§%m%%%%ﬁﬂ QQ@@W¢%@mm
1o o —_ 2 ‘Wﬁ —_— = — = L .60 = o @A = — ) ﬂ =3
;zgm_.wﬁﬂl7 &iW%m_ﬂﬁ%moV.mtdoﬁexjmw 14%%4%%_%@110/,
s % S T oT do = o N = /AT oo X X AT
maﬂo“moumlm_.ﬁu,mkiqj_vﬂlﬂa ) A1_|oy£oo m.LhAh
g O W O# T W ]_M ‘_Ir\.ﬂ‘mu _E‘lr #ri — vﬁ X 9 Ny >
R do _ Fr TR A Do 9 T i B
ICY T R n - ¥ oo % ™ o=
< T AT "oy B BE . < ﬂzollwmn.uum_.
W T ﬂﬁlhi G Ry TR S B
g w2 T ERek & b dooM ke R R
mp i T o o X oF : K o W R o To
= PReos Taad Ty TRTAEITEE P
X e 7 m ® GG R = =5 o wp B oo NF A RTEE
oh o 1@ % Mﬁ o e B ﬂ.«o ~ = wo MWE R R o mm = b mﬂ, " mm = B
- 5 T o= £ = 1. o 9 = ®
LE gEinp rfrg S f: gPefliid by g4t
F L= - — — o 2 o — = 3 o T :
El N o 0 I.M W_u < 1_” X M@ N o N o N o)) % N ,_Wvl = = T S = B o
s BN A o o W Tm A N % g
<0 o [ o= TE o P o T X op q o oo
=2 N pEl RRTT e LEE R Em T S I
o X ~ X oy %L _ iy N RN o o = N M n N~ o ~ i
P FezEd o Gk sZrT wmHD (T o eE kBT 5o B
= 5 Q%Vﬂﬂ o oy O T ooy ;R %iﬂi%%ma% w5 aomoaﬂmor
N m womsE e W T M o N @@ﬂﬂzﬂ@% o BT Jo O
= ﬂo?%_ﬂhmgow W%Nr% H@o?ﬂ% i%iﬂﬂq@rﬂqﬂﬁ? @3 @%sz
X — N ~ J _— o
R = e R g M — = x iy o” N < N = B! o Mo — o ]
n =y <N N ORI = T o < o N9 N oF T W .= oo X ~ =
s & — H X n X o oy e
g Lo umlm:_g%mo%omwibo LT i%iﬁ%ﬂ%ﬁ e mﬂ%lﬁi
T 7ot 72.ﬂﬂaﬂﬂﬂﬁr7:,dm@r N RN ,muﬂo#zmﬂgo%@% A S
T F B 23%%%4%%@%% =5 o ﬂ%ﬁmﬂﬁeﬁ%ﬁg Mo M=
3 LIS SARILE & B i NERELTTE o TEDR
AT ,mL‘l_/rJlL._/ ~ nA.Zﬁ‘E!7‘mW o = o _/lx‘m.o
S o M o ERC I = w TN
S Moy N -
_ T N ! T )
Rw o R ] P
N~ o



52 YAEFEIAT A7H A2%

63.6%, 15~2511 Alel7} 17.9%, 35~251d¢] 121% <ol
STk @, A1TEASH B4 uu, YAt 1990
2 390 860%% Holm glor, s It
Fol 717 507%% Aol HukE A gl
R 159 o o] BT, TFHAE 40| 73
521%, A4 o] 589 414% & Holil rh

o M K

Aok 2008y A
= AT KMO(Kauser Meyer- Olkm) %L% 0.888= A+
3] A WEREL, x2=3084.506, -2 &Ha-o] p<O000=
QA o] ARgo] HZtelH, FFagle] EAtia &

1l
T Sl

4.3 7VEA%

AL ARQ2ATR F714E 19 Fo) e
Aol g2 A Roltk

NY2A T2 F7140] 1T A GFE
BHE] SAdte] ARATRY f714 SRREE
F3 194 F ATHYAs AT HYAE 22} S
Gusa gete] HRAS A8 AT Table 2
Table 390 Lherfgick

Table 1. Feasibility and Reliability Analysis Results

Factor Cronbach
1 2 3 4 5 6 Alpha
bia | 798 | 104 | 092 | 073 | 2% | 086
bi5 | 746 | 089 | -028 | 175 | 288 | 060
b9 | 740 | 133 | 155 | 213 | 083 | 021
b10 | 732 | 210 | 265 | 053 | 031 | 034
b1t | 698 | 108 | .170
bi2 | 635 | 161 | 073 | 502 | 140 | o33 | 0923
b2 | 620 | 199 | 012 | 073 | 083 | 244
b3 | 608 | 243 | 162 | 321 | .124 | 079
b3 | 583 | 271 | 010 | 293 | 369 | 049

b13 | 564 | 227 | 049 | 274 | 449 | 019

c3 154 | 808 | 233 | .102 | .024 | .069
cl 046 | 752 | 246 | 185 | 471 | .08

c4 198 | 716 | 410 | 166 | 102 | .023
c7/ 256 | 714 | 135 | 040 | 316 | .074
c5 221 | 705 | 360 | -.032 | .205 | —.042
c6 431 | 627 | 270 | A77 | 074 | -.048
c2 287 | 584 | 217 | 451 | 004 | .028
d2 031 | 234 | 803 | .136 | —.119 | .044
di 005 | 215 | 795 | .106 | -.009 | .153
d5 231 | 194 | 727 | -.022 | 023 | .075
d3 A13 | 261 | 697 | 110 | 441 | .048
d6 209 | 38 | 688 | 097 | 140 | .022
d4 094 | 291 | 566 | .121 | 518 | .049
a2 290 | 189 | 130 | 752 | 138 | .008
al 292 | 302 | 088 | 645 | .059 | .097
a3 227 | 051 | 342 | 635 | 302 | .10
b7 389 | -052 | 307 | 532 | .399 | .008
b1 220 | 280 | 006 | .185 | .603 | .048
b4 403 | 216 | 123 | 313 | 524 | .051

ab | -020 | -013 | 219 | —.069 | -.050 | .814
a4 157 | =017 | =009 | 379 | .087 | .669

BIoen | 15053 | 3447 | 1725 | 1406 | 1198 | 1,079
value
KMO(Kaiser-Meyer-Olkin) 883
Chi-Square 3084.506
Bartlett ~ Test of Sphericity 496
df(p) (000)

Table 2. Analysis between Corporate organizational

structure Organic and financial
erformance
Depen var : financial performance
Model N i 2
R*=.136, Modified R*=106, F=4.753(.001)

Indep var B SE Beta | t-value |p-value| VIF
Constant | 1.858 350 5314 .000
Organic1 008 085 .010 .099 921 1.626
Organic2 | .017 102 .020 167 868 | 2.347

Organic13 | .283 102 292 | 27797 | 006 | 1792

Organic4 | -074 083 -078 | -.888 376 | 1264

Organics | .163 069 200 | 23747 | 019 | 1.151

P <05 "P <01 " P <.001

Table 3. Analysis between Corporate organizational

structure  Organic  and  non—financial
erformance
Depen var : financial performance
Model N i 2
R*=.237, Modified R*=210, F=8.693(.000)

Indep var B SE Beta | t-value |p-value| VIF
Constant | 1.843 270 6.836 .000
Organict 012 066 .018 187 852 | 1626
Organic2 | .109 079 .156 1.383 169 | 2.347

Organic13 | .268 078 338 | 34177 | 001 1792

Organic4 | -.013 064 -017 | -206 837 | 1264

Organic5 | 083 053 125 1,573 18| 1151

"P <05 "P <01 " P <.001
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Table 4. Analysis between Corporate organizational
structure Organic and Relocation capability

g4 494 RS ehis
9679000 A4
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Model Depen varlf financial performance ) o
R?=.136, Modified R*=106, F=4.753(.001) Table 6. Analysis between Corporate organization

Indep var B SE Beta | t-value |p-value| VIF Learning culture and Relocation capability
Constant | 1.694 275 6.160 .000 Model Depen var : financial performance
Organicl 156 .067 216 2.320" 022 1.626 R?=.136, Modified R*=106, F=4.753(.001)
Organic2 | .148 .080 206 1.842" 068 | 2.347 Indep var B SE Beta | t-value |p-value| VIF
Organic13 165 .080 201 2.061" 041 1.792 Constant 1474 237 6.208 000
Organic4 | -.057 .065 -071 -.867 .387 1.264 L 115 066 154 1799 086 1579
Organic .060 .054 086 1.102 272 1.151

Pe® POl "P < G L | 360 | .24 | 354 | 29017 | 004 | 2978

O. L 088 116 .093 759 449 | 2975
"P < .05 "P < .01, P <.001

Table 5. Analysis between Corporate organizational
structure Organic and Absorption capacity

Table 7. Analysis between Corporate organization

Model RZB::;);nJ:(;if}egn;rligo?egsggggﬁgm) Learning culture %nq Absorption capacity
Depen var : financial performance

";deptvatr 1?42 222 Beta zvj(';e p’gg(')“e VIF Model RP=136, Modified R*=106, F=4.753(.001)

onstan . . . |
Organicl | 181 | 079 | 220 | 2296 | 023 | 1626 Indep var | B | SE | Beta | tvale |pvalue] VIF
Oganic2 | 124 | 004 | 152 | 1318° | 190 | 2.847 Constant | 1.013 | .257 3947 | .000
Organic13 | 176 | 094 | 189 | 1872° | 083 | 1.792 L L M7 ] 072 | 138 | 1630° | 105 | 1.579
Organicd | -028 | 077 | -031 | -368 | 713 | 1.264 G L A2 | 134 | 426 | 3662" | 000 | 2978
Organic5 | 005 | 063 | 006 | 077 | 939 | 1.151 oL 102 | 125 | 004 | 814 | 417 | 2975

"P <05 7P <01, P < 001 P <.05 "P <0l " P < .00
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Table 8 Analysis between Relocation capability
and financial performance
Depen var : financial performance

Model

R*=.136, Modified R*=106, F=4.753(.001)
Indep var B SE Beta | t-value |p-value| VIF
Constant | 1.189 .283 4.194 .000

R.C 624 .136 529 | 4503" | .000 | 2588

A C -.018 120 =017 | -151 880 | 2.588
P <05 "P < .01, P < .001

Table 9. Analysis between Absorption capacity
and non—financial performance

Depen var : financial performance

Model

R*=.136, Modified R*=106, F=4.753(.001)
Indep var B SE Beta | t-value |p-value| VIF
Constant | 1.241 201 6.186 .000

R.C .298 096 308 | 3098 | .002 | 2588
A C .345 085 405 | 4071 | 000 | 2.588

P <05 "P<.01, " P < .001
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Table 10. Mediating Effect Analysis of Relocation

capability
Non-standar | standard
Model dization ization
factor factor t p |R?
Depen
T Indep var B |SE |[Beta
Constant | 1.474 |.237 6.208 | .000
1st L 115 |.066 154 1.729" | .086 574
R.C G.L 361 |.124 354 | 2901 | .004 |
O.L 088 |.116 093 759 | 449
Constant | 2.021 |.311 6.489 | .000
2nd L 085 |.087 096 971 .333 e
FP G.L 556 |.163 464 3413 | .001 |
O.L -292 |.152 -261 | -1.922" | .057
Constant | 1.700 |.230 7.388 | .000
2nd 1L 057 |.064 079 886 | .377
272
non-F.P G.L 588 |.120 597 | 4882 .000
O.L -132 |12 -144 | -1.176 | 242
Constant | 1.145 |.314 3.645 | .000
L 016 |.079 019 208 | .835
3rd G.L 342 1150 285 2.280" | .024
FP 25 | o
o.L -344 1.136 -.308 - 013
R.C 594 1.098 504 6.031"" | .000
Constant 9% |.227 4.396 | .000
L 002 |.057 003 .038 | .970
3 G.L 416 |.108 422 3.841"" | .000 |.445
non-F.P -
O.L -.174 |.098 -189 | -1.771" | .079
R.C 478 |.071 494 6.724"" | .000




x40 §714% SaEs) 5

Gt 71 atoll v A= Gl #dk ATA* 55

T frolg 4 & Aow BAEA
A3 A ]

Ikl Al FS A

&3 Qe AeE vEtth 719

of At 2ke] Al A el x| o 2

H| A2 g sl el E ks 7HE Alem Sely

Ak

>
)
-

2
oX,
_Y‘_I‘
=
)
my
2
oX,

L,

Table 11. Mediating Effect Analysis of Absorption

capacity
Non-standar | standar
Model dization dization
factor factor t p |R®
Depen
T Indep var B |SE Peta
Constant | 1.013 |.257 3.947 {.000
1st L 117 |.072 138 1630™ |.105 33
R.C G.L 492 |.134 426 | 3662 [.000 |
O.L 102|125 .04 814|417
Constant | 2.021 |.311 6.489 |.000
2nd L 085 |.087 .09%6 971 |.333 e
FP G.L 556 |.163 464 | 34137 [.001 |
O.L -292 |.152 -261 | -1.922" |.057
Constant | 1.700 |.230 7.388 |.000
2nd 1L 057 |.064 .079 886 |.377 o7
non-F.P G.L 588 |.120 597 | 48827 [.000 |
O.L -132 |.112 -144 | -1.176 |.242
Constant | 1.661 |.315 5.276 |.000
L 043 |.084 .049 510 |.611
grg G.L 382 |.164 318 | 2.331™ [.021 |.173
O.L -.328 |.146 -293 | -2.246" |.026
AC 356 |.098 343 | 3.640™ [.000
Constant | 1.246 |.211 5.914 |.000
L 005 |.056 .006 081 |.936
3 G.L 368 |.110 373 | 3.355™ [.001 |.450
non-F.P —
O.L -.178 |.098 -193 | -1.817" |.071
AC 448 |.065 526 | 6.856™ [.000
5. 4% % AIAHA
HATE 719349 f714de] 719483 o <
g wAEA ATuwA, 719l sarsrt 7199

ol Bt Qb P8 A=t olsh e A}
= 7192 0] §ALES ZIGule] £Folt 9% Wg
o EHOE AT 5 A 5] 714} Fohd
F ok e A8 Ao dNEr.

S, 7192472 71490 BAL T 1A=
o BAE A3, 71Ee] A7AHRapp, A, Trainor,
K. J., & Agnihotri, R. (2010)(28]%} $AFsHA] 542
AR IS 4 Wl ol FEE LA A
E4 frd3b g e A8 A0S APHeE SHol
wh S Holwk 2H07] Go] /| QRA T2 §7149
5 AR gt Sl go] FolAlth AN 9%
drka 24 5 Uk

A, 719540 SR S g fold 4%
2013 5 Qg Zolek A AR A, ANASE
o) SR alsh Yol SR AuAL I f
o5 (1] G A= Ao ek, webd
71dzjo] Aol g APAL ngSEA 33 304
Qe A719Ae B 24T oy
of SEAOE ST 5 AEF AL, A, WYl
ol 7l @ Rolv] APt TS G A0
2 nolrl 7hze Aes gl

o oX
o
=
E
o,

ol
2
=z
o,
2
OSL’

A3 9stel B S
& 1A A BTl

%k Xé)(+)-"4 T UliW AeH, FrAdFE2 7194

o o nlo

)

B %aw

2 BB AN E A} 7]
JJr 7ol J?{rﬁ] W ZHHHX]

Sl
toby
o

2 031
oL
k%
ES
o,
X
=
=
ol
=
i
ﬁ&
o
BN
Y
o
ol 1o
. ox, Iy
k%
o
=

o 10

N o

WhEAS S8
2 srash AT
F5odge ATA s} nATH ATl o) 2}

e e /199 509
3}

fru
r_1
1%

r ro,
i r B
2 x 32
fo o > o o3

>—}L oy
o



[10]

[11]

[12]

131917] W] QA2 BAR 2Aste] ATAN)
sl @A} e Ao neldth FF A

REFERENCES

M. Hammer. (2001), The superefficient company.
Harvard business review, 79(8), 82-93.

(1993). The
organization: a quest for the Holy Grail. Management
Decision, 31(8.).

X. Wang, B. Yang & G. N. McLean. (2007). Influence of
demographic

A. Jashapara. competitive  learning

factors and ownership type upon
organizational learning culture in Chinese enterprises.
International  Journal of Training and Development,
11(3), 154-165.

K. M. Elsenhardt & J. A. Martin. (2000). Dynamic
capabilities: What are they?. Strategic management
Journal, 21(1), 1105-1121.

D. J. Teece. (199). industrial
structure, and technological innovatio, Journal of
Economic Behavior & Organization, 31(2), 193-224.

J. Barney. (1991).
competitive advantage. Journal of management, 17(1),
99-120.

E. Danneels. (2002). The dynamics of product innovation

Firm  organization,

Firm resources and sustained

and firm competences. Strategic management journal,
23(12), 1095-1121.

M. Zollo & S. G. Winter. (2002). Deliberate learning and
the evolution of dynamic capabilities.
Science, 13(3), 339-351.

W. Donaldson, T. M. Mackenzie & C. F. Underhill.
(1996). A comparison of recollective memory and source
monitoring. Psychonomic Bulletin and Review, 3(4),
486-490.

T. E. Bums & G. M. Stalker. (1961). The management
of innovation. University of Illinois at Urbana—Champaign'’s

Organization

Academy for Entrepreneurial Leadership Historical
Research Reference in Entrepreneurship.

D. P. Slevin & J. G. Covin. (1997). Strategy formation
patterns, performance, and the significance of context.
Journal of Management, 23(2), 189-209..

J. M. Stopford & C. W. Baden Fuller. (19%4). Creating
corporate  entrepreneurship.  Strategic  management
Journal, 15(7), 521-536.

[13]

[14]

[15]

[16]

[17]

(18]

[19]

[20]

[21]

[22]

(23]

[25]

[26]

[27]

(28]

C. R. Schwenk & C. B. Shrader. (1993). Effects of formal
strategic planning on financial performance in small
firms: A meta—analysis. Entrepreneurship Theory and
Practice, 17, 53-53.

J. Dewey. (1993). How we think: A restatement of the
reflective thinking to the educative process. Heath.

C. S. Argyris & DA. Schon. (1996). Organizational
learning II: Theory, method and practice. Reading, PA:
Addison-Wesley.

A. D. Garvin. (1993). Building a learing-based theory of
the firm. Strategic Management Journal, 17(4), 109-122.
M. Pedler, J. Burgoyne & T. Boydell. (1991). The
learning organisation, a strategy for sustainable
development.

M. J. Marquardt & A. Reynolds. (1994). The global
learning organization. McGraw-Hill.

M. Dodgson. (1993). Organizational learning: a review of
some literatures. Organization studies, 14(3), 375-3%4.
P. F. Drucker. (1993). Managing in turbulent times.
Routledge.

B. Yang, K. E. Watkins & V. ]J. Marsick. (2004). The
construct of the learning organization: Dimensions,
measurement, and validation. Human Resource
Development Quarterly, 15(1), 31-55.

P. Senge. (1990). The fifth discipline: The an and
practice of the learning organization. New York:
Duubeday Currency.

K. E. Watkins & V. J Marsick. (1993). Sculpting the
learning organization: Lessons in the art and science of
systemic change. Jossey—Bass Inc., 350 Sansome Street,
San Francisco, CA 94104-1310.

K. E. Watkins & V. J. Marsick. (1996). Creating the
Leaming Organization: Twenty-two case studies from
the real world of training. American Society for Training
and Development. 288.

K. B. Clark & T. Fujimoto. (1991). Product development.
World Auto Industry: Strategy, Organization and
Performance, 729-771.

C. E. Helfat & R. Raubitschek. (2000). Product
sequencing: co—evolution of knowledge, capabilities and
products. In Tuck-JFE Contemporary Corporate
Governance Conference.

D. J. Teece, G. Pisano & A. Shuen. (1997). Dynamic
capabilities and strategic management.

G. T. M. Hult, R F. Hurley & G. A Knight.
Innovativeness: Its antecedents and impact on business
performance. Industrial marketing management, 33(5),
429-438.



7|9zA ] 771443 S5aet A AR 71 el viAE Gl ARt AFAT 57

[29] A. Rapp, K. J. Trainor & R. Agnihotri. (2010). A % 21(Jung, Doo Sig) (3]
Performance implications of customer-linking
capabilities: Examining the complementary role of
customer orientation and CRM technology. Journal of
Business Research, 63(11), 1229-1236.

[30] J. K Kim & D. H. Ahn. (2017). Effects of the fitness
among Entrepreneurship, Dynamic capabilities and
Innovation activities on Business performance, Journal
o Digital Convergence, 15(1), 163-170.

31] J. L Chun & B. H. Lee. §2016). The Effect of Dynamic gately B
Capabilities on International Performance of Korea CPAIEOE G A A Aol A
Exporting SMEs: The Moderating Role of Environmental ’ ’

Dynamism and Firm Type, Korean Academy Of - E-Mail : dreamup@changwon.ac.kr
International Business Management, 20(1), 45-74.

[32] Y. H Huh & C. Lee. (2012). Determinants of Dynamic
Capability and Its Relationships with Competitive
Advantage and Performance in Foreign Markets,

International Business Journal, 23(1), 33-73.

[33] S. I Choi & S. B. Song, (2015). A Study on the Effect
Business Performance of Convergence Capabilities on
Corporate, Journal of Digital Convergence, 13(1),

177-184.

[34] M. Aiken & J. Hage. (1971). The organic organization
and innovation. Sociology, 5(1), 63-82.

[35] W. M. Cohen & D. A. Levinthal. (1990). Absorptive
capacity: a new perspective on leaming and innovation.

Administrative science quarterly, 128-152.

[36] S. A. Zahra & G. George. (2002). Absorptive capacity: A

review, reconceptualization, and extension. Academy of

management review, 27(2), 185-203.

[37] T. M. Egan, B. Yang & K R. Bartlett. (2004). The
effects of organizational learning culture and job
satisfaction on motivation to transfer learning and
turnover intention. Human resource development
quarterly, 15(3), 279-301.

[38] A.D. Ellinger, A. E. Ellinger, B. Yang & S. W. Howton.
(2002). The relationship between the learning
organization concept and firms’ financial performance:
An empirical assessment. Human resource development
quarterly, 13(1), 5-22.

[39] C. U. Ciborra & R. Andreu. (2001). Sharing knowledge
across boundaries. Journal of Information technology,
16(2), 73-81.

[40] A. H Gold & A. H S. Arvind Malhotra. (2001).
Knowledge management: An organizational capabilities
perspective.  Journal of management information
systems, 18(1), 185-214.





